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IMMS-NITC CBA 2026

Collective Bargaining Agreement (CBA)

1**Jan 2026 ~ 31* Dec 2026
Article 1: Definitions
For the purpose of this Agreement:

1.1  CBA is this Collective Bargaining Agreement setting out general terms and conditions of the
employment, working and living conditions, and welfare of seafarers.

1.2 Seafarer means an employee whose individual Seafarer Employment Agreement (SEA) refers
to this CBA and who is employed, engaged or works in any capacity on board a ship to which

this CBA applies.
1.3 Ship means a vessel on w /lch’{ ¢, Seafarer i i ‘ac \gng;:e\wnh his/her SEA is employed by
the Company. 3 P

“i;

.)

1.4  Company means tPe ownegq the ship or another orgamzatlon o; person, such as the manager,
bareboat chancncrxor scafarer recruntmcﬁt, and placement service, who has assumed the
responsibility f}wthe,opcraﬁon of the ship from. ;{w owner or recrumng seafarers on behalf of
the ship owner, anans a sxgnatory of this CBA i ®

~/ &%
1.5  IMMS means, the: Ir’aman Mcrchant Marmcrs Syndncate Wthh isa sngnatory of this CBA.
E 1 %

1.6 Seafarers Emplgy‘ment Agreement (SEA) means ‘hg mdnv:dual agreement for each period of
service onboard the shlp, signed by both the Seafarer and the Company or representative of
the company, agthonzed by: company. at the tlmq of § the employnle.p;‘ of the seafarer, setting
out the terms and_ condmons of employment. ) :.;4 # AR

"" i'»»"“'-.

1.7 MLC means Manhme’Labor Convennon* adoptedw /y/thg - "Géneral Conference of the

International Labor Orgamzanon (ILO) on 2359!3;uary 2006 as’amended.
r 1 me N a.:‘\

1.8 ILOmeans the International Labor érgamzatlon.
1.9  IMO means the International Maritime Organization.

1.10  ISM means the International Safety Management code as adopted by Resolution A741(18) of
IMO Assembly, as amended.

1.11  ISPS means the International Ship and Port Facilities Security Code as adopted by the IMO
Assembly, as amended.

1.12  STCW means the International Convention on Standards of Training, Certification and Watch
keeping for Seafarers 1978, as amended 2010.

1.13  Place of engagement means the city of the Seafarer's residence or place of employment as
specified in the SEA..
>
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1.14  Employment means the engagement of a seafarer for work on ship and its period is from the
time he/she leaves place of engagement to join the ship until his/her return to the place of
engagement (as per 1.13), including while serving onboard.

1.15  In the service of the ship means the engagement of a seafarer on ship in accordance with
provisions of this CBA including shore leaves with the master's permission and during
seafarer transferring as specified in 16.4.

1.16 Wage means the amount that is paid on monthly basis for the entire period of employment
agreement, including the duration that seafarer is in the service of the ship and annual leaves.

1.17  Monthly onboard allowance means the basic amount of allowance that is paid to seafarer
monthly while he/she works in the service of the ship, based on SEA.
Daily onboard allowance is defined as the basic amount of allowance for one day in the service
of the ship, based on monthly onboard allowance as specified in SEA.
R T
1.18  Employment agreement means Sg.yas.spemﬁed dn.l. 6‘or..cmployment agreement according

to Iranian Labor Law, whlche\'rgr,Jsaﬁ‘hca e. a, N
L

g RSN
1.19 TheITF is the Intematlona; Transpon Workers cheratw}headquanered in London, United

Kingdom. ~_-“'/_ £ { e N e
\/ *5' N x\\.\\ Wiy g
Article 2: Apphcatu}n / b 57 Py st *. R

2.1  This CBA scts out' the standard tenns “and condmons applicable | to the seafarers serving on

......

any ship operatcd bylthe Company (Ref to Appendlx 3)

22  This CBA is idcemgd to, be mcorpdfated into*an )949 contam_;he t;;ms and conditions of
employment o‘{ any‘seafgrcr to whom thls CBA5 apphes whg,thet‘gr not the Company has
entered into an SEA wnth the seafarer» If an, SEA contams mormfavo ble condition(s) for the

seafarer than thosc\set out in thls CBA then those SEA condm:ny shall prevail.

N \. ".“:'":
'\"J '-‘-'» » é" ‘s > ;.--4;:,-_»"“ S

2.3 The Company acknowledge;,theng_.t of seafareg,to pa’ﬁ:mpal in syndicate activities and to
be protected against acts of: an@nffl‘i dxs‘cnmmatnon asp per relevant ILO Conventions.

24  The Company acknowledges the right of the seafarers to elect a liaison representative from
among the crew. He represents the ship's crew in matters of ship safety and health and the said
representative shall be protected against any disciplinary act for carrying out such duties.

2.5  The Company shall ensure that signed copies of this CBA are available on board its ships in
English and in Farsi.

2.6  Nothing contained in this CBA shall restrict the authority of master for implementing
provisions of the ISM and ISPS codes.

Article 3: Employment conditions

3.1  Seafarers shall hold certificates of competency, proficiency and medical fitness and possess
the competency rc/qulred to undertake the tasks they are employed for and to serve the
Company competently Vcnfymg the authenticity and validity of the seafarers' certificates
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and competency at the beginning and during employment is at the Company'’s discretion.

32  The Company is entitled to require that every seafarer shall have a satisfactory pre-
employment medical fitness examination, at Company expense, by a Company-nominated
doctor and that the seafarers answer faithfully any questionnaire on their state of health, which
may be required. Failure to answer questionnaire faithfully would affect the seafarers’
entitlement to compensation set out in Articles 19, 20, 21 and/or 220f this CBA. Seafarers
shall be entitled to receive a copy of the medical fitness statement issued in respect of such an
examination.

3.3 If the Company uses the Seafarer’s Recruitment and Placement Service, it shall ensure that
the standards laid down in the MLC, Regulation 1.4,are met, including the requirements that
no fees or visa costs are born directly or indirectly, in whole or in part, by the seafarers for
finding employment, and the right for seafarers to inspect their SEA before engagement, and
preventing the Recruitment and Placement Service from using means, mechanisms or lists to
prevent seafarers from gaining employmenrfor ‘which they are qualified(Black list).

332 SIEs
3.4  Each seafarer is entltled:to@ave; copy ofTSEA-m{vh}ch h:{s been a signatory.
\,

3.5 Upon completion of s service o ' board the ship, the C’ompanyss\hall give seafarers a document
containing a record, of thexr employmentf]‘hc d\ocument shall not Contain any statement as to
the quality of e-seafarers work or asl}o themwage and allowancesQA seafarer'’s discharge
book may be used to ,fulﬁll this requnrement ) J ;

E’ =~ ] 3 : :

3.6  Seafarers’ endorsements rcqulrod by the Flag Statc shall be at Company s expense.

Article 4: Non-Seafarers’ Work ,» 1 7 o SR

’f‘ \ 3 ¥ !1 L § : ‘c\ !

4.1  Neither ship’ s\ crcws ‘nor' anyone; elsc on board Whether . 1?\ ‘permanent or temporary
employment by the Company shall carry out\cargo handjmg and. otr}er work traditionally or
historically done by docKworkem wlthout the pnor agreement~of e IMMS concerned and
provided that the mdmdualseafarers volunfeer to carry: outstg:h duties, for which they should
be adequately compensath or the purpose fﬁms clauge cargo handlmg may include but
is not limited to: loading, unloadmg "TO“Wing, un:Stowing; pouring, trimming, classifying,
smng, stackmg, n-stackmg‘é} weﬂ.as cf)rﬁposmg'and decomposing unit loads; and also
services in relation with cargo or goods, such as tallying, weighing, measuring, cubing,
checking, receiving, guarding, delivering, sampling and sealing, lashing and unlashing.

42  Where a vessel is in a port where an official trade dispute involving an ITF-affiliated dock
workers’ union is taking place, neither ship’s crew nor anyone else on board whether in
permanent or temporary employment by the Company shall undertake cargo handling and
other work, traditionally and historically done by members of that union which would affect
the resolution of such a dispute. The Company will not take any punitive measures against
any seafarer who respects such dock workers’ trade dispute and any such lawful act by the
Seafarer shall not be treated as any breach of the SEA, provided that this act is lawful within
the country it is taken.

43  For crew members compensation for such work performed during the normal working week,
as specified in Article 6, shall be by the payment of the overtime rate specified in APPENDIX
1 for each hour or part hour that such work is performed, in addition to the daily onboard
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allowance. Any such work performed outside the normal working week will be compensated
at double the overtime rate.

Article 5: Period of Employment in the service of ship

5.1  The period of employment of seafarers in the service of ship is as specified in Appendix 1.
The employment shall be automatically terminated upon the terms and conditions of this CBA
at the first arrival of the ship in port after expiration of mentioned period.

Article 6: Normal Working Hours and Annual Leaves

6.1  The normal working hours in the service of ship and duration of annual leaves shall be as
specified in Appendix1.

Article 7: Overtime

——————

7.1  All seafarers are entitled to m/p:;:satlon forov:g\;;é‘peﬁmed onboard ship as specified

in Appendix 1. /2‘3‘ e N
S Sq N,

7.2 Overtime shall be recordeq mdnvxdually and in duphcate eﬂher by the Master or the head of
the department. S(lch rccords “shall be haﬁed to the seafarer for approval every month or at
shorter mtervals-()pe popy shall be ,pandcdﬁ.(\wer to the seafare%at the termination of
employment. /, 3“-"';1 ;\_‘, . , B U : ;r

——

7.3 Such record, éndorsed by the Master oF a pcrson authonzed by the Master shall be
accessible to the ‘Seafarer, ,Every month the Seafarer shall be offered to endorse the record.
After the record ls‘endorsed it is final. On completlon of their.contractyone copy shall be
provided to thc Scafarcr,.xs such mfonnauon is‘not alrcady contained within the Seafarer’s
pay documents;‘A Segfarer may rcquest a prmted -copy of thelr ovemme records at any time
during their contract term s A\ oY LT S /

\/ \ A7

74  Any additional hours worked‘dunng an emergcncyxdlrectly’gffectmg the immediate safety of
the ship, its passengers \crevy,or cargo, “of which’ the. M/ter shall be the sole judge, or for
safety drills or work required.to gu[e assn\s:tance&o ‘other shlps or persons in immediate peril

shall not count for overtime payment:-

Article 8: National Holidays

8.1  For the purpose of this Agreement the days listed in Appendix 1 shall be considered as
holidays at sea or in port. If a national holiday is treated as a normal working day at
thediscretion of Master, then the following or the first appropriate and practicable working
day shall be observed as holiday.

Article 9: Rest Periods

9.1  Each seafarer shall have a minimum of 10 hours rest in any 24 hours period but no less than
77 hours in any seven-day period.
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9.2  The minimum hours of rest may be divided into no more than two periods, one of which shall
be at least 6 hours in length, and the interval between consecutive periods of rest shall not
exceed 14 hours.

9.3  The Company shall post in an easily accessible place on board a table detailing the schedule
of service at sea and in port and the minimum hours of rest for each position on board in the
language of the ship and in English.

9.4  Nothing in this Article shall be deemed to impair the right of the Master of a ship to require a
seafarer to perform any hours of work necessary for the immediate safety of the ship, persons
on board or cargo, or for the purpose of giving assistance to other ships or persons in distress
at sea or for overriding operational conditions. In such situation, the Master may suspend the
schedule of hours of work or hours of rest and require a seafarer to perform any hours of work
necessary until the normal situation has been restored. As soon as practicable after the normal
situation has been restored, the Master shall ensure that any seafarers who have performed the
work in a scheduled rest period are P’_?Xl‘.i.ed with an adequate period of rest.

9.5  Emergency drills and drills preseqbed by natlonq_)aws d regulations and by international
instruments shall be c? ed ina- mannE"ih‘Tmmumses the. dlsturbance of rest periods and
does not induce fatlgu

’ 7

9.6  The allocation of penods ?f respons:blhty on UMS Shlps, where a continuous watch keepmg
in the engine room 1s fot camed out, sha'll also be conducted m “a manner that minimises the
disturbance ofjresfy eqpéi}s and doesyng&mduwﬁatlgue and.an adequate compensatory rest
period shall be glven lf the normal penod of rest; is disturbed by call-outs

9.7 Records of seafarers dall){ hours 'of rcsf and Work shall be mamtamed o allow for monitoring
of complrance with this artlcle and the seafarer shall receive a copy of the record pertaining
to him which} shall bg endorsed by the master, or a person authonzed by the master, and by

the seafarer. !‘ 7 T E .
W 3 e

9.8 A short break of 30m1nutes or less wnll not be consxdered asa penod‘of rest.
N\, S S /
Article 10: Wage and Allowances el T -':.j-‘.-i s ,/I oy

& /' 8 -.L

\ l
10.1  While seafarers work n\the serylce of ship, onboard allowances are paid in addition to wage.
The total wage and allowances.of eacll‘seafarer shall notBe less than the amount specified in
the last column of Appendix4 and the" onlydeductions from such wage and allowances shall
be statutory and other deductions as specified in this CBA and/or other deductions as
authorised by the seafarer Onboard allowances as specified in Appendix4 are not paid to

seafarers on annual leaves.

10.2  Seafarer onboard allowances shall be computed and paid on monthly basis and if for any
logical reason company was unable to pay cash onboard then on demand of seafarer his
monthly salary must be remitted to his bank account in accordance to the terms and conditions
of the SEA, otherwise his salary will be paid in accordance with paragraph 10.6. Seafarer is
entitled to cash advance from his/her onboard allowances. Onboard allowances statement
shall be given to each seafarer at termination of SEA.

10.3 Company shall, taking into account current laws and regulations, provide a system for

enabling seafarer, at the tlme of entering employment or during it, to allot, if he/she so desire,
/
’/:'_‘,n L ‘l

/
] )
. ¢

)

P 7

Page6ol29/
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a portion of his/her onboard allowances for remittance at regular intervals to person or persons
nominated by the seafarer.

10.4  Any charges for the service provided as in Article 10.3 above shall be reasonable and shall be
borne by the seafarer concerned.

10.5  With respect to the requirements of the Labor Law of the Islamic Republic of Iran, Wage of
the Iranian Permanently-Employed Seafarer is paid on basis of Iranian Rials, which will be

remitted to every individual seafarer’s account monthly basis. Onboard allowances must be
paid on board monthly and on basis of USD.

10.6  If crew on board allowance doesn’t get settled onboard, the company will provide facilities
for the remaining of the allowances to be paid and settled in the head office after
disembarkation from the vessel.

,.-d

10.7 The company may, at his"0 ovgn *d|scretxon,_a116cate an ~.g§nt payments in the form of

'_,,wo___

productivity bonus to the shlps staff in order to compensafeJ %lr efficiency & loyalty.
Article 11: Shorthand Allowfancc, 1 _,m\ \ ’ &
X f f e N (\

11.1  Where the corr}plement falls short of the agreedﬁmannmg, the. dally on*board allowance of the
shortage category shall be paid'to “the affccth members of the, concemed department who
have undertaken: ithcx hortage scafarer’s dutles, provxdcd that their work/rest hours
requirements not- breached Every effort’ shall be made to make good ‘the shortage before the
ship leaves thc ncxt port of call. Thls provxsnon shall not aﬁ'ect any overtime paid in
accordance wnh-Artlcle gy Ba it o7 -

% & p Ty y v.\.“. A

11.2  Short hand allowance paymen“t‘calculatnons for theﬁvessels whch arc oﬁ' hired due to failure

to comply with mmlmum manmng reqﬁlrement will'bi revxewed‘ln detail and determined by

B A I O gy A
head office. \: P \\ f -.__;\- _.é\
Article 12: Warlike Operatlon\s‘A{ea'/rngh}l{:sgk"iArea LExtend Risk Zone
1 r'

12.1 A warlike operations area / high risk area and extended risk zone will be designated by the
ITF as amended.

12.2 At the time of the assignment the Company shall inform the seafarers if the vessel is bound
to or may enter any warlike operations area/high risk area/extended risk area. If this
information becomes known during the period of the seafarers’ employment on the ship the
Company shall advise the seafarers immediately.

12.3  seafarer’s entitlements — if he/she agrees to proceed to any risk areas — shall be according to
the latest enforced ITF list of designated risk areas.

12.4  Seafarer’s entitlements shall be ascertained based on supporting documents provided by ship's
Master, as to the exact date/time/position of entering and leaving any designated risk areas
together with ship’s track with reference to the latest enforced ITF list.
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12,5 In case a seafarer becomes captive on or off the ship as a result of acts of piracy or armed
robbery against ships, irrespective of whether such act takes place within or outside an ITF
designated area referred to in this Article, the seafarer’s employment status and entitlements
under this agreement shall continue until the seafarer’s release and thereafter until the seafarer
is safely repatriated to his/her place of engagement (as per 1.13)or, where the seafarer dies
while in captivity, until the date of death. The Company shall also make every effort to provide
captured seafarers with extra protectlon For the purpose of this paragraph, the term:

(a) Piracy shall have the same meaning as in the United Nations Convention on the Law of
the Sea, 1982;

(b) Armed Robbery against ships means any illegal act of violence or detention or any act of
depredation, or threat thereof, other than an act of piracy, committed for private ends and
directed against a ship or against persons or property on board such a ship, within a State’s
internal waters, archipelagic waters and territorial sea, or any act of inciting or of intentionally
facilitating an act described above.

——
-
-,

Article 13: Crew’s Personal Eﬂ'ects L~
A1y? e i ’Ji > Kty -
13.1  When any seafarer suﬁers\toml’pr«panlamf or.damage tQ, their personal effects whilst
serving on board the, shlp a5,aTg ‘result of wreck, loss, strandmg»o; andonment of the ship, or
as a result of fire, ﬂoodmg or, colhsnon, excluding any loss of da;na%e caused by the seafarer’s
own fault or throug)h theg oF mlsappropqauon, the Company shal pay compensation to the
concern seafarer, J’ /o a maxlmum specrfied in, Appendnxl

rva-m- : pRX g "

-

13.2 The Companj shall take meas“ures for safeguardmg personal effects left on board by sick,
injured or dec_eased seafarers and for retummg it to them or to their:héirs.

\

Article 14: Onboard Complamt Procedure "t s

s \3& ; ' }.} Hiaaae

b ‘ \

14.1 The Company, in compllance w;th the regulatlons of the mlmstryL 0 labor for handling complaints
on board ships, shall have a procedure for a fair, effectwe and expeditlous handling of seafarers’

complaints alleglr'ig breaches of the reqmrements of this’ CBA/' R f,«"

\ ./'r » “\“-

A

14.2 The onboard complamt prgccdurc shall allow the seafar’e{to be accompamed or represented

14.3  Appropriate steps shall be taken, at all stages, to safeguard the confidentiality of complaints
made by seafarers. .

Article 15: Company Policies on Eliminating Shipboard Harassment and Bullying

15.1 Harassment includes any inappropriate and unwelcome conduct which, whether intentionally
or not, creates feelings of unease, humiliation, embarrassment or discomfort for the recipient.

15.2 Bullying is a particular form of harassment that includes hostile or vindictive behavior, which
can cause the recipient to feel threatened or intimidated.

153 Harassment and bullying are examples of conduct that is unwanted and causes detrimental
effects, which may include stress, lack of motivation, reduced work performance, absence
from duties and re§ignati_9ns.
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15.4 Each Seafarer shall be entitled to work, train and live in an environment free from harassment
and bullying whether sexually, racially or otherwise motivated. The Company will regard
breaches of this undertaking as a serious act of misconduct on the part of Seafarers.

15.5 Company will treat all complaints of harassment and bullying seriously and in strict confidence.

15.6 Complaints of bullying or harassment, or information from staff relating to such complaints,
will be dealt with fairly, confidentially, sensitively and expeditiously.

15.7 The company considers any complaint of cyber bullying to be serious issue. Cyber bullying
is the use of modern communication technologies to harass, embarrass, humiliate, threaten,
or intimidate an individual in an attempt to gain power and control over them. The use of the
company’s communication equipment for such purposes will be treated as a serious breach of
the company code of conduct and result in disciplinary action against perpetrators’.

15.8 IMMS shall notify and provrde the company wnth the latest enforced ITF-ICS guidance on
eliminating shipboard harassmentandhﬁll'ﬁng
The company shall ensgm ,the latest enforced ITF- ICS guidapce on eliminating shnpboard
harassment and bt/tllymg is, annexed to this CBA and accessrbLe w’ the seafarers while serving
onboard ship. .~/ & % 4 ‘ oy

i=/8% ssfhba va

159 Guidance on ehmmatmg’shlpboard harassmen%and bullymg annexed to this CBA contains

examples of the types of behavnor that maybe classed as harassment and bullymg for seafarer’s

reference. i 0. !, 2

" £

15.10 The complamt procedure, complaxnt form and contact mfonnattonkstlpulated in company
MLC booklet wll be used 1n the event of onboard harassment and bullymg

n’ \~,<.;‘. ..“ S

‘t ll

15.11 Should onboard harasgrnent and bullymg becomes evrdeng onboard’d:scnylmary action procedures
stipulated in company procedures and regulatton 86 of the Law of the Sea will be applied.

,«/; -‘ e o

v
15.12 For the entire penod of- eafa;er‘s‘employmen_t_t’lnger thnsAgreen;ent the Company shall
have measures in place so that seafarers stay’ rqtected agamst discrimination and/or
harassment on the basis of gender, rehglon race, color; nationality, political opinion and

social origin.

15.13 The Company should define shipboard violence and harassment, including sexual
harassment, bullying and sexual assault, in accordance with Article 1 of the Violence and

Harassment Convention, 2019 (No. 190); 1

15.14 The Company shall require to adopt and implement relevant policies and measures to
prevent and address shipboard violence and harassment, including sexual harassment,

bullying and sexual assault;

15.15 Require seafarers and others concerned to comply with the applicable policies and measures
implemented to prevent and address shipboard violence and harassment, including sexual
harassment, bullying and sexual assault.
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Article 16: Termination of Employment

16.1 A seafarer’s employment shall be terminated:

a) Upon the expiry of the period of employment as specified in his/her individual SEA;

b) When signing off owingto sickness or injury, after medical examination in accordance
with Article 19, or pursuant to Article 21; or

¢) As consequence of sinking or total loss of the ship.

162 The Company can terminate the employment of a seafarer with a notice of 15 days:

d) If the seafarer has been found to be in serious default of his/her employment
obligations in accordance with Article 18; or

e) When the ship has been laid up for a continuous period of at least one month or upon
the sale of the ship.

i ———
16.3 A seafarer can also tenninatphii]bg;‘em‘plé?rh!eh't&y@ anatice of 15 days:
f) For compassionaté'\x:gaé‘o'_ns'-wh'éi,'aﬁ'ﬁ'ﬁg‘the.&ilgsg\of a voyage, it is confirmed that
the spouse, Chi‘l,d/g;"é‘,piifl:cnt has fallen dange@ﬂiﬁilj | subject to the submission of
satisfactory medical reports; or . \ } :

g) If the sh_ipf ~i‘5‘3:l),'6_ft;’§/’sail into a{:&ésjgpated risk-.art_:a,';;ﬂiﬁ"’ﬁccordance with the latest
enforced IT, !,'35t of designated risk.grgq%,f;ﬁ‘\ ik

/r . .: ‘ fw%‘x;;-'{lt Bx ké ; 3 i

164 It shall not be grounds fortermination if, during the period of employment of the seafarer, the

Company tra,ngﬁfcr"s( the: seafarer to 'gpothi:‘r’ vissel belonging ‘or-related to the same

owner/manager,.(Ref to appendix 3) on,the same, rank, wage,and allowances and all other

terms. There shall be no loss of earnings or entitlements during the transfer and the Company

shall be liable'for-al] costs and sulfs}iépgpcé for ahg’bdi;%'ing the transfer.

i

by

o \"""“s E.;'-.". R AT
L v N R R, b P

16.5 A seafarer employed on tgtrgppragy basis shall receive
in Appendix 1, on'fermination’of his/her employment in accordance'with Articles 16.1 (c) or

16.2 (b) above, as é‘n..‘i\r‘idqri}rii‘ty'&g'éiﬁsﬁdﬂémpjbyiﬁ“qxiti;e.slf‘lgﬁg; from such cases.

&5

S P S
T e o / T d . .
be entitled to'receive compensation as specified
L e I v o,

NP T e

Article 17: Repatriation ~oil7 PP egemnar i T
. .,i:,_\;.‘.\.ﬁﬁ'f

17.1 A seafarer shall be entitled to repatriation to the place of engagement (as per 1.13) at the

Company’s expense on termination of employment as per Article 16 except where such

termination arises under Article16.2 (a) or when the seafarer requests premature termination

of his/her SEA not based on conditions defined in Article 16.3.

-

17.2  During repatriation for normal reasons, the Company shall be liable for the following costs
until the seafarer reaches the place of engagement (as per 1.13):

a) Payment of daily onboard allowance between the time of discharge from the ship and
the arrival of the seafarer at his/her place of engagement (as per 1.13);

b) The cost of accommodation and food from the moment the seafarers leave the ship
until they reach the repatriation destination;

c) Reasonable travel costs; and

d) Transport of the seafarer’s personal effects up to 30Kg.

S —
/,"' i I."LF\
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¢) Medical treatment when necessary until the seafarers are medically fit to travel to the
repatriation destination.

17.3  Each Member shall facilitate the repatriation of seafarers in a manner which excludes
discrimination on any grounds and irrespective of the flag State of the ship on which they
are employed, engaged or work.

Article 18: Misconduct

18.1 The Company may terminate the employment of a seafarer according to the examples
mentioned in Article 18.4or following a serious default of the seafarer’s employment
obligations which gives rise to a lawful entitlement to dismissal, provided that master shall,
where possible, prior to dismissal, give written notice to him/her specifying the serious default
which has been the cause of the dismissal.

18.2 In the event of the dismissal of a seafarenn acoordance with this Article, the Company shall
be entitled to recover from that seafarer’slhalance o{lwag and allowances the costs involved
with repatriating the seafarer~together with such osts mcurred by the Company as are directly
attributable to the seafa.rfer\proven misconduct. Such costs "do.not, however, include the costs
of providing a replacemenj for the d|sm|?gd seafarer.., " ’ 2&

-~

18.3  For the purposc/of t’hﬁAgreement, refusal, §y any seafarcr to obey an order to sail the ship
shall not amount to 2, breach oﬂthe seafarer ] employment obhgatlons where:

a) The ship is unseaworthy or otherwnse if the Ship is certified substandard in relation to
the apphcable provisions the Safety of Life at Sea Convention (SOLAS) 1974, the
lntematlonal Conventton on boad lmes (LL) 1966, thc :Standards of Training
Certifi catlon and Watch keepmg Conventton (STCW . 78) as amended 2010, the
Intematxonal Convenqon for the Preventlon of “Pollution from 1:Ships 1973, as modified
by the Prothol of. .l?_'[S (MARPQ_‘)yand remams S0 for a peno}of 30 consecutive days.

o

In any event, qshlp shall- be. regarded as substandard |f itds not in possession of the

statutory certifi cates requtred unWonalmstrupents

\\"’fi\"l"‘t ﬂt.."\ e i

b) The seafarer has a genuine..grievance  against the Company in relation to the

implementation of this Agreement and has complied in full with the terms of the
Company’s grievance procedure.

N

c) The seafarer refuses to sail into a designated risk area, in accordance with the latest
enforced ITF list.

184  Acts of gross misconduct, examples of which are listed below, may, if appropriate in the
circumstances and established to the satisfaction of master, lead to dismissal from the ship
either immediately or at the end of the voyage and to dismissal from employment. This is
separate from any other legal or disciplinary action which may be called for:

1. Assault (including threatening behavior).

2. Willful act or conduct endangering the ship, persons, any property or cargo on board,
and the marine environment.

3. Theft }including attempted theft) or possession of stolen property.
IV, N
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. Possession of offensive weapons.
. Persistent or willful failure to perform duty.
. Collaboration with others at sea to impede the progress of the voyage or navigation of
the ship.
7. Disobedience of a lawful order in accordance with the Company’s procedures and line
of reporting.
8. To be asleep on duty or fail to remain on duty, if such conduct would prejudice the
safety of the ship, persons or cargo on board, or the marine environment.
9. Breach of the Company’s rules and procedures relating to alcohol, drugs or smoking
policies.
10. Failure to report to work without satisfactory reason or absence from place of duty or
from the ship without leave.
11. Interference with the work of others endangering safety of life, ship, properties and
protection of marine environment.
12. Behavior which seriously detracts from the safe and/or efficient working of the ship.
13. Sexual abuse. i ———
14. Behavior which seriqusly. getracts fr’bnt ‘the.; sociﬁh ell-being of any other person on
board, including t buf Qotslimlted t'rrmg,*harassment, intimidation and coercion.
i3 Causmg or Tnmﬁg .uhauthorized cargo, possessi ofis_of\persons to be on board the
ship or in pa bty the shlp where prohibited. < \
16. Smugglmgff)f any nature or breach of Customs regulanqns including but not limited

(= N I -

to contraband; stowaways or refugees » % 3
17. Demandmg and/ox;,receleg any” commnss:on or any otherrfavor or benefit from any
passenger,~cust0mer or suppher, i '.’-»- :

18. Deliberate ‘misuse of a harbor pass’or. personal identity card
19. Any act bya seafarer whlch is deemed lllegaﬁl by the law of the port of call.
20. Any electncal or, cyber actmty whxch endanger computer and:internet system of the
vessel or any cyber-attack caused by seafarer. onboard
\'_,-\‘ u l_ " ",s L
18.5 Seafarers who haye avel@ and direct employment relatlonshnp \&th }JITC under Iranian
labor law or NIOC: employment regulatlons shall not work: for any /other shipping companies
during the validity of thelr contracts wnthout pnor coordmatlon ith NITC.
NITC may pursue any‘*losses arlsmg from the Seafarérs absence during operational
requirements through the comi tent legal.authogltteSOLﬂ{g state.
Seafarers are requnred to notify the NIT pnor 10" commencmg work with any other
shipping companies and to formally clarify their employments status with NITC.

Article 19: Medical Attention

19.1 A seafarer shall be entitled to immediate medical attention when required and to dental treatment
of acute pain and emergencies.

19.2 A seafarer who is hospitalized abroad owing to sickness or injury shall be entitled to medical
attention (including hospitalization) at the Company’s expense for as long as such attention is
required or until the seafarer is repatriated pursuant to Article 17, whichever is earlier.

19.3 A seafarer repatriated unfit as a result of sickness or injury, shall be entitled to medical attention
(including hospitalization) at the Company’s expense:

NEL N
O\
J)’ /!

Y
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a) In the case of sickness, for up to 130 days after repatriation, subject to the submission of
satisfactory medical reports.

b) In the case of injury, for so long as medical attention is required or until a medical
determination is made in accordance with clause 21.2 concerning permanent disability.

c) In those cases, where, following repatriation, seafarers have to meet their own medical
care costs, in line with Article 19.3 (a), they may submit claims for reimbursement within 12
months, unless there are exceptional circumstances, in which case the period may be extended.

19.4 Proof of continued entitlement to medical attention shall be by submission of satisfactory medical
reports, endorsed where necessary, by a Company appointed doctor. If a doctor appointed by or
on behalf of the seafarer disagrees with the assessment, a third doctor may be nominated jointly
between the Company and the IMMS and the decision of this doctor shall be final and binding on

both parties.

19.5  For the purpose of this Article the Company is not liable for compensation if:
a) Injury incurred otherwise than in the service of the ship;
b) Injury orsickness is due to the" wﬂlful mlsconduct of the sick, injured or deceased seafarer;

or / \ 3% ’.,«-'; _____ * Tyt ’)u ‘\\
c¢) Sickness or mﬁrmlty m‘tentlonally concealed When the engagement is entered into.
B By S ;)
Article 20: Sick Pay ; f’ e N
..‘ HF S { e - e

20.1 Whena seafare is landed at any port b because of sickness or injury, a pro rata payment of their
daily onboard allowance}, shall. xcontmue unnl ‘he has been repatrlated to the place of
engagement (és ef l l3) at the' Company s cxpense as spemﬁed in Artxcle 17.

20.2 Thereafter, the seafarer shall be entxtled to Slck pay at the rate equlvalent to their basic wage
while he/she remams snck uptoa maxnmum of 130.days after repatnatlon The provision of
sick pay follow ing repatnatlon shall be subject to submnssnon ofa valld medical certificate to

respective authontles, wlthout undue delay 2 f J // ~<
. ..-"-‘ A o

Lwa e e

20.3 In the event of mcapacn\t‘y due to an accxdgnt, the seafarer shall be e‘r{tntled to sick pay as per
the regulations of hls/her respectwe msurance coverage, The swk pay shall be paid until the
injured seafarer has been\cured or untll a medlcal determinanon is made in accordance with

clause 21.2 concerning permanent dlsablllty RS “L‘,/
it

"‘---a.._._..—

20.4 Proof of continued entitlement to sick pay shall be by submission of satisfactory medical
reports to respective authorities.

20.5 For the purpose of this Article the Company is not liable for compensation if:

a) Injury incurred otherwise than in the service of the ship;
b) Injury or sickness is due to the willful misconduct of the sick, injured or deceased

seafarer; or
¢) Sickness or infirmity intentionally concealed when the engagement is entered into.

Article 21: Permanent Disability

21.1 A seafarer who suffers permanent disability as a result of an accident whilst in the employment
of the Company, mcludmg gccldents occurring while travelling to or from the shnp, s all in

. bl
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addition to sick pay, be entitled to disability compensation according to the provisions of this
Article.

21.2  The permanent disability suffered by the seafarer shall be determined by a doctor appointed
by the Company. If a doctor appointed by or on behalf of the seafarer disagrees with the
assessment, a third doctor may be nominated jointly between the Company and the IMMS
and the decision of this doctor shall be final and binding on both parties.

21.3  The Company shall provide permanent disability compensation to the seafarer in accordance
with Appendix2.

21.4  The Company, in discharging his/her responsibilities to provide for safe and decent working
conditions, should have effective arrangements for the payment of compensation for personal

injury. Where the nature of the personal injury makes it difficult for the Company to make a

full payment of the claim, consideration is to be given to the payment of an interim amount

so as to avoid undue hardship, e

.f’ 1 SRS af L \_\

21.5 For the purpose of this Artxcle;}he Company is nbt llaole }'or compensatlon if:

4 ~ \ $

e

a) Injury mcgrred gthervnse than in the service of: the shlp,/
b) Injury or/ SIckness 1s= due to the wnllful mlsconduct .of the’ snck injured or deceased
seafarer, or‘* /&,
¢) Sickness or mf nmty mten;;onally concealed when the engagement is entered into.
] B & -’J \' & “*,/_

21.6 A Seafarer whose' dlsablllty, in accordance wnth 217 2 above is assessed at50% ormore under
the attached Appendlx 2 shall, for the purpose of tlus paragraph be regarded as permanently
unfit for further sea service m‘any \capacny and be entitled7t0:2100% compensation.
Furthermore, for. seafarers assessed with less than. 50,4; disability but certified as permanently
unfit for further, sea ,servxce in‘any capacxty by a Company-nomm;ted L doctor, may be assigned
to a shore job that matches;wnth thelr, rank,xcapacnyj and experience, subject to available
vacancies within the company “This assngnment must ceur }naxm}um within 6 months after
the declaration of unﬁtness for sea service by the company nommated doctor.

If the seafarer declines- the,offered shore position; he* wnll recelve 50% compensation as per
the guidelines outlined in thé, att'ached appendlx 2 ..."\

The provision for shore job vacancles dogs’ ‘ot af es not apply t0 non-permanent employees who have
entered into short-term contracts for a limited period, for these seafarers in cases of total
unfitness with a disability assessment below 50%, the seafarer will receive 50%
compensation.

21.7 The maximum period for filing claims related to permanent disability resulting from an
accident shall be two years from the date of the accident.

Article 22: Loss of Life — Death in Service

22.1 If a seafarer dies through any cause other than those specified in 22.2, whilst in the
employment of the 9)mpany_ or during sickness period as specified in Article 20,
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the Company shall pay the sums specified in Appendix] to his/her legal
beneficiaries. Additionally, the Company should transport, at its own expense, the
body to the seafarer’s home where practical and at the families’ request and pay the
cost of burial expenses as set out in Appendix 1.

22.2  For the purpose of this Article the Company is not liable for compensation if death:

a) Incurred otherwise than in the service of the ship;

b) Was due to the willful misconduct of the deceased seafarer;

c) Was due to sickness or infirmity intentionally concealed when the engagement is
entered into; or

d) Was due to sickness or infirmity not related to the working onboard ship.

Note: For the purpose of 22.2, the Company should transport, at its own expense, the body to
the seafarer’s home where practical.

Article 23: Food, Accommodation,'Bedding,‘AmemtIes etc.\ ~
/ A2 2,/ BT \\ o, \

23.1 The Company shall rOV;de a minimum, accommodanon, srecreational facilities, amenities
and services, soclal connectbyjty so far as practicable, as adapte meet the special needs of
seafarers who must llVe an':i,work on ships. The Company shall al provide food and catenng
services in accordance wn!,h the standards spec fied in Title. 3@{_ C and shall give due
consideration to the Gundelmes in that Conventlon, including the provisions of cqmpmcnt for
sports, cxerclse table gagcs, deck games g.nd yvhcre possible, facxlltncggor swimming. Where
onboard drinking~ water«falls be]ow potable (safc to-drink) standards, other fresh water shall
be provided at no’ cost to the crew, m sufficient amounts -

‘ s \ i X

.a'\\ ' = A b eld

23.2  Seafarers should have access to free calls in- compassnonate c1rcumstanccs as per the

provisions of Artlcle\l6 3(a) N W G
‘u. ':’.:.....“.) L..,...._....J $HPE //\ 4 )

23.3 The Company should so\far as is reasonably: practlcable, provxde seafarers on board their

ships with internet, wuthout any charges! N, TN /
“\:/' \.ﬁ______‘__;,_,«:’ N

23.4  Seafarers off duty shall be granfed shorml;avc upon tl}; vessel’s arrival in port, except only

when leaving the vessel is prohlbxted/restncted -by relevant authorities of the port state or

due to safety and/or operational reasons.

23.5 Appropriate and sufficient menstrual hygiene products and means of disposal should be
available for seafarers.

Article 24: Personal Protective Equipment

24.1 The Company shall provide the necessary appropriately-sized personal protective equipment
for the nature of the job in accordance with the ISM Code.

242 The Company shall advise seafarers of the dangerous nature and possible hazards of any work

to be carried out and instruct them of any necessary precautions to be taken as well as of the
proper use of their personal protective equipment.

/%f
)0)
wﬁ%
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24.3  Seafarers shall not be forced to conduct work if proper equipment, including personal
protective equipment to conduct a safe operation is not available.

24.4  Seafarers shall use and take care of the personal protective equipment at their disposal and not
misuse any means provided for their own protection or the protection of others. Personal
protective equipment remains the property of the Company.

24.5 The Company will supply the crew with appropriate personal protective equipment for the
nature of the job, which will be sanitized, maintained or replaced in line with the
manufacturers’ recommendations or company policy whichever is shorter.

Article 25: Waivers and Assignments

25.1 The Company undertakes not to demand or request any seafarer to enter into any agreement
whereby, by way of waiver or assignment or otherwise, the seafarer agrees or promises to
accept variations to the terms of this- CBA'or return.to the Company, their servants or agents
any wage and allowances (;ncludmg back \ wage ‘and allowances) or other emoluments due or
to become due to the seafarer,under thisCBA and the dOmpany agrees that any such document
already in existence shall be, null and void and of no legal eﬁ'ect \>

A4 RNV
Article 26: Recrultment/;nd Placement L Jun, 2% 4

’ﬂ p 33
/ [a] v :\ % 1R
26.1 Temporary employment of seafarers. shall only take place through: Seafarers Recruitment and
Placement Servnces whlch have obtal‘r‘lﬂ the l'qu{l‘ed hcense/cemﬁcate to operate pursuant

to the MLC, Regulatlon*l’4 '}'; o 5 , sd

v
3"1(" u

26.2 The Company must take measures to prevent and address wolence and harassment, including
sexual harassment bullymg and sexual assault in rccruntment and placement processes.

Article 27: Social Secunty, \ Epey, 0 ST L :J ,\ \/
e W\, : - /

27.1 The Company shall ensure that all seafarers,tand 103 the extent rovided by the laws of the
country of residence, thelr dependents, have access to soc1al security protection in accordance
with national regulatlons “prm"lded by theVCompan y or“the Seafarers Recruitment and
Placement Services concerned. \1‘

TN it i A

Article 28: Seafarers Welfare Fund

28.1 The Company shall pay IMMS, on annual basis, a seafarers’ welfare fund, as specified in
Appendix 1, for each seafarer complementing the minimum safe manning document (MSMD)
of vessels listed in Appendix 4.

Article 29: Probationary Service

29.1 The first 6 weeks of service during the first term of employment with the Company shall be
regarded as probationary and both the seafarer and/or the Company shall be entitled to
terminate the employment prior to the expiry of the SEA during this period (as per Standard
A2.1 (5), MLC 2006) In such an event the cost of repatriation shall be the responsibility of
the party who gives notice of-termination but the compensation for premature termination of
employment provided- m n Article 16 o} shall not apply.
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Article 30: Insurance Coverage

30.1 The Company shall conclude appropriate insurance to cover itself fully against the liabilities
set out in Articles 16.5, 17 and 19 to 22 of this CBA.

Article 31: Law and Arbitration

31.1 This CBA has been drafted in accordance with the MLC provisions and shall be governed by
the laws of the L.R. of Iran and any dispute arising out of or in connection with the execution
of this CBA shall be referred to the LR. of Iran Judiciary system.

Article 32: Language of CBA

32.1 This CBA is written in English and Persian languages and in the event of any inconsistency or

conflict between the two aforeincntionec['vstsions\t_hc English version shall prevail in
determining the spirit intent and meaning of this CBA, . ™.

AN “a N\
. . 5 ) 22 g N
Article 33: Validity of thﬁ,E?/A //: g Y“'__::\\:.“ 2

A L o~ RERNSS .
33.1 This CBA consists.of 33{Asticles and 4,appendices and.is prepared in three copies, all of
which are conside_rgd"h;’f_orjginal, and was negotiated and signed.on 31,12.2025and shall enter
into force on 1#January2026 axg:}q shall'remain valid until 31*Decémber2026.

ssssessssesassssssessasssenerreneairrnshenriil

Captain Arman Jahan Biglari_ -
Chairman ST

\
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APPENDIX 1
Period of Employment in the service of ship

With respect to the provisions of Article 5 of this CBA, the period of employment in the service of
ship is as specified in the SEA. However, Seafarer can extend his/her SEA up to 10 months by mutual
agreement with the Company.

Normal Working Hours

With respect to the provisions of Article 6 of this CBA, normal working hours in the service of ship
shall not exceed eight hours per day. Saturday afternoon and Sunday are considered as weekends and
not normal working days. However, with respect to the operational conditions of a ship and national
custom, decision on the days of the weekend is at the discretion of the Master of the ship.

Paid annual leave A

”~ \1 yo A5 ‘L’ Lrtiy
With respect to the provisions of Arucle 6 of this CBA, paid. annual leave for seafarers is as specified
in the relevant SEA. However, the pard annual leave shall not be less’thap 2.5 days for each completed
month of service and pro rata forva shoner period. \

.‘\'n‘ ’, ":‘;-ﬂ"

; .1 174 "
Overtime g 5& =9
With respect to the provrsnons ofAmcle 7 of this BA:,

’V:l.x': \ -..' :" I

a) Hours worked in excess of the normal working hours are. counted as overtime; and
b) The hourly ovemme rate shall be 1.4 the basxc hourly rate calculated with reference to
the montbly\on_board allowance for the concemed seafarer shown in appendix 4.
/ \ \: 71\_' \ 'LL/::‘.

\ 'll“‘ l‘L. 3
Sailing into the warlike operatxon, hlgh nsk, deslgnated rlsk areas/\ /

\ -'.-‘ .

H o

With respect to the provnsmns of Artlcle 12 of this CBA seafa,r’er s,sntlgements shall be as follows:
\ } N . g \\
a) Compensation for de"a/th and ,dl?blllty are in accordance with the latest enforced ITF
I

list of designated risk areas. ... g
b) The bonus for sailing into the warlike operation, high risk and extended risk areas shall

be calculated and paid based on daily onboard allowance as specified in SEA and in
accordance with the category of risk are as stipulated in the latest enforced ITF list.

Personal effects’' lost

Maximum compensation for loss of personal effects as provided for in Article 13 of this CBA shall
be 4000.00 USD, depending on the type and quantity of the personal effects declared.
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Indemnity against unemployment

With respect to Article 16.5 of this CBA, the indemnity against unemployment would be payable for
the remaining days of the period of employment during which the seafarer remains in fact
unemployed and is limited to two months onboard allowance of the seafarer concerned.

Indemnity against Death in Service
With respect to Article 22 of this CBA;

a) Death in service benefits shall be:
e To seafarer’s heir or to cadet’s heir 120,369.00USD
e To each dependent child (maximum 4 under the age of 18) 24,076.00USD

b) Burial expenses shall be 6000.00 USD.

>

Seafarers’ Welfare Fund //"\ 132 A5 3215 Py \
With respect to the provisions of ArtlcTc 28 of this CBA, the scafarers ‘welfare fund is 8,100,000 IRR

(Eight Millions & one hundred»thousand Iranian Rials) per. Seafarer &vcred by this agreement as
specified in Appendix 3. /= /é, &

Holidays :{‘ 87, ?:‘_:_j_k.._ =
-~ A,1 »/ -y

1) Christian New Year's Day Ql January)
2) Persian New Year’s Day (21St March),_
3) Nature Day (2™ A'pnl) [T, B

4) International Workcrs' Day (1 * May) *
5) Imam Mahdi's Birthday..\, % | ,.‘: N .
6) Anniversary of Imam J(homexm s demlse @nJ une)"f
7) Martyrdom of Imam All N, '_'....u T gy
8) Eid-e-Fetr (End of Ramadan) y S N . /
9) Day of Seafarers (25 June)~_- } -y e SO o Mo

g

10) Eid-e-Ghorban N "!f 4 HINERS S \
11) Ashura \“’““—-}»-—'-3—\-» -
12) Arbaeen

13) Demise of Prophet Mohammad (pbuh)
14) Birthday of Prophet Mohammad (pbuh)
15) Islamic revolution anniversary (22™ of Bahman)

It is noteworthy that conducting work on board ship on days designated as national holiday in Iranian
calendar is assumed as work done overtime for which adequate compensation is provided in Appendix4.

Page190f29
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APPENDIX 2

: indemnity against permanent disability

a) Senior officers 200,612.00 USD
b) Junior officers and cadets  160,490.00 USD
c) Ratings 120,369.00USD

. In the event a seafarer suffers permanent disability, the indemnity in accordance with the
provisions of Article 21 of this CBA for 100% disability is as follow:

Note 1: Only for the purpose of Article 21, senior officers mean Master, Chief Officer, Chief Engineer
and Second Engineer.

The degree (percentage) of permanent dlsablhty shall be computed as per bellow tables.

P Y 34\° \S}‘Jll 3 Lty

o

#”+,> S A~Injuries to Extremities/.

1- Hand, Arm, Shoulder

(Ifa person Is Ieft-handed, his/her left hand is assessed as a right hand, and vice versa)

/3578 1~ 1- Fingers R T

No SIS B Ketiuie 23 D'ﬂb“'tv i y A;!ﬂ R.Ight
1 | Loss of all fingers'of oné hand</ L i ™ 55
2 | Loss of one thumb and metacarpal bones [ (¢ 30
3 | lossofonethumbZ i % . /¥ R %
4 | Loss of extremity of né thumb’ & i N M |
5 | Lossof half of extremity of one thumb ~ * = ./ o 7 L
6 | Thumb with stiff extreme Joint_ =5 = 14 T el [0
7 | Thumb with stiff metacarpophalangeal joint T _dels “ A
8 | Thumb with stiff extreme and metacarpopha|angeal joints SR g L 15
9 | Loss of forefinger (second finger): 5, ™~ * ,/i AN A 10
10 | Loss of middle and extreme joints of foréfingery ., 5o “y % 4~ 10
11 | Loss of extreme forefinger B skl Sl g 5
12 Forefinger with stiff metacarpophalangeal joint in outstretched 5

position
13 Forefinger with 90 degrees or more stretch deficiency in middle 5

joint
14 | Loss of middle finger (third finger) 10
15 | Loss of middle and extreme joints of middle finger 8
16 | Loss of extreme joint of middle finger 5
17 Middle finger with stiff metacarpophalangeal joint in outstretched 5

position
18 ]h:ild:ile finger with 90 degrees or more stretch deficiency in middle 5

n

19 | Loss of ring finger (fourth finger) 8
20 | Loss of middle and extreme joints of ring finger 5
21 | Loss of extreme joint of ring finger 3

T
/CONREL o
s
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22 Ring finger with stiff metacarpophalangeal joint in outstretched 5

position
23 Rl;\g finger with 90 degrees or more stretch deficiency in middle 5

oint
24 | Loss of little finger (fifth finger) 8
25 | Loss of middle and extreme joints of little finger 5
26 | Loss of extreme joint of little finger 3
27 | Loss of thumb and forefinger (1st and 2nd fingers) 35 40
: Percentage (%)

No Disabllity Teft Right
28 | Loss of extreme joints of thumb and forefinger 18
29 | Loss of thumb, forefinger and middle finger 45 50
30 | Loss of extreme joints of thumb, forefinger and middle finger 20
31 Loss of thumb, forefinger, middle finger and ring finger (1st, 2nd, 50

3rd and 4th fingers) =
32 | Loss of forefinger and middle finger (2nd and 3rd) . 25
33 | Loss of middle and extreme joints of forefingen.and middle finger. ™| 20
34 | Loss of extreme joint of forefinger-and middle finger e Yk S 10
35 | Loss of forefinger, middle finger-and ring finger = :,'\ 3,30y, 35
36 Loss of middle and extreme ]olnrs of forefinger, muddle finger and

ring finger e/ V4
37 | Loss of extreme joints of forefinger, middle finger and r)ng finger

Loss of forefinger,/middle finger, ring finger and Ilttle finger'(2nd,
38 | 3¢d, ath and srgh)fm . a*a V4 giQE B i. 2
Loss of middle and extreme jo‘ints of forefi nge?’mlddle finger, ring
33 finger and little finger | 0 £ { s 4N 35
40 Loss of extreme ]olnts of forefinger, middle ﬂnger*rlng fi nger and
frgse, 15
little finger 1wl 25N
41 | Loss of middle finger; rlnk finger and littlefinger,( 4th and 5th) 30
Loss of middle and & extreme 1olnts of middlefin nger. ring finger.a and
42 G ¥ 20
Ilttlefnger AL s ‘\ S T T
43 | Loss of extreme joints of middle fnger, ring finger.and little ﬁnger 10
44 | Loss of ring finger and little finger (4th and 5th)* b, ~Oheyes ‘. - b;\ I 20
45 | Loss of middle and extreme joints of ring finger.and little finger,: “=« | -~ 15
Loss of extreme joints of middle finger.and ring fingér ot of ring_.~~
46 N e 5
finger and little finger st
47 Middle finger and ring finger with 90 degrees or more stretch g
deficiency in middle joint
74 %51 . iGpaEyEle »11-2-Hand, Wrist, -« = = ) _ 12 :
48 | Loss of one hand 55 60
49 | Stiffness in good working position 10
50 | Stiffness in poor working position 15
51 Fracture of radial bone healed with some dislocation and slight c
functional disturbances, possible friction
52 Consequences of fracture of radial bone: Forefinger to little finger 1
down to 2 cm from the palm of the hand
' ' 13 Arm
53 | Lossof onearm
54 | Amputation of upper arm
55 | Amputation of forearm with good elbow movement
56 | Amputation of forearm with poor " elbow movement

o

) )
) 7
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57 | Unhealed rupture of biceps 5
58 | Auxiliary thrombosis 5
3 ) 1-4- Elbow
59 | Stiffness in outstretched position 40 45
60 | Stiffness in good working position 20 25
61 | Stiffness in poor working position 25 30
62 | Cessation of rotary function of forearm (“upright position”) 15 20
63 | Elbow bending reduced to 90 degrees or less 12 15
64 | Stretch deficiency of up to 40 degrees 3
65 | Stretch deficiency 40-90 degrees 5
Percentage (%) w
&) ” Dominat Non-
No Disabllity Thand Ssminots
hand
1-5- Shoulder
66 | Total loss of shoulder - W e 60
67 | Allmobility reckoned with “unset” shoulder blade Stlffnesﬂ\nh,_\ "“\: 35
shoulder (with arm anng&body) ) e ™\
68 | Elevation up to 90 degrees .> " .- b2 ) 15
69 | Friction and some reduction of mobility < e\ 5
70 | Habitual luxation / 3, /4 L o GEEEY 10
71 | Luxatioacromio-clavicularis & +f e , >
72 | Sever dislocation or fractdre of the shoulder joint without Surgery i 3-5
73 Dislocation or seve; t;acture om(;the shc:;lder ]ouﬁieéu’ire su;gery ¥ 5-10
and internal ﬂxatron' 8N £ :
74 | Sever tear of shoulder tendons without'surgery’ H - _ 3
75 | Sever tear of shoulder tendons require surgery, &= ;;"1" S
S 0 S S DA L6-Paralysls R M;‘as;;u. oA B!
76 | Total paralysis of plexus’brachlalis® *5,. 1. © -3 «2_../’__. 70
77 | Total paralysis of nervusradialis on the upper arm™~ =" " 25
78 | Total paralysis of nervusulnaris ™ gt e - e I 30
79 ;l:;:ar: :saralvsls of nervusmedlarrus:bot;h:enioz irid Tofgilc/::i ‘:‘;30' 35
80 | For sensory injuries only SCININERY P 10
81 | Scar due to burn or severe trauma in upper limb™ """ 2-3
T 7 1-7- FRACTURES IN UPPER LIMB i
Sever or comminuted fractures of upper limb bones (arm or
82 3-5
forearm) without surgery
83 Sever or comminuted fractures of upper limb bones (arm or 5.8
forearm) require surgery and internal fixation
© 2-Foot,leg,Hip = | TS
: ] oo 21-Foot I %
84 | Loss of foot with good function of prosthesis 30
85 | Loss of foot with poor function of prosthesis 35
86 | Amputation of tarsus with stump capable of bearing 15
87 | Loss of all toes on one foot 10
88 | Loss of 1st toe (big toe) and some of its metatarsal bone 8
89 | Loss of 1st toe (big toe) 5
90 | Loss of extreme joint of big toe,,_ 3
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91 | Big toe with stiffness in metatarsophalangeal joint 5
92 | Loss of one of the other toes 3
93 Ankle joint stiff at right angle or slight talipesequinus (up to 15 15
degrees)
94 | Ankle joint stiff in pronounced talipesequinus position 20
95 | Ankle joint where rotary mobility has ceased 5
96 | Fallen arches aggravated by pains 8
97 | Traumatic fallen arches 10
98 | Permanent sequela from achilles tendon tear 23
£ 2-2- Leg
99 | Lossof oneleg 65
100 | Amputation at the knee or thigh with good function of prosthesis 50
101 | Amputation at the knee or thigh with poor function of prosthesis 55
102 | Loss of crus (shank) with good function of prosthesis 30
103 | Loss of crus with poor function of prosthesis 35
104 | Shortening by less than 3 cm ~ o eitls,. TSN 3
105 | Shorteningofatleast3cm " o™ T e T e N 10
106 Thigh shrinkage of at least 3" crq (Is not, however, added tothe f *& . b 8
compensation for shortenl_g or.reduction of mobility) wmh\
107 | Post thrombotic syndrome In one leg £ =\ a8 5
108 | Essential deterioration of varicose'veins or leg sores’ \, 5 Y L 8
109 | Knee stiff in good j)osi'thn &2 47’ , ., SRl 25
AR B FEES . s 4 | Percentage (%)
N b A Dy T e anehta
110 | Knee with stretch defic ciency of Upto Sdegreest. | & = 3
111 | Knee with bending capacity'reduced to 90 degrees or less i BSeah 10
112 | Knee with hampering looseness 7 { =¥ 10
Knee with strong frlctlon‘durlhg mo\/ements”wlth'rﬁuscle Wastage 4| oo
113 | exceeding 2 cm as méastred 10 ¢m above the'patella ‘and feduction of | /™~ 8
mobility \ b e *“"““",h £ S
114 | Knee with somewhat regular, and hamperlng incarcerations .. ,/ s 4 5
115 | Habitual luxation of kneecap i} . 4 AN 5
116 | Loss of kneecap 454 ,h_“._‘—f:‘. S B 5
117 | Well-functioning totally artificial kneecap e MINEN 15
Sever tear of knee menisci (Med or lat ) with or without
118 | tear of knee ligaments (cruciate or collateral ) without 35
surgery
Sever tear of knee menisci (Med or lat) with or without
119 | tear of knee ligaments (cruciate or collateral ) require 5-10
surgery
) : y YA : 2-3- Hip
120 | Sacroiliac Amputation 70
121 | Shortening of lower limb : Less than 2 cm 5
122 :More than 2 cm 10
123 | Hip with stiffness in favorable position 30
124 | Hip with severe insufficiency of hip function 50
125 | Well-functioning totally artificial hip joint 10
' 7T 24~ Paralysis -
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'126 | Total paralysis of nervousfibularis 10
127 | Total paralysis of nervousfemoralis 20
128 | Ischiadiscusparesis - with good mobility 10
129 | Ischiadiscusparesis - with poor mobility 30
130 | Scar due to burn or severe trauma in lower limb 1-2
b8 ‘ 2-5 - FRACTURES IN LOWER LIMB
131 Sever or comminuted fractures of lower limb bones (Tibia or Femur) 35
without surgery
132 Sever or comminuted fractures of lower limb bones (Tibia or 510
Femur)require surgery and internal fixation
B =The Head
1- The Face 3
133 | Aphasia 50
134 | Loss of teeth (1, 2, 3) each teeth 1
135 | Loss of teeth (4, 5, 6,7 ) each teeth ey 0.5
136 | Loss of outer ear VR - 5
137 | Scalping ray \‘i/”fﬂ 5
138 | One-sided paralysis of the facial nerve, 10
139 | Two-sided paralysis of,the fédal,per"v’es 2= 15
140 | Loss of sense of smell 5 /4 | SN 10
141 | One-sided paralysis of vocal chords with considerable speech dnff'cultles =l 10
142 | Paralysis of senson (trigeminal) nervé to the'face’ & 4 5, 5
143 | Scar due to bum orsevere, trauma on face o '“-;‘-;.,/‘/ '“-g tf. s 35
RIS e ORE T - .2-TheBrain . 3 R R0 o 2
144 | Brain death 1% % ) '""\, \" ‘21 100
145 | Head Trauma withoUt.surgery ¢ and sequel il Lo 2
146 | Head Trauma with surgery Without sequel® " ., 5*“ JL B 5
147 | Head trauma with surgery'and séquela: 4%, 0 "“«4’..\, ¥/ \'-f 10
: 2-1- Demenua : pvpY
148 | Mild dementia N NN N o 15
149 | Mild-medium severe dementia ; . P 25
150 | Medium severe dementia ~ 74 50
151 | Severe dementia 65
152 | Total dementia 100
% ; : . Percentage (%)
3 DAY il et [PaRghts
PEAE D7 AR 3-TheEve '.' S A S B e SRR
153 | Loss of one eye 20
154 | Loss of both eyes 100
155 | Loss of sight of one eye 20
156 | Loss of sight of both eyes 100
157 Loss of sight of one eye with complications (e.g. glaucoma and/or contracted
eye) 25
158 Loss of sight of one eye with possibility of improvement via operation
(reserve eye) 18
159 | Double vision 10
160 | Double vision in outermost position 3
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‘[ 161 | Loss of binocular vision (e.g. aphakia with visual power of at least 6/60) 15
162 | Aphakia with good contact glass function 8
163 | Total one-sided ptosis 18
164 | Flood of tears 3
165 | Hemianopsia 40
166 | Right sided heminaopsia as a result of brain Injury 50
167 | Total loss of hearing in one ear 10
168 | Total loss of hearing in both ears 75

Reduction of visual power of one or both eyes is assessed in accordance with the following
dedmal table or fraction table:

Decimal table

S 0.6 0.5 0.4 0.3 0.2 0.1 0
0.6 0 0 5 10 10 15 20
" 0.5 0 5 _Dertmad Qe 10 15 20
0.4 5 5 1 2105 HISES. L N 15 20 30
0.3 10 10\ 2}>.~15 25~ ¢, 35, 45 55
0.2 10 /10771, 15 35 60 70
0.1 15 VA48 20 4o 45 ISR 75 85
0 20 /|3 2051 30 ARO\s5 707 85 100
' Fraction table i
S 6/6 il 6/12.); 6/18" | 6/24.. 6/36 | 6/60 2/60 0
6/6 0 {[==io%i 4 5. [“=i82+™ 10 H2mitlp 15 20
- 6/12 0 IFLISAV g 10 £107 | £ 12 15 18 20
6/18 5 Y[—uot &, 20%. | N30 | %35 f40mmls 45 50
6/24 8 Y 0nE 30 &> 35, “EEles /50 55 60
6/36 | 10 \-712 W W85 WumasumlC 55 |anesem| 70 75
6/60 12 N5 \Wea 40s [ _S0"\ |65 SIS /25,y 80 85
2/60 15 ME N - 45 |5 5 e, 7050/ 80 / 95 100
0 20 207/ : 50" [ 60 M| 75 85 100 100
Loss of hearing based on speech eudiometry: assessed or calculated binaural loss of hearing in dB with well
adjusted hearing aid.
Degree of Loss of HH: 0 HH: 1 HH: 2 HH: 3 HH: 4 HH:5
Hearing _
i CH: 0 0 5 - - - -
. CH: 1 - 8 15 30 - -
CH: 2 - 12 20 35 50 -
CH:3 : s 30 40 55 65
CH: 4 - - - 50 60 70
CH: 5 - - - - 65 75
HH = Hearing handicap CH = Communication handicap 0  no handicap
1 1 slight handicap
2 mild to medium handicap
3 considerable handicap
4  severe handicap
5  total handicap
Normally no compensation is paid solely in respect of use of a hearing aid
/ : - .\_\
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C- Neck and Back
1-Vertebral Column
(Fracture of body of the vertebra without discharge of medulla spinalis or nerves)
Percentage (%)
No} Disability . o
168 | Minor Fracture With minor reduction of mobility S
. 170 | Medium severe fracture Without reduction of mobility 8
171 | Medium severe fracture With reduction of mobility 12
y Very severe fracture or several medium severe fractures, possibly with

172

formation of gibbus (hump)
173 | Slight to some reduction of mobility 15
174 | Very severe reduction of mobility 20
175 | If support (neck collar or support corset) is used 5
176 | Pain - local or transmitted to extremities 2

. 2- Cervlcel Column
177 | Some reduction of mobility and/or local pains * S T e 3
178 | If a supportive device (neck collar)is'used i N 12
179 | Radiating pains - root irritating " .« e\ > 12
3- Other Parts of the Vertebral Column R
180 | Back pains without reduction of mobility A= AN vEEeT 5
181 | If a supportive device{(corset) isused _ S dvy iR 8
182 | Back pains with some reduction of mobility; B=, / ( _i5 12
183 | Back pams with conslderable reduction,of mobility " ™3 | 25
: 4- Injurles to the Medulla Splnalls whama

184 | Total quadnplegla-"‘ {.¢ 3. L : 100
185 | Total Hemiplegia} - ..\ "i,- S B o = 100

Mild but lasting consequences wlthout bladder(posslbly defecation) = “igjs
186 | symptoms (objectlvel?’determmable neurologlcal svmptoms ona modest N “\ﬁ 20

scale) N2\ e ““““"“J.‘. B ’/L\ /
187 Mild but lasting consequences‘wrth,bladder (posslblv defecagion) sy;nptom 25

(objectively determinable neurological symptoms on a  modest scale)-an
188 | Other lasting consequences without bladder symptoms as defined ‘above” 30
189 | Other lasting consequences with bladder symptoms as defined above 35

D- Heart and Lungs 124454 S
- Percentage (%)

No Dlsabllity et : “Right

Heart and lung ailments are assessed with regard to the limiting of the
190 | functional capacity caused by the ailment, applying the following division into

function groups:
191 | No limitation of physical activity 3
192 Minor limitation of physical activity. Symptoms appear only during strenuous 20

activity
193 Considerable limitation of physical activity. Symptoms also appear during low

levels of activity =
194 Any form of physical activity produces symptoms, which can also be present 20

during periods of rest
Steps are taken to support the division into functions by means of objective measurements for lung function,
such as the forced exhalation volumein. the first second, FEV 1.0.
Assuming that the case is oneff permanent reductlon of FEV 1.0
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FEV 1.0 of over 2 litres corresponds roughly to function group 1,

FEV 1.0 of 1.5-2 litres corresponds roughly to function group 2,

FEV 1.0 of about 1 litre corresponds roughly to function group 3, and
FEV 1.0 of about 0.5 litre corresponds roughly to function group 4

o b -MbdominalCavtyandpels
195 | Permanent colostomy and ileostomy 100
196 | Loss of spleen 5
197 | Loss of one kidney 20
198 | Loss of both kidneys 80
199 | Minor incontinence (i.e. imperious urination, possibly defecation) 25
200 | Expulsive incontinence 100
201 | Abdominal hernia, inoperable 20
202 | Loss of both testicles without child 15
203 | Loss of both testicles with child — < 5
204 | Impotence before SOyearsold .~ .46 05 — 50
205 | Impotence after S0yearsold .~ oF o et 30
206 | Loss of both ovaries before menopause with child NN 10
207 | Loss of both ovaries before menopause without child n . WA %0
208 | Urethra stricture, if a'bougle must be used { & kY o 15
209 | Impotence [ &V . . ¥
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APPENDIX 3
Ship’s names and their minimum manning scale
(CBA Validity: 1* Jan 2026 to 31* Dec 2026)

Min Min
No | Ships name Imo no manning | No | Ships name Imo no manning

scale scale
1 | AMBER 9357406 17 29 | FORTUNE 9283746 s
2 | ApAMA 9187631 17 30 HALTI 9212890 19
3 ARGO | 9187667 19 31 | HAPPINESS | 9212905 19
4 ARK Il 9187655 19 32 HASNA 9212917 19
5 | ARNICA 9187643 17 33 HEDY 9212888 19
6 | ARTAVIL 9187629 17 34 HELM 9357391 17
7 DAN 9357729 17 35 HENNA 9212929 19
8 | DANIEL 9569683 _..A7=={~36+|.._ HERBY 9362059 17
9 | DEEPSEA 9218492 . | ,+:1951 1437 |, HERO I 9362073 17
10 | DERYA 9569700, > % |~ 17 38 | - HILDA I 9357389 17
11 | DEVON 9218454~ .| 19 39 | __HAWK .| 9362061 17
12 | DIAMOND I 9218478/ 19 .| 40 HUGE .~ -|» 9357183 17
13 DINO | / 9569671+ 17 i1 SALINA ** 9357377 17
14 | DIONA / 9569695’ 1755519 2 SEVIN' .| 99357353 17
15 DORE i 9357717 %17 1| 437 SEACLIFE_ 9569657 17
16 | DORENA |/ 29569669  *| 17- |-44 |1SEASTARIIL |=:79569205 17
17| DOVER | ~.9218466 | 19 |45 |4 SERENA | | 9569645 17
18 [ DOWNY | 179218480, %19, | 46 [is SILVIAIZ® |3429172052 19
19 | DREAM Il | " .9356593% “17 . |.a7 | _siINoPA 7| 9172038 19
20| DUNE \.9569712 ' % | 170 [48 | . SONIA| ";}3% 9357365 17
21| FAXON 49283758~ “|». 19 |49 _| _ZSTARLA /.| ™y 9569621 17
22 | FOREST 9283760, . |.w19:0.]-50... SNOW - ~[/ 9569619 17
23 | SANAN 9171462; ™| 19" | 51 |"“"SEVDA-' /| 9172040 19
24 | STARKI 9171450 ¢ . ~19-...|.52-|"". DESTINY’ 9177155 17
25 | STREAM 9569633 |- ‘717 % | 53] ' NASHA 9079107 17
26 | POLARIS 1 9272694 177’54 | NAVARZ 9079078 17
27 | FELICITY 9183934 17 55 NAROON 9079066 17
28 | HUMANITY 9180281 17 56 ELIN 9615092 12

>

€ - 4
y/l’age28ot‘29

M /'f .' / ! -
~ ) - P |
}k/ =

L
.~

Scanned with !
CamScanner' 5


https://v3.camscanner.com/user/download

IMMS-NITC CBA 2026

Minimum Wages and Allowances applicable from 01/Jan/2026 to 31/Dec/2026 (USD)

APPENDIX 4

*Min Daily | Monthly | **Monthly | Montbly | nronthly | Total Wage
No | Capacity (onboard) | Monthly | Onboard | Onboard | Overtime Leave Leave Sub And
Wage | Allowance | Allowance | Allowance A“l::z'm Allowance Allowance

1 | Master * 69 2070 1564 552 144 5002

2 | Ch/Off o 55 1650 |- 1246 440 144 3814

3 | 2~/Off % 22 | 660 | 498 177 144 2872
|4 | 3M/Off & A7 2| -510"""|—--385- 137 144 2553
5 |Ch/Eng ¥ .66~ | 1980 1496 | 528 144 4626

6 |[2"/Eng W -4 1650 1246 | ~ 440 144 3814

7 | 3"/Eng * f s 22 660 498 177 144 2872

8 | 4"™/Eng * /7 [l 2117 510 22 385 137.. 144 2553

9 | Jr/Eng ¥ a4 .| 1420 L. 318 112 144 1550

10 | E/Off1 o b .40 £ ] 1200 )40 907 320 144 3814

11 | E/Off2 e ICAE30 Y 9000 |7 3680 240" - 144 2872

12 | Gas/Eng ol 22 N 660 1498 177 144 2872

13 | Bsn e 1 (K] 315 /238 84 144 1500

14 | P/M % Y099 270 <1204 72 144 1500

15 | AB NN NS R | N225 25 170 60" 144 1200

16 | OS * NTEASRSY W S50 113 /.40~ 144 879

17 | Ftr * N\ N0 300, demmen 226115071 80/ 144 1500

18 | OIr o L AS 228 I R1T707.) 60 144 1200

19 | Wpr 4 NS/ 150 113" 40 144 879

20 | Ch St/CK * 1IN £330 5o Y249 88 144 2059

21 | 1%/Ck d 1.5 228170 60 144 1200

22 | 2°/Ck ad 6.5 195 147 52 144 1100

23 | M/M g 5.5 165 124 4 144 1007

24 | UH 2 4 120 90 32 144 500

* Min Monthly Wages, is defined in article 10.5 of this CBA.
** Monthly overtime allowance is calculated as specified in appendix 1.
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