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Collective Bargaining Agreement (CtsA)

0l'tJan2 020 - 3lthDec.z0,,Z0

Article l: lDefinitions

For the purpose c,f this Agreerment:

1 ' 1 CB'4 is this Collt:ctive BaLrgaining Agreement setting out gener:al terms and conditions of the
emprloyment, workin6; anrl living conditions, and weifare of.seafarers.

1'2 Sea/orer means iln)/ prslson whose individual Seat'arer JEmploy,ment Agreement (SEA)refers
to this CIIA and u/ho is employed, engaged or works in'an!, capu"iiy 

"" U"*il;'d;
whi,:h this; CBA rrplrlies.

l'3 Slirp' 6.ur,t a ves;sel on v,hich the Sealarer ir accordance rvith his I]EA is employed by the
Company.

1'4 Contpany means tlte owtter of the ship or another orgirnization or person, such as the
manager, barebo&t charterer or seafarer re'cruitment and place.nent ,arrir., *fr" fr",
assumed the. responsibility for the operation of the ship from i[. "*r"r'", ,..rri,jry
seafarers on behalf ,rf the r;hip owner. and is a signatory of ,ihis cBA. 

-- - -----'

1'5 lMktsmeans the lrttn,;an.Merchant Mariners'synclicatet,which is a signatory of this CBA.'-'J -'

l'6 SeuJitrers' Emplc'.vt;tet?l A,greenent 6EA) me'ans the indir idual agr.eement signed b,, both
the Sieafarer and tlhe Company at the time of the emplo;rmr::nt of thl seafarer, J.tting o;;h;
terrns and conditi,rns c,f ernployment.

1'7 -VL(' means Mat'itim'e l.abor Convention adopted bv the General Conference of the
Inlernarional Labrr,r organization (rlo) on 23 Feblr*v.ioc,o. 

vv,rlrvrrv! vr ,rr

1,8 ILO means; the Int,ernational Labor Orga,nizatt,on.

1.9 IMO means the Ir,ternutional Maririme Organ,ization.

1.10 lSMmeans; tlte.lnterntiional Salbty Management code as arJopted bv Resolution A741 (1g)
of Il\{O Assembll. as amended

l.ll ISPS means the l'tal'nttliortat Ship and Prtrt Frtciliries.\<tcut"iry Code asadopred b'v the IMO
Assembll,'. as amended.

1.12 STC:l'l/ means the international Convention on StandzLrdr; of Training, Certification and
Watch keeping fot: Seafarers, 1978, as amenderJ.

1'13 Plactt o.f engogemettt rneans the city of the Se,afarer's residLence or place of employment as
specified in the SI|A.
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1'14 Employmenr.means the engagsment of a sealarer for u,ork on ship and its period is from thetime he/she lear'.s pllace oi engagement to join the ship Lmtir hi;/her retum to rhe prace ofengagement, including while rervirg onboarct.

I ' 15 In the service of th'z ship means the engagement of a seafirer on ship, inclu6ingshore-leaveswith the nlaster's perneission, and in o"",,idon.. r.l,ith provi:;ions of this CBA.

1'16 Ba'sic [ilages means the amount that as per the relevant SI]A is paid to the Seafarer for hisnonnal working hours.

Article 2: Application

2'1 This cBA sets ot'tt the stetndard terms and conclitions appllcable to the seafl*ers serving onany ship owned or roanne(J by the Company.

2'2 This cBA is deernr:d to be incorporated into and to conlain the terms and co,ditions ofemployment of an' seafarer to whom this CBA ,ppri,,, ,,,il.irr., .r'""1 ;d a;;;;;;;1.,entered into an S Elh with the seafarer. If an sEA ;;;i;r,' ;;;;;'f*orable condition(s) forthe seafarer than those set out in this cBA, ,rr."t^hor. iir"',,,"r,ilt"rirl ,nr1prev*il.
2'3 The company aclinowiedges the right of seafarers to partir:ipate in syndicate activities andto be prcrtecred against acts oi anri-syndicate dis,:rirlinarion ;; p*"-;i.lrrri",Iocon'entions. rru'trvrr a

2'4 The comp*n1 acLn.wledges rhe right of the seafarers [o e]cct ir Iiaison representar.ive fromamong the crgw. r!yr!'r!rrr(*rv\- ILu

2'5 The comperny shall ensure that signed copies cf this CB,{ are a.r,ailable on board its ships inEnglish anclin Fars;i. -'^^r'- l

2'6 Noth.ing conllinecJ in this cBA shall restricr rhe aurhoriry c,f master for implemenlingprovisionsoftheIijlIv1andISPScodes---.-.^-..-J

Article 3: Emplov.ment conditions

3"1 Seaf-arers shrall hol'J certificates of competency. proficiency and medical fitness an6 possessthe competency re qudred t<l undertake the d;ks they are ,:mployed for an4 to sen,e thecompany c'lmpetently. verifying the authentic:ity uno u,ltictiiy".f,ir" seafarcrs, cc.rtificatesand competency at th'e t,eginning and during .rpioyr.n,l, ,.,lirr. c"-pany,s discretion.

3'2 'rhe compa'ny is entitled to require that every seafarer:;hall have a satisfactory pre-employmenl medical fitness examination, at company expe,rnse., bv a company-nominateddoctor and that the: sealarers answer faithfulll, uny qu.r,tionnaire on their state of health,which ma1' tre requrred. Failurc to answer questionnalri t'alttrlrutty, would affect the seafarers,entitlement 1.o comll'ensation set outin Articles 18, 1g, 2ct an.,c,/ot:21 ofthis cllA. f]eafarersshall be enti'tled to receive a copy of the medical fitn.r, statement issued in respect of suchan examination.

3'3 If the Company use is the: Seafarer's Recruitmenri and placemr;:nt lservice, it shall enrsure that
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the standards laid do',n in the MLc, Regulalion l.4,at:mr:t, inr;luding the rcquirements thatno fees or visa.csts are borndirectly.;.d;;;,iy,'i, *ir,ri.'r,:'* oln, by the seafarers; rbrfinding ernploynrent, and the right for seafare,r, io irrp.r., their lrEATefbre engagement, andpreventing the Rr:cruitment and Placement se,rvice from ui;ing rleans, mech'nisms or lists toprevent seafarers from gaining employment flrr which they arZ qr"rir*ofglack tisrt).

3'4 Ezrch seaflarer is entitled to l.rave a copy of the SEA to w'hich he has been a siignat.ry.

3'5 upcin completiorLof service on board the ship, the comparLy shall give seafarers a docurrLentcontaininpl a record o{'their emp_loyment. Th; aorr*.rr shr,Lll n.ot cintain an1, statement as tothe quarity'of the seatlrer's *oit o. as to their.wil;" 
^ urr'4rr rrvL vurr('

s. A seaf-arcrs' discharge bool< may be used to furfilr this r?quirr:me:nt.

Article {: Non-Seafarerr;' rr['ork

4'1 Neither ship's crews nor anyone else on board. whether i, permanenl or tenrporrryemplovmenibv tt,. c.r*punf rhall c.arry 
"ri,,;;;; hanrilinlg ar; #;; work traditionalli, orhistoricalll done bv dock workers without ,r,. frio, ;;;;;;;lilriirr. iro D.ck,:rs Union orITF Unions c.oncerned and provided rhat tr,. i,rairia;i ;;;i;;;"^rorrr,..rtc) carry out suchduties, for which they should be adequat.rv ,"-p."r"il -'F;r; 

;;;,rroore o;l this clauseo'cargo handling" may include but is not ti-it.a toiloadlng. "d;"Ji;g::;;ffi;'#:iffi;,pouring, trimminl=;, classilying, sizing. stacking, un stacl,:ing as well as composing anddecomposing unit load.s; and also ,..u].., in ,et7iio, with ca[;o or goods, such a.s tall5,ing,weighing, measuring, cutring, checking, receiving. guarlinpi, deli'vering, sa.mpling and

4'2 where a vessel is in.a poft lvhere an official trade dispute involr,zing an ITF-affiliated dockworkers' union is taking prace, neither ship's; ...* noo o,vor,.;[.-;;;,il';ii;;;r";"
permanent or temporat'y ernployment.by the Company shati u,dlertake .urg,,-rr,rrj,* ;,;;other work' traditicnally and historicalli done tby dembe,rs <r,f ttLat union which vrould affbctthe resolution of such a dispute. 

, 
The iompan.y will not take u.y pr,riiiue measures agairLstany seafarer who respects such dock workers'''truJl dirput. and any such lar,rful act by tireSeafarer shall not be treated as any br;;.h ;f;,. Ssafirrer's contract ol'ernploymerr,provided rhat this act is rawfur *rtnlrirr. .lrrirr'ir'ir,ui.l."''' 

) uurIrI

4'3 For crewmembers compensatiol,fl such work performed d.rring the normal .,r,rorking week,as specified in Afticli: 6. shall be by the payment of rhe overtime rate specified .inAPPENDIII I for each, hour or pall hour thai such wor:k is per.[ormed, in a.ddjtion to t]rebasic pav. r\ny such work performed outside ttLe normrl ;";.Lil; *..il*rii'd;;ffi;";r;
at double the over-time rate.

Article 5: Period of Empll,ovment

5,1 The period of employm,snt of seafarers is as specifieclin,,\pp,endix l. Ihe employ.ment shallbe automatically terminated upon the terms and conditions^o t'this cBA at the first arrival c,fthe ship in convenit:ntp.rt altei expiration orme,ntioned pr:ric c.
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Article 6: Normal WorJking;Hours and Annual Leaves

6'l The normal working hours and annual leaves shall be as spt:cifie<i in Appendrixl.

Article 7: Overtime

1.1

7.2

*'f;*:: i* 
entitled to compensation for o,ertime perfbrrned onboard ship a:s specilied

overtime shall be re,ctllded,rnd]vigyally and i,n duplicate eirlher try the Master or rhe headl ofthe department. Srrch records shail be iil;j i;;il'r.ri:,r.,, f,,.;d;;;il;;; month or atshorter intervals' one copy shall be hu,;;i;;;r;',h,, searrarer at the termLination ofemployment.

7.3 Any additional hours worl<ed d
an d s e c uri t, ; *, H#i [il.#;TT.:? :H.: T;.# LrHXff J T ;li,J :ilffi ;::,llother ships or p.rroo, in immedia-te pefil, or *rrr.i the Master ;h"li;;,fl;;#'jffi;:;;during safety. security and p.llurion p..r.n,io,r;;i; rrr,,ri,:,"i't,.."r"ria as.,rerrime.

Article 8: National Ilolidays

8' 1 National holidays.ltrr the purpose of this cBA are the days listed in Appendix 1,and shall betreated as days ofl'at sea or in port, If a national t oiio^y-i, treated u, l'n'*i;ffi;H;at the discretion r:'f N4aster, then the missed holiday shall be r;ompensatecl in a suitab,lemanner -r revrrrlrvr

Article 9: Rcst pcriods

9.1 Each seafarer shall har.,: a minimum of l0 hour.s rest in any
77 hours in any seven-day period.

g'2 The minimum hours of rest may be divided into no more
shall be at reast 6 hours in t.ngih. ,rJirr. i*.luu't u.t*..-,
not exceed l4 Irours;.

in iin easily accessible place on boar.d a table detailing the schedule
port and the rninimum hours of rest for ,:ach positio'; on board in

.14 trours period but no less than

l-han two periods, one of which
<:onsecutive periocls of rest shall

9.3 The Company shalt post
ol service at sea and in
English.

9'4 Nothing in this Artjcle shall be deemed to impair the right o1'the l4aster of a ship to requirea seafarer to perfo,:m itny hours o.f work ,...rrury r"r tn" t;;;,ffi;; safety of the ship,,persons on board or cal:l3o, or for the purpose of giving assisrance toothe15t ip, or:p.^oi,in distress at sea or for overriding operational .rnditionr. In :;uch situation, thr: Master ma.ysuspend the schedr:l'; o1'hours of work or hours of rest ancl require u ,.ut-lr.r'i;;;;'ffj;'"""
hours of work necessarY until the normal sjtuation has been restored. As soon as;practicablt:after the normal situ'ation has been restorecl, the Master shall ensrure that any seafarers whohave performed the 'worli in a scheduled resiperiod are prcvir:led with an adequLa.te period o:[
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9'5 Emergency drills; ancl drills prescribed by national laws ard reg;ulations and by international
;TiT#:T:,111ii1'd;lj|"'o in u ,,,,n.. ir,ui .r,,r-is;es rli; disiurbance 

"r..,i p.,i"a,

9'6 The allocation ol' periods of responsibility on UMS Ships, where a continuous watchkeepingin the engine room is not carried out, shail ut,,o u. conclucled in a manner that minimises thedisturbance of rerrst periods an,c does not induce fatigue ,r,a ,, ,i.qrr,. compe,satory restperiod shall be giVen if the normal period of rest is disturbe:d by call-outs.

9'7 Records of seaf;trers daily hours of rest arLd work shalt be .maintained onboard by thecompanv and the seal'arerihall receiv. u.of1, oi;;,J..l;;,;til to him which shal* beendorsed bv the rnasrer, or a person authoriziir;y;;;;r;;;:;;;ffi1t. ,.ufu."..
Article l0: Wages

10'1 The wages of eac''h seafarer shall not be less than the wage: scale as providerl in,\ppend.ix3which will be paicl on basis of Iranian nials c,r.r.rcy equir,alent as per exchange rate whichis mentioned in liEA. Thc onlv;J;;il";r;;; ru.r, *rgf;,n.rii. stat,tory and otrrerdeductions as sper:ifiecl in this cg,{rrJ";o,rr.i^j.ar.il";;;,,;,tti"rrr.a fr'in.1#;.;:'
10'2 Seafarer wag-es sh,il be computed and paid on monthly basis in eLccordance tr: the terms andconditions of the liEA.
Nlonthly wages account :;hail be given to each seafarer.

10'3 company shall, takinSl inlo atccount current laws and retrgulations, provide a system fbrenabling seaf-arer, a1 the time of'entering emplryment or during it, to allot, ,rrr. ;l;;;..',portion of his wa€les firr remitt.nce at regular intervals to 1,,.rlor, ", p;;;; 
""*rr#',r,thg scafarer I - -- uv^uruslvu r_

l0'4 Any charges for tlLe service under above parag;raph 10.3 shall tre reasonable in amount andshall be borne by seafaler .r aa,uL,rL 4rl

l0'5 It is duly noted that under no circumstances the' consolidate rvages for each ra.nk may not Lreless than the gross rvagc for that rank.

Article l1: Shorthand Alilowance

11.1 Where the ship conrplenrent falls short of the Cc,mpsry mranning level, for whatever reasonsi.the basic wages of ilhe s,hoftage category srrarl-be iaidto the ,rrJrrtr.r, *ho hur. undertakenthe shor-tage seafare'r's duties. Every effort shall be m.1d1by llhe company to make ,good theshortage before the ship leaves the next pon ,rf call. This prouisioi-.shall not alfect an,yolerlime paid in accordance with ArticleT.

Article 12: Warlike Operations Ar.ea / High Risk Area

12'1 The company shall make the list of ITF constituent informati.on o.n warlike oprerati,cns areaand Fligh risk area accessible to the seafarers wh.ile serving; onboard ,rrip.
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l2'2 At the time of the assignment the company shall info,l':he seafarers if the vessel is b.undto or may enter any warlike operationi/hlgl risrr areas.If this information becomes knownduring the periorl of the seafarers' emplofment on the srrip the company shal,l advise theseafarers immed iatel1,,.

12'3 If the vessel is bound to a w'arlike operations iereas, sealarers onboard shall have the right notto proceed to such errea w,ithout risking los;ing their empl"r.r.* o. suf{bring an1, otherdelrimental effects. In this event the ,.ud..r, ,titt u. n,pu,iiui.lt uico,,pury,s cr)st.

12'4 Seaf-arers' entitlernents, if'the1' agree to precede to warlike operations/high risk areas. slhallbe as specified in Appendix l.

I2'5 In case a seafarel' hecomes captive or otherwise prevented from sailing as a result of an actof piracv or hijacr<ing, irrespective of whether"#;-;;;'il;;i;;ffi,,?,;; ffi..'#',,i,designated area rt:f'errr:d tc' in this Aticle, th. r.ufurer's enLployrnent status and er:rtitlementsunder this agreel:nent shall continue ,niil th. ,eufar.r', ielease and thereafter until theseafarer is safely repatriated to, his/her plu"" crf .raug.rrr". i-iil c;pany sharl also makeevery effort to provide capturccl seafareis *itt, a*tri'f-r",=.ii"". 
'rv vvr'I'16"r JLLs'! q'|rv rr'I(rr

Article l3: Crew,s pers,:,nal Effects

l3'1 when any seafarer: sutlers total or partial loss of, or damage to, thLeir personal effects whilstserving on board tjre ship as a resuliof wreck, loss, stranding or.ut,u"a**".;iffi;rd::,as a result of fire, flooding or collision, exclujing uny lors o, du-ug. caused by theseafarer's own Iiiult or through theft or -i.upp.op.ia.tiorL, the company shall paycompensation to the concetn sca[rer, up to a ,rr-ii;rl spelified l, epo.rai-T] 
,rqrr IJu

13'2 The compan;'shall tal<e nreasule^s for safeguarding personal eff'ects left on board by sic:k.iniured or decease,l seafarers and for returniig iiio irri* or,.o tt,.-i' n.ri of kirr.

Article 14: Onboard Complaint Urocedure

14'l The company shall have a procedure for a fair, effectivu- ancl expeditious handling ofseafarers' complaints alleging lreaches of the r,=qui..n1..n,,,rrrrlr"cgi

14'2 The onboard comp.la-int procedure shall allow the seafarer to be accompanied or representcdduring the complaint:; proced.ure, as uell as ,ur.gruror- ,i -irri ,rr. possibility ofvicrimization of se;:larers for fi1ing complainrs.

Article 15: Termination of Ernployment

l5.l A seafarer's enrplol.ment shall b,j terminatcd:

a) Upon the expiry of the period of employrnent as sprecil-red in his individual SEA;

b) When signing off orving to sickness or injury. after rnedical examination inaccordance ';vith ,Article 1g, or pursllant to Articie :)0; or

c) As conseque,,nce of sinking or total ross of the ship.
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15.2

15.3

The company can terminate the emplo)'ment of a seafhrer by giving two week,s notice:

a) If the sea;flarer has been found to be in serious defrrult ol.his employment obligationsin accordance witli Article 17; or

b) when the: shiP has been laid up for a continuous period of at least one month or uponthe sale o1.the ship.

A seafarer can als;o terminate his employment by giving two weeks, notice:

a) For compassionate reasons when, during the coursr: of a voyage. it is confirmed thatthe spoust; or child, in rhe case of a srngie il;;, l'parer.,t, has failen dang;erously 1l;

b) ftit shipr is about to sail into a warlike operationsr area., in accorda,ce vzith Arli.cle12.3

15'4 It shall not be grr:'unds for termination if, during the pe:riol 0f'ermprsyrnent of the seafarerthe Company transfel's the seafarer to anothei ,ers.l be:longing or related to the same

::::liTi:uBll,,,,n rhr sarne rank and *ug., una alj orher t.r*r.-rt.;;;;j; # # lrrr':;earnrngs or entitle::ments during the transfeianc the co,.,pu,frh;1j i.il;jffir;il:;;:;subsistence for and dur:ing thelransfer 
arr rrrqrr u! rr.,ur(; rur all cosrs a'n(

15'5 A seafarer shall be r:ntitled to receive conrpensatiorr ai) specified in Appendix l, onrermination of his employment in accordar.. *iif., erticles tS.t fcl or 15,2(b) above. as anindemnity against unernployrnent resurting rr","-rr.r, cases. 
\ / -- ' -'-l

Article 16: Repatriation (to place of engagement)

16'1 A seafarer shall tre entitle,c to repatriation to the place oi engagement at the company,.sexpense on termittat'-o! of employmen, u, p..eriicle t5 except where such terminationarises under Articlel5.2 1a) or when the seafare, ,.qr.rt,, ;;;ir;.'i.rtinr,ion of his SIIAnot based on condir.ion:; defined in Arricle 15.3. 
r'v'r'|!r!\'r! Lvrrlrr,qlrurr' ur rrr5 JIiA

16'2 During repatriatiort for nonnal reasoas, the company shrall re liable for the flcllowing costsuntil the seafarer rcachcs the place of engagemc,ntl-- 
-' 'lrqvrw LUI

a) Payment of basic-wages between rhe tirne of discharqe from the ship 1nd the arriv,alol'thc seafarer ar. hisiher place of engagement; 
- ----" )-

b) The cost of accommodation and flood;

c) Reasonable traverl costs; and

d) fransport c I th': seafarer's personal erffects up to the amount agreed with theCompany in his individual SEA.
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Article 17: Misconduct

17 '1 The company may tr:rminate the employmenLt of a searilrer following a serious d,:fault o,f theseafarer's empkryment obligatior,,. lf ;.qr;;;Iy tJhe seafar.., ,f,. companl, shall lgivewritten notrce t. hin/her specifyi.ng the serious ,t.tuut, which has been the cause of thedisrnissal.

17 '2 In the event of ttLe dis;missal ,cf a seafarer in a.ccordance with this Article, the cornpany shallbe entitled to recover fron:L that seafarer'si balance of wagr:s the costs involved rvithrepatriating the sieafarer together with such r:osts incu.ned by the compan)/ as are directlyattributable to..tlL: seafarers prove, misconduct- Such costs do not, nI*.u*, ,r.fra.ii;costs of prc,vidinl=; a ri:pracement for the rjismissed seat'aLrer,

Article l8: i\ledical Attention

18'1 A seafarer shall be entitled to immediate meclical attentiorr when required, including dertaltreatment of acutr: pain ancl crnerqerrcies. "rrLrr rvYurr

18'2 A seafarer rvho is hospitalised abroad owing to sickness or injury shall be entitled to medicalattention (including h.spitalisation) at the 6ompan1,,, .,*p,,r'." i", "r^r"";';,r:;#;r#;;i.'t:f i1.9 taking itrto account Artic,le 19 and/or r*ii,r""r."r"r,",, ,.,"r?r"Lalr;;;;;,;;Article 16.

18'3 For the purpr6ss of'this Article the c,rmpany is not liable fbr compensation if:

seafbLrer; or
(c) Sickness or infirmity intentionally concealed whe:n tlre engagement is entered into.

Article I9: Sick pay

l9'1 when a sealarer is; landed at any port because of sickness or iniury occurred while in tlneservice of the ship. p'syp.nt of his basic ruug., shall ,:ontin;;';il;.rln."i,rr';.:,;
repatriated al the ('omp,any"s e^xpense.

l9'2 Thercafter the seal'arer shall be entitled to sick pay as pcr Iranian social security.rate a'dpolicy
l9'3 However' in thee\rlnt of incapaciLy due to an accident the ba.sic wages shall be paid unril the

'^"i:t:d 
seafarer has; been cured or until a rnedir:al determination is made in accord.nce withArlrcte lu concern.Lng permanent disability,

19 '4 'fhe maximum period of sick pay is 1 6 wecks and is subje:ct 1o submission of a valicl medic*lcertificate, without undue delay.

19'5 For the purpose of this ,,\r-ticle the Company is rrot liable fbr compcnsation if:

(a) Injury,' incurred .therwise than in the ser.,,ice o1.the, ship;(b) Injury or sic:kness is due to the willful misconduct of rt. sick, injured or deceased
Seafarer: or

(a) Injurf incurred otheru,ise than in(b) Injury. or srickness is ciue to the
the service of the s.hip;
willfu.t misconduct of the sick, injured or deceased
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(c) Sir:l<nesr; or infirmitv intentionally concealed r.l.rren the erngagement is enlered into.

Article 20: Permanent Disabilify

20'l A seafare;r who. sulfers permanent disability ers a result o1, an accident whilst irremployment of '!he compinv, including accidlnts occr.lrring while travelling to or fiom

,*;lll#,fl?j'ffii.to 
sict< pav, be entitlr:d to disablit/"o,,p.nrution ur"ording to

20'2 The permanent cisability sul'fered by the sealarer shall be detennined by a cloctor appoi,tedbv the cornpanv, rf , doctor appointeo;; ;,;;;"b.k,r"i#il;fi;, disagrees witrL theassessment' the decision of specialist Forensjic M.di;r. ;"ii-;,.;;i and binding on bothparties.

20'3 The compeLny shall pr:ovicle Permanent disability compensation 1o the seafarer in iacc'rdanceWith AppendiX2. 
---"'-J :vrrrHwrrJerrurr tL, trrs s(

20'4 The comp"ll, 
]1',discharging his responsibitities to proride for safe and dece,t u,orlingconclitions' shoulc hiive efl'ective ariang...nir for the payrnent of comperLsation forpersonal injurl'' \\/lterr: the nature of the p".r.nnuiinjur1,.,rk., it Jiincuit for the companyto make a full pa:)rm€:nt of the claim, .i".i,r.rlution is to be given to the payment ol aninterim amount sc, as to uroia unJr. ;;.;;hio.'.'rqL'I\,'I 

r) ru us grven 10

20'5 Forthe purpr65s ol'this Arlicle the Company is nor Iiable lbr com;rensation ift

in the service of the ship:
willful rnisconduct of'the s.ick, injured or deceased

(c) sickless o[ infirmitv intentionally conc,ialed when th.e engagement is entered into.

Article 21: Loss of Life _ Death in Service

21'l Ifl a seafar:'ji:t through any cause orher than rhose specified in 21.2, whilsr in rlheemployment of the: cornpany or duri,g sickness p.rioJqr..riiJ;; A*.-h l;,;#3:;;":;shall pav the: sum,; specified in the ippendixi ;; hiil;l;;;i,ffi;ciaries Adclitionally,the compan"' shottld transport, at it, ;wn .*p-rr.., ,rr" lu"Jii" i.r.. *"t *r,s horne wherepractical ancl at the families' rcquest urrd pay the cost oi'burial expenses as set out inAppendix l.

21'2 Forthe purpclsc of this,\rticre the company is not Iiabre rbr(lomp,,,nsation if death:

(a) Incurred otherw;ise tiran in the service of'the ship;(b) Was clue to the r,villful rnisconduct of ther deceased seafarer:,(c) was due to l;ickness or infirmity intentionally .on..ur,=J*n'.n the engageme.nt isentered into: or
(d) was due to :lickness or infirmity not related to the ,r,rorking olboard shipr.

Article 22: Food, Accomrnodation, Bedding, Amenitiies etc.

the
the
the

(a) injury incrLrred otherwise than(b) injury or s:cl<ne:ss is due to the
scafarer; or
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22'1 The companl' shall prrovide, as a. minimr-rm,, accommodati.n, recreal.ionalfacilities,enteftainment amenities, such as r.,ideos, books, spor:ts-und fitn.rs facilities, andfood and caterinlg selvices in accordance wirh the standards spr:cified in Title 3 of the h4lcand shall p;ive due consideration to the relevant guideli.nes in that Convention.

22'2 Seafarers shoul] ha've access to fiee calls on a one-0ff bar;is linked to cornpassionatecircumstarLces as per the provisions of Article 15.3(a).

Article 23: Personal pr.otective Equipment

23 '1 The company shall provide the necessary personal protective equipment lbr th:e natur,o of'the job in accordance with the ISM Code. 
'-'- -'1--'r""

23'2 The company shall advise seafarers of the dangerous, nature and possible hazards of anywork to be carrie:c out and instruct them of u,,ry,i..rrary precautio6 io be take, u, *.tt u',of the prop3y use of ttLeir ltersonal protective equipment.

23.3 Seafarers shall not tre forccd to conduct urork if propcr equripment, including personalprotective equiprrent to c.nduct a safe operation is not ,uuiruLi'..-" PvrrL'rrqr

23'4 Seafarers shall use and take care of.the persc,nal protectiv,: equipment at their disposal ,ndnot misuse any lleans provided for theirtwn protectiorL or the prote.tion #oirr;:p]i*;;j
protective e,quipnrent remains the property of the company.

Article 2-l: Waivers ancl Assignments

24'l The Company unclertakes not to demand or request any sea.farer to enter into any agreement
whcreby, b'r way of rvaive r or assignment or otherwiic" the seafarer ugr..t ;.6;;;;;
accept variations to th: terms of this CBA or return to the Company. thJir r.rronir;;;;;"i;
any wages (including back wages) or other em.oluments duer or to become due to tt . s.#r.".
undcrthis.CIBA and the Company agrces that any such dor:um.ut utr.uayl, *rri.r..,r,rjl
be null and void and of no legal effect

Article 25: Recruitment and placement

25"1 Temporary emplc,yment of seafarers
and Placement Services rvhich have
pursuant to the M.:,C. Itegulation L4.

Article 26: Social Securifv

shall only take place through Seafarers Recruitment
obtaine,d the recluir;d Iic:ense/certificate to opelate

ex.lent provided by rthe laws of the
to social security prol.ection in
th,3 Company or the Seafarers

26.1 The compa,y' sheLll ensure that arl seafarers. and to the
coLlntry of residcnce, their dependents, ha.ye access
accordance with national regulations, prorriflsd by
Recruitment and pllacement Sen,ices concernecl.

Article 27: Seafarers Wclfarr; Fund
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27.1 The ComPany shall annuall,\,pay IMMIS a seafarers,1, for each sealar., .o_pi.menting Lhe minimumvessels listed in,{ppendix ,1.

rvelfbre fund. as specified in Appr:ndix
sale manning document (MSMI).) of

Article 28: Insurance (_toverage

28'1 The comptrny shall c'rnclude appropriatr: insurance to cover itself fully against thLe liabirjtiesset out in A.rticler; 15..i, l6 and lg t;21 of thi:s CBA

Article 29: Law a,nrl Ar,lbitr:rtion

29'l This CBA has be'-'rt drafted in accordanr:e with the Ml.c provisions and shall be. governedbv the laws of flre r.R. of rrah and any airprt.-urirl;;;;;;:';; f connecrion with theexecution of this rlBA sha[ be ref'erred t,, tt .'rn. jr.u,, 
Judiciary system.

Article 30: Shipboard Brullyjing and Harassment

30'1 Each Seafarer shall be e,titled ttt work, train and live in an envirorLment free from hLarassmentand bullving whether sex,all-v..u.rrrry i,r;;;.;;j;;;;,,il.T;;'c".oany rvirr reg,rdbreaches of this u.rcierlaking ut'u serious act olmisconduct on the part of seafarers and anvSeafarer cornplai,s in this iegard, shall be tut.r-r.riousry eLnd investigated as per cornpanypOIiC-f . 
JrrrwuJr) uulu ITIVCSII$a

Article 31: Validity of thLe C,BA

31'1 This cBA crcnsist's of 31 Artir:le.s and 6 rappendices ard is prepared in three copies, alr ofu'hich are considered ,s original, una *,ii'*g.,i*.a aurd signed on 0r0rt2020ancl shallenter into force on 0101r202b and shalr..*;'";iij until 3 
-rt12t2.020.

lt.,
n\,''- _ -"

Signed on behalf of the IIyIMSi
Captain Arman Jahan Biglarir

Chairman of the Boar,ii

Iman Aflatouni
Member of tsoard &

.i
. a,

Signed on behalf of'Company (VSC)
Mr. Gholam ,{bbas poui Hagverdi'

Managing Director

t

I

Treasure (IMNIS)

,_
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APPENDIX 1

Period of Employment

with respect to thLe pro'u'isions of Aticle 5 of this cBA, the period of ermpl6ypent is as specified in
:Trtffi:X?:il1i',1,: :;::s;i ff :i,:r;,',i",,"r 

.",,1,i.,.. o r tr,. ;i; "i{"*ever 
the period or

Normal \\/orking; I{ours

with respect to the pro"zisic'ns of Article 6.of this cBr\, normal working hours shzLll not ericeedeight hours per dav' Saturday uften.,oon-ara srrarifr.'.orrla.,,.a rr'*?.l.na, arril not n.rmalworking davs' However. with respect to the operationar .;ilil;;i; ;# and national custom,decision on the da'ys of the weekend is at the discretion of the vlaster orthe silip.

Paid annual leave,

with respect to the prc'|visions rtf Article 6 of this cBA. plid annual leave for sealarers is asspecified in the re'le,ant SEli' Horvever, the paid annr-ral reave shall not ue less than 2,5 days foreach completed month of'serl,ice and pr.o rata ior u ,t ort., period.

Overtime

With respect to the provisrions of ,,\rticle 7 of this CBA:

a) how's worl;ed in excess of the normal working hour:; are counted as overlime: and

b) 
ll:j:$X.11elti1e rate shall be 1.40 times the nornrar working hours rate (basicwages) of the seafarer concerned. 

-'---'-'D rqrv \vqJr!

Sailing into Warlike operations/high risk Areas

w'ith respect to the prov.rsions of Article L2 of this cBA, seal'arer,s entitlements, if they agree toproceed to a warlikt: operi:.tions/high risk area, shail u. u, roilo*;;- 
" vrrlrrrlrrrw'r'!r' rr !rrvr u6r!! LL

a) Double compensation lbr disability and death: and

b) A bonus equal to 1000,6 of the basic wages for the duration of tjhe ship,s steLy in a warli,keoperations/h:igh ris;k arr:a. l-he bonus for sailing into the warlike op;;;1"i"", aLrea shall be atIeast five days.

Personal effects' lost

Maximum cclmpensation lirr
be 2000 USD, depencling on

loss of personal effects as provided ibr in Arlicle l3 of this crBA shaLll
the type and quantity of the personal efflects has been declared.
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lndemnity againltt unemployment

with respect to Article 15'5 of this cBA, the indemnity against unenrployment,*.ourd be pa;zabrefor the remaining clays ':rf thr-' periocl oi.rptoi'rent th; Juri,og .which the seafarer remains in factunemployed and is limiteclto two month's basic, wages of ;rhe seaf,arer concerned.

Indemnity against Death in Service

With respect to Article 2l of this CBA;

a) Death in s;ervir:e beneiits shall be:
-To the nominated bene,ficiary

I 2o2o
I sO.i 93 rJS D

- To each d,rpenrrent chircl (maximurm 4 under the age of 1g)

1 zozo

I _1e.382 IJSD 
I

a) Burrial expensc,s shall be

t 2020
5100 usD I

Seafarers' Welfare !-untl

With respect to the provisions of Article 27 of thisCBA, ther seafarers,welfare fund is 1.g75"000 IRper year per seafarer covered by this agreement as specified in Appendix 4.

Holiday
The days regarded as holi<lays in accordance with article

1. Christian Ne.w year's Drav 0l/Jan
2. Commemoration oi.the fstamlc Revolution
3 Norooz (Persian New Year) 2l/March
4. Nature Day Ct2/April
5. Inram Mahdis Birthday
6. Annir.ersary hnam Khomeini's Demise
7 . Martl,rdom of Imanr Ali
8. Eid-e-F etr (Enci of ltamadan)
9. Day of Seafarers 2jilJune
10. Eid-e-Ghorba.rr
1 1. Ashura
12. Arbaeen

]] lgmise of Prophet Mohammad (pbuh)
I4. Birth day'of t,rophet: _Vc,hammaA 1pUut.,;

8 are as per: the {bllowing list:

in IRAN 1l/Feb
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APPENDIX iI

Indemnity against permanent disabili{y

In the event a seafarer suffers permanent disability, the indemnity in accorclance with theprovisions .f Ar[icle 20 of this cBA for t}o9/c,oisiuifity is as fbllow:

Note l: Senior officers mearr Masler, Chief officer'. Chief Engineer. Siecond Engineer and Electronic Engineer I.Note 2: rhe maximur.n indernnitv roi p.r*nn*r diiability i;;ry ;;i,ffiil,8il;.ii* ,ilii.o to the ,00e,o.

I The degree (percentage) of perrnanent disability shall ble c,Jmputed as per berllow tables.

2020
90,883USD

ZT!6U:Y
54.530 USD

A -Injuries to Extrenrrities
1- Hand, Arm, Shoukler

is left-handed, his/her left hand is assessecl as a hand, and vice versa

Disability

Loss ofall fingers ofone hand
Loss

Loss of one thurnb

ofone thunib ana n-tetaca.pal Uc,nes

Loss of extreml[,,of oritmrib
half of extremity of <lne thumb

6 Thumb with stii'f extrer;r"Jri,rt
umbrvith stiff meracarp"i,tl"ta,rg.aLj oint

Th umb with sti ff extrerirean,i,r-r erac a,pophaGrgeall;irts
9 Loss of forefing;r lseciiffi:rger)
l0 Loss of middle zrna extriffio",t, offd"f,rg..

Loss of extreme forefrnffr
orefrnger with r;tiff me,rracaq)optxrt"dng@rriti.r1

F"Ilg111,rh l@i:e:grn*. srr.r.h defrcr.*t ,fiml. J.jrt-
Loss o1' middte finge<tirira fLryeri

] t: ] Loss or miaate a;d extra,mel;rt, 
"f 

ilddle f,rg*

-

J1_, ros:ol-exremeJoinr oI'middte frnger 

-

ylg:l i*m@lll1 r'p" q4,,s* I j 
"tr*, o utsr.erche.L p*i, r.

Loss of middle and exniffi,[rrts.rf .rr,]g Lg."
21 Loss of extrerne joint of rita f-rg.r,
22 Ring finger with r1," r., 

"*:r"plrrlrrg,*l j-rt in oulst..rched posiric;
l_1 Rlng fi,ger with ,lrl 6sgre.s or.more ,r..[tr defrcierr<rlr.rddl. l""rt

t,or, 
"f 

lltl. l,rg" (fif'ttiT,rg,

25 Loss of middle and extreil.t.rt*,f littl. f*r;

a) Senior officers
b) Junior officers

1-1- Fingers

Percentage (7o)

26 Loss of extreme jlLnt of iittle fffi:

Page l4oP3

No

I
Left Right

2
50

_1

25 30

4 25

5
12

8

7 5

8
,

15

10

rL0
11

12 5

5
l-)

I 5

l0
I
5

l8
jt

19
5

(,
o

20
5;

3

5

1r 5

8

5

J
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Loss of thum! * ,a^*ce( Isr ;A 2rd irs.r,

Disability

Loss of exrrer.,Joiris of thrrffiAf.,=fi,,ge,
Loss olthumb, f"*fa*. ana mr,OOk, finge,

Loss of forefirger a,l:l ,n,'dAle fingerL2nd a;a lr,j)

50 
I

55

40

41

Middle finger and
olnt

49

48 Loss ofone hand

46

Loss of middle a,d ex'*r.Jrirt, "f;@
Loss o f exrrerne j oints,ffiar e G;@+rsr,*ra r i t, r;finger

ring finger u ith 90 ctegreeioimore 5trsrch d,.f,.d..y ,, ,,ddl.

l-2- Hand, Wrist

Stiffness i" gooa *o.t iog posii,on

ss ln poor rvorking position
Fracture of radiar bone.*ar.d *,rh *;@.r*ri"r.r
disturbances. possible liiction
Consequences oT t-,-uctule ofraaiaf Uorxi Forefinger to little fing;er dcnvn to 2 cnifrom the pahr ofthe hand

l-3- Arm
Loss of one arr-n

Antputation of upper arin

Amputation o forearm ,i,ittt g;od elbo* morement
Amputation of forearm ,,vitn pooretUow, movelxent
Unneat.t rupture c,f Uic.[-

58 Auxiliary thrombosis

l-4- Elbow
59 I Stiffness in outst.etched positio,

i e O I Stifnress in good workirig p*ir."-
,q1 i Stiffness in poor *o*rnfl poritlon

20

_64_Srrerch aeficiency ,,f ,p in +O *rra

--

65 I Strerth deflciencv _10_90 de_urr,es

Percentage (o/o)

Page15oO3

t5

21

No
J) 40

2B Left Right

29 l8

30 Loss olextreme inln;..r*ilmh l*n^ 45

31

32

20

50

JJ Loss of middl^ "-.{ 25

2034 Loss of extreme l.irt-"f f-*,r**;
3,s Loss of forefine,e.- -ildt-rm;*r.;-- +:

r59r
l0

36 Lo.'s 
"f 

,,ddl.;rd ","".,-.;#;#
30 35

37 L,,ss of e-rr""e i","r,l,,rr.*n"=::^; ^':;::'=:- 9111t,rng 
rrnger 25

38 hss of foren"p..-riitdr" 1#;#=, 
--

12

f .*;a;;dl-;, _";_ ,i |i 
----o-' Eus'!u! rurSlr \z'rlu' JIu, '+in ancl JUI) 35 40

finser 
vr,r;Jururb ur loreunger, mlddle tinger, ring finger and little

r u\q nr eyrpha,^* ^cr^:-:-' ---;::--;---------
30 35

.r"ur!. vr ru:urEsr, rlruulc unger, rmg ltnger iand l.ittle finger
Lo55 of mid,ll.,1',"""" ,,*c;,-r-;*i 

---; -
15

42 Loss of middlc a.a
r5sr tJrq,.+tn ano )InJ

30

4) Loss oi..tr.m"ffit##"' t:: ;::::',:l': 111-:r 
and ,tltre lrnser 2A

44
rSvr u.tccr

Loss of rins finper anrll;rt" +;
10

45 20

15

5

11
8

55 150

-50
l0

5I
15

52

l3
l8

i'0---l54
60 6555

56
55 60

60 65

:)

5

40 45

20 25

25 3C)Ceqqriinn nf A '-^ri ( ulrntlnr postllon )
F.lhnrv henrl i. - ".1,,^J

l5
uvSl rg55

t2

J
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lDisability

Total Ioss ofshoulder
l-5- Shoulder

Stiffness in shoulder (with=

68 Elevatron up to 90 de:grees

Friction and some rerluction 
"f 

,""biiity
Flabitual luxarion

Luxatioacromio-clavi r:ularl s

Total paralysis ofplexus brachia6
I-6- Paralysis

'lotal paralysis of nervusraclialis on the upper arm
14 Total paralysis of nen,,usulnaris
75 Total paralysis of n..,r*,ai*[ both sensory and motoric irjuriei

For sensory injuries otalv

Scar due to bum or sere, tn,ma iffip.,f lrrb

All mobility reckoneil *rli"urrer" ;h"ulde. blade
arm alongside body)

j\rnputation of tarsus r:81ry CUC"f b.*,rg
ss olall toes on one tilc,r

Loss of I st toe 1Uigre,iard ,"re 
"f 

,t, metat"^"I b"*
s of I st toe (big toe)

Loss of exlrem"J,rmt or:txg lr.
Big toe with stiffness ir:ry*r*."r*,rrg.r[Ert
.oss of'one of the otheiloes

ankle joint wlrereiotari, ,*t;f itr lr^ ;rared
Fallen archeiaggraviGit Uy fii";
Traumatic fallerxrrifies --

[,oss of one leg

Ampurarion at the kr* iTqch *.,th c"@
Amputarion at thelg:l *ii*th po@

of crus (shantl witiGooO nrnction of prosthesl.s
Loss of crus *itl, lroo. f;r1.ti.;, of p.*tl"i,
Shoftening by less than-l cm
Sno,'tening of at teast : ,:m

Essential deteriorarion o.= u.ori(!re ,"i,r-, ,; l.g *...

18

8l
88

Percentage(r/o)

Knee stiff in good posiri6;

Pagel6oD3

No

66

i Left 
I

Right

67
75 ;80

35

69 l5

70 ii

7t t0

5;

72

/.) 65 70

20 2:;

25 3Cr

76 30 35

l7 10

2-:\

79 Loss of foot witt oo* nr*ri", "f *rh*; 30

80 35

8t t5

82 10

ti3 8

84 5

85 3

86 5

3

l5

89 20

90 5

91 8

I q)

s:

t0

65

191
!__
lqs

50

55

96 3Ct

9l 35

98

for

-1

10
99

8
i00

l0l 5

I t) 8

25
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Disabitity

Knee wirh streich defl.-,*" ri,r,,-d;*, --=-_-
nnee uith bending cj,p*,llj:d*.d rot0 dec,r*;C;
Knee with t u@irloos.n.x

,_-----
Loss ot kneecap

W.X 1ltndiontrg rorait)-nifi.i"f krr*"p

Sacroi Iiac amputatiori---
2-3- Hip

snoftening of lower lirnb : I-ess than 2 cm-

: More than 2 cm
tllp 

" ithiti6Ess in nivorarrle poslriJr
Hip with seve,. GilEicienc,),of frl, fi:r.tm
I!,"T:,6C, .Ai-",n* n* r*
Total paralys,iof nervi,u sl,trulari;

2-4- Paralysis

Totai paralysrs of nilarsfer noraii,
ischiadisc usparesis - with gc0d mobilitt

iscusparesis - rvith poor mJbililr
Sear due to burn oiswil t*rr" , l**. I*b

B - The Head

Aphasia
l- The Face

Loss of teeth [l 3; 
",;h 

t.;th
of teeth (4,5,6,7 ) each teeth

Loss of outei eai
Scalping

126 One-sided pa.afisis of t[,e fac,al nen=
127 Tuo-sided pu*Ei, of ti,. fhr'.irl *,.re;
r28 Loss of sense 

"f 
srn.ll 

-
5.,1"a Pu*lvtls orui"ur ci.rat 

" i,r .oGderable ,p...h d,-fi",.rltF;
Paralysis ofls oI sensory (trig;,;rnin,l1; n..r" t,, th. f,il

2- The Brain
Brain death

Head Trauma 
",,thout,u;ge.y ;M *qrJ

try11lf* ir,rc. ;r, *tarrt *+[t
2-I- Dementia

t29

Percentage (o/f,i

Mild dementia

tr4ild-medium severe denrentia
Medium severe derrentia

I'agel7o123

No

r03 Left Right
104 J

10s l0

106
Knee: with rt."rg fri,i,r,,i u.rrg m*m r"g. .rIiarg,ql.a,s measured r0 cln abi:fg-.tsp!!:ila anJ.eouction ot.mobilirv107

l0

I
108 Habitual tuxation of tineec.iD :t

r09 i'
110 j;

l1

l:5

112 70

5

113 1C)

114 30

l15 50

l0

l16

tI7 l0
118 20

Il9 l0
120 30

t-2

t21

122 50

123

124 0.5

t25

5

10

i5

t0

i30 t0

l:
rl 5

t32 100

r3i 2

5

t34

135 l5

r36 25

t) / Severe demens

Total dementia

50

r38 65

100
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139 Loss ofone eil
Loss of both eG
Loss of sight ot'one .[-

I 142 J r_oss of sighiilborh eves

Double vision

Double vision iir oilig*m;

ffi#']ii$a:gi, l,Ts@,*, 6/60)14$l't -th -"r*";,r* ;* *.1"'tlr 
l'rsual Power of at lt:ast 6/60)-r48

j 14e lr,{T:-"aeA ptosts
Flood oftears

Hemianopsia

Reduction ofvisual
table:

S

0.6

0.2

0.1

0

6t18

Rigirtsideohemintropsi:; 

"* ;*rlt 
"f 

b",

0.5

0

5
(

10

r0
15

2Cl

6/12
,c

:i

,40

r0
12

i,5

18

2o

Deglaal1abte

{raction table

0.2
10

10

i5
35

45
60

70

6/60

12

50
6s

65 75
t0 80 95
7.5 85 100

+! fo,u, f",r,,r fr**e ,l* *.
-] f- 1",.t i"r, "it, ;r"

Disability

4- Ears

3ssgssed or calculated

rercentagel%i

2t6o [- l,s

on speech eudiometry:

PageI 8o123

binaural loss of !9*,,1g in dEt r.r,ith

No
Disabilirv

I Left FM;---+
140 I

20
141

100

20
143 ] Loss of sight of one r:ye with cnmnti 100

144 25

145
IR

46
l0

147
J

15;

8
t50

18
t5t

3
152

40

50

o.te or fiaction

0.6ruln 0l- 0
0.5 t_

5

l00 1s 20
0,4 5

10
l0 15 20

0.3 10 t<
25

20 30
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dheari

HH = Hearing handicap rlH = Communication ha;aicap 0

1

2

3

4
5

Normally no compensati.n is p,aid sorery in respect or use o1'a hearing aid

C- Neck and Back
I -Vertebral Column

racture oi body of the vertebra without discharge of medulla s lis or nerves

Disability

Minor Fracture With minor reduction of mobility
Medium severe fracture S/ithout reduction of n-Uitit,
Medium severe fracture \\,irh reductiorr of moUititu
very severe fracture or :;everal mediurn sere.Jftactuffiossibly 

",,thlo.,natjo"ol'gibbus thump.l

-

I58 i Slight ro some reducrior of mobiliry
Very severe reduction of mobility
If support (neck collar o, ruppi,.r .o.ser) ,*r*d
Pain - iocal or transmitte:,J to extremitiei

2- Cervical Column
Some reduction of mobility and/or local pains

Ila supportive device 1ne,ck xiUag i*".d
Radiating pains - root initatrng

3- Other Parts of the Vertebral C)olumn
Back pains without redu,-'tion of mobilitj
If a supporrive device (corset) is us..d

Back pains with sorne reduction of rnobility
Back pains with consider.able reductio, of rnobitity

4- Injuries to the Medulla Spin,alis
Total quadriplegia

Total i Iemiplegia
I i;-i;--:-i----

l7l I y'tlld Dut lastl.ng consequ:nces'.withoul bladder(possibly defecation) svmpionx;ilil;"' ;;;;;.;;;ii'/ "' "v' ""' "

] f ;: | ,]r]'.0 oy, tasrr.ng consequ 3nces - with bladder (possibly defecation) symptorns-

I I /J I other lasting consequences without bladder symproms as defined irbovei.-.-t_: _
1 /4 i uther rastmg consequences with bladder symptoms as defined above

no handicap
slight handicap
rrild trr medium handicap
considerable handicap
severe handicap
total handicap

Percentage (7o)

30

uste alcl.

Degree ofLoss of
Hearing IIH:0 HH: I HH:2 HII: 3 HH:4 HH:5
CH:0 0 5
CH: 1 8 15 30
CH:2 l2 )o 35 50
CH: 3 30 40 55 65
CH:4 50 60 70
CH: 5

65 75

Page1 90 23

35

No
Left Right

l5-5
5

156 I
151

t2

15
159

20
160

5
16r

2

t62
8

163
12

164
t2

165
5

t66
8

t61
t2

168
?.5

t6c)
100

17(l
100

it0

,).5
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No limitation of prhysical activity
Minor limitation tffi,r"=t t.r*ry
activity

Steps aretaken to rrpprtttr.,f@
the lbrced exhalation volLrme in the first second. FE\/ I

Heaft.and lung ailmenii ur. arsets@3 of tr* fr."ti"r.r
capacity caused by the airment, applying the"tolrowing divisioir into rLrncti.n

D- Heart and Lungs

Disability Percentage (7o)

Symptoms appear only during siienuc^x

means of obje,ctive measurements Faiung functirr, s*h.s
0.

E - Abdominal Cavity and pelvis

Considerable Iimitation ;f pf,t"""l activity. Symptoms also appeaidurftl I"*
levels of activit
Any form of physical ar;arvrty-produces rymptoms" whrch can arso b. p,ese,rt
during periods ofrest

Assuming that the case is one of pennanent reduction of FEV 1.0.
FEV 1.0 of over 2 litres corresponds roughly to function group 1,
FEV 1.0 of L5-2 litres corresp,:,nds roughly to function gioup'2,
I--EV 1.0 of about I litre c;rrrresl:,onds,oughly to function group 3, and
FEV 1.0 of about 0,5 litre cort:sponds .ougi ty to functioi group'+

PennanenI colostomy and ileostomy

Loss of both testicles without child
187 Loss of both testicles with child
188 i

Impotence befbre 50 yea.rs old
Irnpotence after 50 years old
Loss of both ouu.Gi bEEl=,"e.op"*illh .ilia
Loss of both ovaries befoir ,rre;opa,xtwttfrout cnlO
Urethra stricture, lf a Uou!ffist Ue ursea

Impotence

!0 1

Loss ofone kidney

Loss of borh kidney,s

Minor inconti**e (1r. imperious urination, possibly defecation;
Expul sive incontinence

Abdominal hernia, inoperable

Fage20o123

182

r83



IMMS'VALFAJR CBA, 2020 (Ro_Ro, 0atamaran)

APPENDIX 3
Minimum wages and Ailowances for year 2(f20(us Dolars)

It is duly noted thal under no circumstances the consoiidate wa51es fbr each rank may 6e less than
the gross wage tbrthat ranl< ul-rich is mentioned in above table. tto-Ro vessels when on
international voyages "out of Persian Gulf area" mlrst be dealt as per eppeNbfX 5 &.6,

*Overtime is calculated at:1.4 the normal hourly rate in this CBA. (Ref: l\4LC A2.3.5(a) and
82.2.2) hence 103 hrs Ol

** Leat'e is 2.5 da1's per nronth at a rate of 1/30 the monthll,basic rvage riMLC A2.4)

x** Work perfbrmed on ptrblic holidays shall be compensated at the same rate over tinre (Ref: MI-C82.2.2)

{<**+ when any of Ro-Ro l'essels or catamarans is inactive (la1,up) or activating only in
Internal waters, this cBA is inapplicable to those'essels,

No. Capacity
(on board)

Monthly
wages

Daily
wages

Monthll,
overtime*

(for 103 hours)

Monthly
paid

Ieave**

Leave Pay
For Public

HolidaY'r'r'*

ll'otal

1 Master 1062 35 810 89 6i ;t024
2 c/o 720 24 549 60 43 it372
3 2/o 519 17 396 43 37 -aw4 3/o 437 1.5 333 36 26 833
5 clE 1038 35 792 8i' 62 1978
6 2ND ENG 720

519
- 43,--

24 549 6Cl 43 13t72

7 3RD ENG

4th ENG

i17
l

l-- ,s
396 43' 3L 9i?9

B 333 35 26 8:r3
9 ETO 1 720 24 549 60 43 1372

10 ETO 2 572 79 436 48 34 1090
L1 ETO 3 424 14 i23 35 25 808
1,2 Bosun 247 I 188 21 15 4it1
13 AB 188

165

6

6

143 15 71 35;8

t4 OS 126 14 70 31i,4

15 Fitter/ Repairer 212 7 762 78 13 4C)4

L6 Oiler / greaser 188 6 143 16 77 35i8

17 Wiper 165 6 126 74 10 374
18 Cook 2L2 7 162 78 73 40t4

19 Cook 2 165 6 126 74 10 374
20 Steward 165 6 126 14 10 314
2L C/Purser 1 i

C/Pr.rrs.r, -t _ 36s 
_--.1

330
I

L2 278 30 22 696
22 17 252 28 20 629
23 C/Purser 3 295 10 225 25 77 562
z+ Purser 188 6 143 75 77 35,8

Paee2 I ot23

l



IMMS-VALFAJR CBA, 2020 (Rc,Ro, (_atamaran)

APPT]NDIX 1

Ships' names and their minimum manning scale

Ships'name

BERELY'AN

NEGEEN

ZONMO]FIOUD CATAMARAN

IRAN HORI/IOZL4 RO-RO

IRAN HORI\/IOZ12

APPENDIX 5
Minimum Wages and Allowances of the Unlimited Vessels

2020 (US Dollars)
on international v0),ages for year

No. Capacity
(on board')

Monthly
wages

Daily
wages

Monthly
overtime*
(for 103
hours)

Monthly
paid

IeaLve**

Leave

Pay For
Public

Holiday*

Total

1 Master 2082 69 1588 li.74 12i 3967

2 clo 1344 45 1025 li.12 80 2561

3 2lo 1077 i6 822 .90 54 2052

4 3/o 1038 35 792 ,97 62 7978

5 CIE 1892 63 1444 158 712 360s

6 2ND ENG 1344 45 1.025 112 80 2561

7 3RD ENG 1077 36 822 :90 64 2052

8 4th ENG 1038 35 792 i87 62 1978

9 Elo _ 1077 36 822 :90 64 2052

10 Bosun 690 23 526 :58 41 1315

1,1 AB 618 21 472 1r2 37 7178

1.2 OS 450 75 351 :78 27 877

13 Fitter/ Repair,er 690 23 525 !;8 41 1315

1,4 Oiler lgreaser 618 21 472 !;2 37 7178

15 Wiper 450 75 351. :78 27 877

T6 Cook 518 21 472 !;2 37 1178

17 Stewa rd 527 18 402 tl4 37 7004

It is dull'noted that Llndc'r no circLrrnstances the conscllidate r,i,,aqes fbr each rank ma;i be less tharr
the gross vr,age tbr that ra.nk.
+Ovefiime is calculated ;:rt 1.25 the normal hourly rate in this CBA. (Re1': MLC A2.3..5 (a) ancl
82.2.2) hence 103 hrs O l'
** Leave is 2.5 days per month al a rate of 1/30 the monthly basic wage (MLC Az.4)*** Work performed on public holiday's shall be compensatecl at the same rate over time (Rel:
MLC 82.2.2)

No,

1 CATAMARAN

IMO NO Minimum
mianning

scale

9077579

Page22o123

YESSEL
TYPE Irlag

9138056 IIiAN 7

2 CATAMARAN IIlAN 7

3 9138044 IIIAN 7

4 9020778 IRAN 72

5 RO-RO 9005s96 IRAN L2



IMMS-VALFAJR CBA, 2O2O (Ro-Ro, Catamaran)

APPIINDIX 6

When Vessels on international vo1/ages

Personal effects'lost

.Mzximurn compensation fbr loss of personal cf-fccts as provided fbr in Article 13 of.this cBA r;hallbe 3300 USD, dependin;: otr the type and quantity of the personal effects has been clerclalsil.

Indemnitv against Dearh in Sen.ice

With rcspect ro Article lt1 of this CBA

Death in service benefits shall be:
To the nominated beneliciary

I ,ozo -- 
-l

T'o each dependent child (rnaximum 4 under the age of l g)

) 2020 l

I z(),e71 usD

Indemnitl, against permancnt <Iisabilitv

In the event a seala:rer sr-tffers permanent disability, the indemnity in accor,Jance w,ith thepro'isions of Article ,10 or'this; cllA for |}}%ciisabiiiiy is as follow:

t-
a)

E
tr

Senior officers
Junior officers
Rati ngs

174,775 USD

104.86(; USD

I'rrgc23t,f2J

)070

139,820 USD


