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IMMS-NITC CBA 2025

Collective Bargaining Agreement (CBA)

1* Jan 2025 ~ 31* Dec 2025

Article 1: Definitions

For the purpose of this Agreement:

1.1  CBA is this Collective Bargaining Agreement setting out general terms and conditions of the
employment, working and living conditions, and welfare of seafarers.

1.2  Seafarer means an employee whose individual Seafarer Employment Agreement
(SEA)refers to this CBA and who is employed, engaged or works in any capacity on board a
ship to which this CBA applies.

1.3  Ship means a vessel on whi §eaﬁk'$ ﬁ% with his/her SEA is employed by

1.4  Company means

| f the ship or anothe 4,2{ | x@ n or person, such as the
manager, barebgat.ch? or seafarer“recruitment an&»gﬁimem service, who has
assumed the rgspon 11[1 for the opera

Q\ of the ship_fr §’$ owner or recruiting
seafarers on bghalf ¢ and é}ﬁ atory OfthlS(g.:

1.5 IMMS means;

1.6 Seafarers Emplo t A eans ¢ individual agreeﬁent for each period of
service onboatd _the, ship. y b Sé%f arer and the‘ Company or representative of
the company, authorized by company.at th :: ime of the emplo ment of the seafarer, setting

f. 1"'. _
B en.
A

1.7 MLC means Maritinfe”LaborEConvention: -' tﬁ:}' fneral Conference of the
International Labor Organi (' 3) on 23 Februa ZQO § amended.
YA RTTRS O

1.8 ILO means the International Labor 0} Anizatior

1.9  IMO means the International Maritime Organization.

1.10 ISM means the International Safety Management code as adopted by Resolution A741(18)
of IMO Assembly, as amended.

1.11 ISPS means the International Ship and Port Facilities Security Code as adopted by the IMO
Assembly, as amended.

1.12 STCW means the International Convention on Standards of Training, Certification and
Watch keeping for Seafarers 1978, as amended 2010.

1.13  Place of engagement means the city of the Seafarer's residence or place of employment as
specified in the SEA.
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1.14 Employment means the engagement of a seafarer for work on ship and its period is from the
time he/she leaves place of engagement to join the ship until his/her return to the place of

engagement (as per 1.13), including while serving onboard.

1.15  In the service of the ship means the engagement of a seafarer on ship in accordance with
provisions of this CBA including shore leaves with the master's permission and during

seafarer transferring as specified in 16.4.

1.16 Wage means the amount that is paid on monthly basis for the entire period of employment
agreement, including the duration that seafarer is in the service of the ship and annual

leaves.

1.17 Monthly onboard allowance means the basic amount of allowance that is paid to seafarer
monthly while he/she works in the service of the ship, based on SEA.
Daily onboard allowance is defined as the basic amount of allowance for one day in the

service of the ship, based on mon y—onbUardglawKas:)eciﬁed in SEA.

.\, ‘5 IS}S J L
e@@EA specifie %&g\:loyment agreement according
CcC .
AN

hever is applicable.

1.18 Employment agreemen

S
CEN

1.19-. “The ITE 1s:th

s

{ Workers’ Federa ioﬁeadquartered in London,

Article 2: Applicati

2.1 This CBA set

any ship ope T
T B e h B R ;
238 Wl Y i 4o ﬁ"i:i‘
e e ’ Gt . Ly N B e SRR et Yiole
2.2 This CBA is oxbe: ;theg;‘;gnns and conditions of

employment of R e%fare : 10 ' 35 i } ,,ﬂl@ not the Company haS
entered into an SEAZwith t 1e"seafarer. If an SEA contains mo ‘favorable condition(s) for
the seafarer than tho g&}/‘)‘ ithis CBA, then those:SEA ¢ond] on(s) shall prevail.

548 Py
2.3  The Company acknowle th’@{q tiCipate in syndicate activities and
to be protected against acts™o

oht, of 'S€afar

- ! 45 " 1 >

\ -§ dica iscrimination as per relevant ILO
Conventions.

2.4  The Company acknowledges the right of the seafarers to elect a liaison representative from
among the crew. He represents the ship's crew in matters of ship safety and health and the
said representative shall be protected against any disciplinary act for carrying out such
duties.

2.5  The Company shall ensure that signed copies of this CBA are available on board its ships in
English and in Farsi.

2.6  Nothing contained in this CBA shall restrict the authority of master for implementing
provisions of the ISM and ISPS codes.
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Article 3: Employment conditions

3.1  Seafarers shall hold certificates of competency, proficiency and medical fitness and possess
the competency required to undertake the tasks they are employed for and to serve the
Company competently. Verifying the authenticity and validity of the seafarers' certificates
and competency at the beginning and during employment is at the Company’s discretion.

3.2 The Company is entitled to require that every seafarer shall have a satisfactory pre-
employment medical fitness examination, at Company expense, by a Company-nominated
doctor and that the seafarers answer faithfully any questionnaire on their state of health,
which may be required. Failure to answer questionnaire faithfully would affect the seafarers’
entitlement to compensatlon set out in Articles 19, 20, 21 and/or 220of this CBA. Seafarers
shall be entitled to receive a copy of the medical fitness statement issued in respect of such

an examination.

3.3  If the Company uses the Seafarer’ Recruitmw Placement Service, it shall ensure that
the standards laid down in (;pREg'u'ﬁfnon A4 arc'met, mcludmg the requirements that
no fees or visa costs arg’bopm@irectly™or indirect % r in part, by the seafarers for
finding employment e-fight for seafarerst s el A before engagement, and
preventing the Re on ' g peans, mechanisms or lists to
prevent seafarer for which they are uailﬁed(Black list)

3.4  Each seafarer js efititled to vy A to Wthh he h%s"been a signatory.

3.5 Upon completio S
containing aiecor g’?r emp enr
the quality o the se arers work @g as%"
book may be sed‘? \ ﬁl this rec

'}‘e document shall not contam any statement as to
TA seafarer's discharge

({:r X e
- By
g
{‘ "".’

\ ) \ : 7
3.6 Seafarers’ endo -s'{f&n?‘ eq hall. e t-@pany’s expense.

4.1  Neither ship’s crews no L~ Q¢ er in permanent or temporary
e cargo- dling and other work traditionally or
historically done by dock workers without the prior agreement of the IMMS concerned and
provided that the individual seafarers volunteer to carry out such duties, for which they
should be adequately compensated. For the purpose of this clause “cargo handling” may
include but is not limited to: loading, unloading, stowing, un stowing, pouring, trimming,
classifying, sizing, stacking, un stacking as well as composing and decomposing unit loads;
and also services in relation with cargo or goods, such as tallying, weighing, measuring,

cubing, checking, receiving, guarding, delivering, sampling and sealmg, lashing and
unlashing.

4.2  Where a vessel is in a port where an official trade dispute involving an ITF-affiliated dock
workers’ union is taking place, neither ship’s crew nor anyone else on board whether in
permanent or temporary employment by the Company shall undertake cargo handling and
other work, traditionally and historically done by members of that union which would affect
the resolution of such a dispute. The Company will not take any punitive measures against
any seafarer who respects such dock workers’ trade dispute and any such lawful act by the
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Seafarer shall not be treated as any breach of the SEA, provided that this act is lawful within
the country it is taken.

43  For crewmembers compensation for such work performed during the normal working week,
as specified in Article 6, shall be by the payment of the overtime rate specified in
APPENDIX 1 for each hour or part hour that such work is performed, in addition to the
daily onboard allowance. Any such work performed outside the normal working week will
be compensated at double the overtime rate.

Article 5: Period of Employment in the service of ship

5.1  The period of employment of seafarers in the service of ship is as specified in Appendix 1.
The employment shall be automatically terminated upon the terms and conditions of this
CBA at the first arrival of the ship in port after expiration of mentioned period.

Article 6: Normal Working H(yatnnual‘l:e:w';s
. 3 15320 “\r
6.1 The normal working - ' L’Qﬁ‘d ration of annual leaves shall be as

specified in Appendix]. 3 R oA

Article 7: Overtime

7.1  All seafarers “onboard ship as specified

in Appendix }.

7.2  Overtime s ,
the department?”
shorter intervalss
employment.

tgelicate eitheg'f_' / the Master or the head of
t‘%. he seafarer for approyal every month or at
over, to the :Sgat‘arer at the termination of

& Master or 3 person authorized b the Master shall be
ol e Seafarer shall beoff ‘ orse the record. After the
record is endorsed, it is final. shall be provided to the

cbinpletion 6f their cohtractDde t
Seafarer, is such information is ktp e’q@x ‘ I'IE With 2h‘e igé“::rer’s pay documents. A
Seafarer may request a printed copy o erti ords at any time during their contract term.
7.4 Any additional hours worked during an emergency directly affecting the immediate safety of

the ship, its passengers, crew or cargo, of which the Master shall be the sole judge, or for safety
drills or work required to give assistance to other ships or persons in immediate peril shall not

count for overtime payment.

7.3 Such record, end

Article 8: National Holidays

8.1  For the purpose of this Agreement the days listed in Appendix 1 shall be considered as
holidays at sea or in port. If a national holiday is treated as a normal working day at
thediscretion of Master, then the following or the first appropriate and practicable working

day shall be observed as holiday.
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Article 9: Rest Periods

9.1  Each seafarer shall have a minimum of 10 hours rest in any 24 hours period but no less than
77 hours in any seven-day period.

9.2  The minimum hours of rest may be divided into no more than two periods, one of which
shall be at least 6 hours in length, and the interval between consecutive periods of rest shall

not exceed 14 hours.

9.3 The Company shall post in an easily accessible place on board a table detailing the schedule
of service at sea and in port and the minimum hours of rest for each position on board in the

language of the ship and in English.

9.4  Nothing in this Article shall be deemed to impair the right of the Master of a ship to require
a seafarer to perform any hours of work necessary for the immediate safety of the ship,
persons on board or cargo, or for the purpose of glvmg assistance to other ships or persons
in distress at sea or for overriding op,eratnona ditions. In such situation, the Master may

suspend the schedule of hou wo;k._gl;h f rest-and requ1re a seafarer to perform any
brmatsittatio aﬁfbeen restored. As soon as practicable
een restored, the Mas gistire that any seafarers who

hours of work necess
ith an adequate period of

after the normal situ omb
have performed the"watk i heduled rest penod 'ﬁré"f)r

rest. 9

9.5 Emergency dri s:p.2 rills prescribed b natiopal laws and regulatl“'hs and by international
instruments shall b ’cmucte m@er that minimises the dnsturbance of rest periods

and does not s; ~
9.6 The allocati of esponmbﬂxty on S Shlps; where a continuous watch
keeping in ' e‘gcgggx is n t&g\amed out,_shall also be condgged in a manner that
“anee of res ﬁénods and'{ does not mduce fatngue and an adequate

minimises t

compensatory es% Q:odg gl" en i the normaé; enod of rest $ disturbed by call-outs.

9.7 Records of sea ers yahours O est’iand-wo f“l b/ intained to allow for
momtormg of com Iﬁﬁc th tt .'s*amclegand&tg“esgg far allrecbive a copy of the record
i all _be eng rsed})xth" 1 | person authorized by the

Q
4 SN
ss.ﬁﬁ__b_ansrdered as a period of rest.
Article 10: Wage and Allowances

10.1 While seafarers work in the service of ship, onboard allowances are paid in addition to
wage. The total wage and allowances of each seafarer shall not be less than the amount
specified in the last column of Appendix4 and the only deductions from such wage and
allowances shall be statutory and other deductions as specified in this CBA and/or other
deductions as authorised by the seafarer Onboard allowances as specified in Appendix 4 are
not paid to seafarers on annual leaves.

9.8 A short break of 30 minutes or

10.2 Seafarer onboard allowances shall be computed and paid on monthly basis and if for any
logical reason company was unable to pay cash onboard then on demand of seafarer his
monthly salary must be remitted to his bank account in accordance to the terms and
conditions of the SEA, otherwise his salary will be paid in accordance with paragraph 10.6.

»
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Qeafarer is entitled to cash advance from his/her onboard allowances. Onboard allowances
statement shall be given to each seafarer at termination of SEA.

10.3 Company shall, taking into account current laws and regulations, provide a system for
enabling seafarer, at the time of entering employment or during it, to allot, if he/she so
desire, a portion of his/her onboard allowances for remittance at regular intervals to person

or persons nominated by the seafarer.

10.4 Any charges for the service provided as in Article 10.3 above shall be reasonable and shall
be borne by the seafarer concerned.

10.5 With respect to the requirements of the Labor Law of the Islamic Republic of Iran, Wage of

the Iranian Permanently-Employed Seafarer is paid on basis of Iranian Rials, which will be
remitted to every individual seafarer’s accoun{ mo basis. Onboard allowances must be

pany will provide facilities
in the head office after

10.6 Ifcrew onboard a
for the remaini

10.7 The comp e :
: . aff in orde 0 compensate for then' efficiency & loyalty.

L . =
Pt 3l
. 5
NG
N
- _‘4
-‘.‘ = s
§ o N =
\. .
r - . .y
RNy 4 .-
: -
i, <’

SAEFS A
- TR by
v . 9t - N
m"ﬂ.~ Y
..\_Av‘ 1. & .' -~
< . &

mng,&he daily,on- -board allowance of

11.1 Where theco *
the shortage catego :@ oncerned department

who have undert ’éh ho agelseafarer,sedutleg,,ﬂro 1 %gvt t their work/rest hours
requirements not breache R very effort shalﬂ‘@r ad 'to\ﬁxa good the shortage before
the ship leaves the ne ojl*/o all, € This groynsuqéggﬁ’ ot affect any overtime paid in

accordance with Article 7. A RI NERS S

112  Short hand allowance payment calculations for the vessels which are off hired due to failure
to comply with minimum manning requirement will be reviewed in detail and determined by

head office.
Article 12: Warlike Operations Area / High Risk Area / Extended Risk Zone

- 12.1 A warlike operations area / high risk area and extended risk zone will be designated by the
ITF as amended.

12.2 At the time of the assignment the Company shall inform the seafarers if the vessel is bound
to or may enter any warlike operations area‘high risk area/extended risk area.If this
information becomes known during the period of the seafarers’ employment on the ship the
Company shall advise the seafarers immediately.
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12.3  seafarer’s entitlements — if he/she agrees to proceed to any risk areas — shall be according to
the latest enforced ITF list of designated risk areas.

12.4 Seafarer’s entitlements shall be ascertained based on supporting documents provided by
ship's Master, as to the exact date/time/position of entering and leaving any designated risk
areas together with ship’s track with reference to the latest enforced ITF list.

12.5 In case a seafarer becomes captive on or off the ship as a result of acts of piracy or armed
robbery against ships, 1rrespect1ve of whether such act takes place within or outside an ITF
designated area referred to in this Article, the seafarer’s employment status and entitlements
under this agreement shall continue until the seafarer’s release and thereafter until the
seafarer is safely repatnated to his/her place of engagement (as per 1.13)or, where the
seafarer dies while in captivity, until the date of death. The Company shall also make every
effort to provide captured seafarers with extra protectlon For the purpose of this paragraph,
the term:

(a) Piracy shall have the s xqeapmg's n'tﬁ ited~Nations Convention on the Law of
\?
K

the Sea, 1982; M
s means any illegal act f"’o ¢ or detention or any act of

(b) Armed Robbe

depredation, or t ea't:,t . other than an act of pit uacy,\ ommntted for private ends and
directed against shf" é'afnst perso sproperty on board such a ship, within a State’s
‘ ela%nc waters | d {

internal waters Le ritorial sea, or any«act of inciting or of
intentionally facilitai g 4 act describec abo A T

vE
A ’ "

13.1 When any seafﬁj tal or partlal loss of,. g damage to theu‘”ﬁersonal effects whilst
serving on board.,th %hlp? a resu t o? wgeck, foss strandmg or abandonment of the ship, or
as a result of\fire oodm dor colhsmn excludmg any/loss “oradamage caused by the

seafarer’s own "%u S stﬁrg’itgh tﬁeﬁ .01 mlsaggo riatiof ’\t Company shall pay
compensation to ?éonc mseaaresi, a]maxnmu ifi Appendixl. _

.V1~\4' oy l\, bbb

13.2 The Company shall tak ,nje

sonaleffects left on board by sick,
injured or deceased seaf: m/ their heirs

Article 14: Onboard Complaint Procedure

14.1 The Company, in compliance with the regulations of the ministry of labor for handling
complaints on board ships, shall have a procedure for a fair, effective and expeditious handling
of seafarers’ complaints alleging breaches of the requirements of this CBA.

14.2 The onboard complaint procedure shall allow the seafarer to be accompanied or represented
during the complaints procedure, as well as safeguards against the possibility of
victimization of seafarers for filing complaints.

Article 15: Company Policies on Eliminating Shipboard Harassment and Bullying
15.1 Harassment includes any inappropriate and unwelcome conduct which, whether

intentionally or not, creates feelings of unease, humiliation, embarrassment or discomfort for
the recipient.

Page80f29
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15.2 Bullying is a particular form of harassment that includes hostile or vindictive behavior,
which can cause the recipient to feel threatened or intimidated.

15.3  Harassment and bullying are examples of conduct that is unwanted and causes detrimental
effects, which may include stress, lack of motivation, reduced work performance, absence

from duties and resignations.

15.4 Each Seafarer shall be entitled to work, train and live in an environment free from
harassment and bullying whether sexually, racially or otherwise motivated. The Company
will regard breaches of this undertaking as a serious act of misconduct on the part of
Seafarers.

15.5 Company will treat all complaints of harassment and bullying seriously and in strict
confidence.

15.6 Complaints of bullying or

staff relating to such complaints,
will be dealt with fairly "ﬂ

pedi

15.7 The company co
is the use of mo

k'%sly.
b it g
; O\b\e) jous issue. Cyber bullying

)logies to harass,'embarrass, humiliate, threaten,

~

L t0 gaifl power and ‘control ver them. The use of the
company’s commupicat ipmeft ‘ urposes wf]U‘)ea eated as a serious breach
i iplinary action against perpetrators’.

-
vl.
"

15.8 IMMS shall pdtify and’providey mpany with the latest enforced ITF-ICS guidance on
eliminating shipbbard harz and bullying. . i
The compan shsure ced 1TF: ICS guid ance on eliminating shipboard

b LW R e o r . -
harassment and +bullying, isi Annexedto" this’ CBA jand a_qgess’b@to the seafarers while

15.9 Guidance on elimin

examples of the type ‘
seafarer’s reference.

15.10 The complaint procedure, complaint form and contact information stipulated in company
MLC booklet will be used in the event of onboard harassment and bullying.

15.11 Should onboard harassment and bullying becomes evident, onboard disciplinary action
procedures stipulated in company procedures and regulation 86 of the Law of the Sea will be

applied.

15.12 For the entire period of seafarer’s employment under this Agreement the Company shall
have measures in place so that seafarers stay protected against discrimination and/or

harassment
on the basis of gender, religion, race, color, nationality, political opinion and social origin.

Page90f29
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Article 16: Termination of Employment
16.1 A seafarer’s employment shall be terminated:

a) Upon the expiry of the period of employment as specified in his/her individual SEA;

b) When signing off owing to sickness or injury, after medical examination in
accordance with Article 19, or pursuant to Article 21; or

¢) As consequence of sinking or total loss of the ship.

16.2 The Company can terminate the employment of a seafarer with a notice of 15 days:

a) If the seafarer has been found to be in serious default of his/her employment
obligations in accordance with Article 18; or

b) When the ship has been laid up for a continuous period of at least one month or upon
the sale of the ship.

16.3 A seafarer can also terminate*

a) For compassio tquz&?
the spouse, chi ent has fallen dangerots
satisfactory m

ith tice of 15 days:
lw‘ﬁil voyage, it is confirmed that
O

bject to the submission of

b) If the ship-is ated riék .area,” }i‘@ccordance with the latest
enforced IT, «ggt' h” a

16.4 It shall not b¢ gra the period of emplo ent of the seafarer,

er {0 t er Yessel belongingio elated to the same

owner/mana 3) !Zf samé& rank, wage and allowances and all other
terms. There Bf&g\ ngs or. entitlements; du’?iﬁ@’%the transfer and the
Company sh e‘l 8

f -
& -7
\;,w.

16.5 A seafarer em -,, Jasns' shall’bgjentrtled @ec eive compensation as
spec1ﬁed in Apped on termmauo | of hlg{ber er_gp‘g)pq.niqn ccordance with Articles

- s
e

of all costs“'énd submstencior and dunng the transfer.

Article 17: Repatriation

17.1 A seafarer shall be entitled to repatriation to the place of engagement (as per 1.13)at the

Company’s expense on termination of employment as per Article 16 except where such
termination arises under Article16.2 (a) or when the seafarer requests premature termination
of his/her SEA not based on conditions defined in Article 16.3.

17.2 During repatriation for normal reasons, the Company shall be liable for the following costs
until the seafarer reaches the place of engagement (as per 1.13):

a) Payment of daily onboard allowance between the time of discharge from the ship
and the arrival of the seafarer at his/her place of engagement(as per 1.13);

b) The cost of accommodation and food,

¢) Reasonable travel costs; and
d) Transport of the seafarer’s personal effects up to 30Kg.

Page100129
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Article 18: Misconduct

18.1

18.2

18.3

18.4

The Company may terminate the employment of a seafarer according to the examples
mentioned in Article 18.4 or following a serious default of the seafarer’s employment
obligations which gives rise to a lawful entitlement to dismissal, provided that master shall,
where possible, prior to dismissal, give written notice to him/her specifying the serious
default which has been the cause of the dismissal.

In the event of the dismissal of a seafarer in accordance with this Article, the Company shall
be entitled to recover from that seafarer’s balance of wage and allowances the costs involved
with repatriating the seafarer together with such costs incurred by the Company as are
directly attributable to the seafarer proven misconduct. Such costs do not, however, include
the costs of providing a replacement for the dismissed seafarer.

For the purpose of this Agreement, refusal by any seafarer to obey an order to sail the ship
shall not amount to a breach of th eafmtrfs*emplow)"li gations where:

.\, ‘3 \S}S Jls
a) The ship is unsea ?Ethﬁmm ertified substandard in relation to
the Safety of Life at 9 tion (SOLAS) 1974, the
Internationa €ntion on Loadlines (LEKTS’ »“))B?l Standards of Training
ificati {Waich keeping {Convention (STCW«78) as amended 2010, the
T dn of Pollution fro ,,,ngips 1973, as modified
emains so for\'% penoé of 30 consecutive days.

¥
%

L Ny Yo
be regirded s substandard if it $¥fiof in possession of the

. y
AN

L e

In an iy &Y
y : ‘ ’ 8 €455 . * R
- ed undeér international instruments.

6

y -
£ -
& s
m e 7
o -
“
(2
‘ A

.
~5
»

»

b) The seafareryhasy égenums;ﬁ;'grlegagc% against the f Cognpany in relation to the
A W e oo, B et . A N ”
.:.ﬂuﬁ‘%greeglgmgggd has C,Bmpllgd\ in_fully with the terms of the

circumstances and established to the satisfaction of master, lead to dismissal from the ship

either immediately or at the end of the voyage and to dismissal from employment. This is
separate from any other legal or disciplinary action which may be called for:

1. Assault (including threatening behavior).

Willful act or conduct endangering the ship, persons, any property or cargo on board,
and the marine environment.

. Theft (including attempted theft) or possession of stolen property.

Possession of offensive weapons.

Persistent or willful failure to perform duty.

Collaboration with others at sea to impede the progress of the voyage or navigation of
the ship.

Disobedience of a lawful order in accordance with the Company’s procedures and line

of reporting.

S

O AW

S
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8. To be asleep on duty or fail to remain on duty, if such conduct would prejudice the

safety of the ship, persons or cargo on board, or the marine environment.
9. Breach of the Company’s rules and procedures relating to alcohol, drugs or smoking

policies.
10. Failure to report to work without satisfactory reason or absence from place of duty or

from the ship without leave. . . .
11. Interference with the work of others endangering safety of life, ship, properties and

protection of marine environment. . .
12. Behavior which seriously detracts from the safe and/or efficient working of the ship.

13. Sexual abuse.

14. Behavior which seriously detracts from the social well-being of any other person on
board, including but not limited to bullying, harassment, intimidation and coercion.

15. Causing or permitting unauthorized cargo, possessions or persons to be on board the

ship or in parts of the ship where prohibited. o
16. Smuggling of any nature or breach of Customs’ regulations, including but not limited

to contraband, stowaways o ergees\m
17. Demanding and/or receiving ‘any&bﬁﬁ{fém&;

passenger, custo Qg;gpp'ii :
18. Deliberate mi “aharbor pass or personal identity:
19. Any act by fich is deemed illegal b Qe | , :
20. Any electrj ¢ fich.endanger cax@i‘m er-and internet system of the

vessel or

other favor or benefit from any

oY

19.1 A seafarer sha ed to 1 dical attention when mi"ecl‘;gnd to dental treatment
of acute pain and 1ES. | S B S / 1’
N " SN | |
19.2 A seafarer who italiz ! ?t&b'slclmessﬁ__' jury 3hall be entitled to medical
hza dfo:, ong as such attention is

zati " mpany's

ant. 2'5".‘_@;&": c

required or until the

Sspital
'%»
19.3 A seafarer repatriated unfi &@g

(including hospitalization) at the Comp

e’Q,) ichever is earlier.
\
| be entitled to medical attention

a) In the case of sickness, for up to 130 days after repatriation, subject to the submission of

satisfactory medical reports.
b) In the case of injury, for so long as medical attention is required or until a medical

determination is made in accordance with clause 21.2 concerning permanent disability.

¢) In those cases where, following repatriation, seafarers have to meet their own medical
care costs, in line with Article 19.3 (a), they may submit claims for reimbursement within 12
months, unless there are exceptional circumstances, in which case the period may be extended.

19.4 Proof of continued entitlement to medical attention shall be by submission of satisfactory medical

reports, endorsed where necessary, by a Company appointed doctor. If a doctor appointed by or
on behalf of the seafarer disagrees with the assessment, a third doctor may be nominated jointly
between the Company and the IMMS and the decision of this doctor shall be final and bindingon

both parties.
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a) Injury incurred otherwise than in the service of the ship;

b) Injury or sickness is due to the willful misconduct of the sick, injured or deceased
seafarer; or

¢) ~ Sickness or infirmity intentionally concealed when the engagement is entered into.

Article 20: Sick Pay

20.1

20.2

20.3

20.4

20.5

21.2

21.3

21.4

When a seafarer is landed at any port because of sickness or injury, a pro rata payment of
their daily onboard allowance shall continue until he has been repatriated to the place of

engagement (as per 1.13) at the Company’s expense as specified in Article 17.

Thereafter, the seafarer shall be entitled to sick pay at the rate equivalent to their basic
wage while he/she remains sick up to a maximum of 130 days after repatriation . The
provision of sick pay following repatriation shall be subject to submission of a valid medical
certificate to respective authorities, without undue delay

respective insurance o aga]@;)}’e ick pay shall be paid until the
réd or until a medical determhination®is made in accordance with

.

Proof of contigue | ti '_-_ ‘ gpay,shall be by submis ?}yf satisfactory medical

In the event of incapacity Il be entitled to sick pay as per
the regulations of hi

injured seafarer has

V“
. 2

any 1s notjliable for compensation if:

For the purp s§ :
. . _ . Cg7i . o £
a) Inju red o an ih:the sen;qce;of the ship; <=
b) Injury orsSickness i ‘_{f@miSQ duct of the sick, injured or deceased
af ( “"\? A » ;')‘ s v :\"’v:"’, 3 .:‘
Se are 0 ‘gé.-: = £~ -{?‘_ _ “i-’[,.A --: -
c) Sickness t'etionallx concealed™ e ent is entered into.

A seafarer who suffers pe 1@ u esult of an accident whilst in the
employment of the Company, intluding accidents-o€curring while travelling to or from the
ship, shall in addition to sick pay, be entitled to disability compensation according to the

provisions of this Article.

The permanent disability suffered by the seafarer shall be determined by a doctor appointed
by the Company. If a doctor appointed by or on behalf of the seafarer disagrees with the
assessment, a third doctor may be nominated jointly between the Company and the IMMS
and the decision of this doctor shall be final and binding on both parties.

The Company shall provide permanent disability compensation to the seafarer in accordance
with Appendix2.

The Company, in discharging his/her responsibilities to provide for safe and decent working
conditions, should have effective arrangements for the payment of compensation for
personal injury. Where the nature of the personal injury makes it difficult for the Company
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to make a full payment of the claim, consideration is to be given to the payment of an
interim amount so as to avoid undue hardship.

21.5 For the purpose of this Article the Company is not liable for compensation if:

a) Injury incurred otherwise than in the service of the ship;
b) Injury or sickness is due to the willful misconduct of the sick, injured or deceased

seafarer; or
c) Sickness or infirmity intentionally concealed when the engagement is entered into.

21.6 A Seafarer whose disability, in accordance with 21.2 above is assessed at 50% or more
under the attached Appendix 2 shall, for the purpose of this paragraph, be regarded as
permanently unfit for further sea service in any capacity and be entitled to 100%
compensation. Furthermore, for seafarers assessed with less than 50% disability but certified
as permanently unfit for further sea service in any capacity by a Company-nominated
doctor, may be assigned to ra/;hore--job'that atches with their rank, capacity, and
experience, subject to availab e@qanefes%ihfﬁbmpany. This assignment must occur
maximum within 6 mo t<gﬂ8i‘ he-declaration of-

nominated doctor.
If the seafarer declin

the guidelines outlin

fitness™for sea service by the company
o ']&&
7
eiyé

offéred shore position, hewill'r .50% compensation as per

s notapply to ndh;per{nﬁr‘_’;&gt employees who have
eriod ,for these seafarers in cases of total
50%, the| seafarer will receive 50%

4
» . s
'3
i‘ -
4 »
(2 :
» .
.l.-. . 2
» e
v
N <

The provision Jx;ﬂéﬁ
entered into shorf-
unfitness with~a

compensatio g

-

ot :‘ﬁfiénju‘cause&othe\r,,than thoSe  spétified” in 22.2, whilst in the
M"Q‘vs” E B e, & = <
specified in Article 20,

the Company shall\pay) sé ms spetifiedih) Appendix] to his/her legal
beneficiaries. Additionally; th%[,g? pan ougﬂt}ansport, at its own expense, the
body to the seafarer’s home Wher Ioractical’and~4t the families’ request and pay the
cost of burial expenses as set out in Appendix 1.

22.1 If a seafarer die

22.2 For the purpose of this Article the Company is not liable for compensation if death:

a) Incurred otherwise than in the service of the ship;
b) Was due to the willful misconduct of the deceased seafarer;
¢) Was due to sickness or infirmity intentionally concealed when the engagement is

entered into; or
d) Was due to sickness or infirmity not related to the working onboard ship.

Note: For the purpose of 22.2, the Company should transport, at its own expense, the body
to the seafarer’s home where practical.

Article 23: Food, Accommodation, Bedding, Amenities etc.
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23.1 The Company shall provide, as a minimum, accommodation, recreational facilities,
amenities and services, social connectivity so far as practicable, as adapted to meet the

special needs of seafarers who must live and work on ships. The Company shall also provide
food and catering services in accordance with the standards specified in Title 3 of MLC and

shall give due consideration to the Guidelines in that Convention, including the provisions

of equipment for sports, exercise, table games, deck games and, where possible, facilities for
swimming. Where onboard drinking water falls below potable (safe-to-drink) standards,

other fresh water shall be provided at no cost to the crew in sufficient amounts.

232 Seafarers should have access to free calls in compassionate circumstances as per the
provisions of Article 16.3(a).

233 The Company should, so far as is reasonably practicable, provide seafarers on board their
ships with internet, without any charges.

AS ‘9 WS ’S J ls .
23.4  Seafarers off duty shallBegrantedShore leave upoﬁ’the\:ﬁsse arrival in port, except only
when leaving the v 1 bited /restricted by rg_&_iv ‘ ‘ﬁhjh ities of the port state or

reasons. % \ ’ﬁ
< N o
+\‘ .‘-
X P
.3
% )i

ve Equipmént =
vide tneces :

rsonal protectivef: 'et'j'nent for the nature of

the job in acc > with the ISM Codé. &%
Py 2 : Az 5
24.2 The Companyjshalk ad eésgafaremgg‘t;&e‘;gs ngeroys nature and possible hazards of any
work to be carri and it 'mct m\of 3 : _ecmsary_p'fecéﬁ”ﬁzs to be taken as well as
of the proper us SOt
24.3 Seafarers shall not be “to-con WOrks. pipment, including personal

-
24 .4 Seafa{ers shall use and tak. . g@fm%g@ ﬁ}ﬁeéﬁ e equipment at their disposal and
not misuse any means provided fo etr.ownprotefﬁal or the protection of others. Personal

protective equipment remains the property of the Company.

24.5 The Company will supply the crew with appropriate personal protective equipment for the
nature of the job, which will be sanitized, maintained or replaced in line with the manufacturers’
recommendations or company policy whichever is shorter.

Article 25: Waivers and Assignments

25.1 The Company undertakes not to demand or request any seafarer to enter into any agreement
whereby, by way of waiver or assignment or otherwise, the seafarer agrees or promises to
accept variations to the terms of this CBA or return to the Company, their servants or agents
any wage and allowances (including back wage and allowances) or other emoluments due or
to become due to the seafarer under this CBA and the Company agrees that any such
document already. i
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Article 26: Recruitment and Placement

26.1 Temporary employment of seafarers shall only take place through Seafarers Recruitment
and Placement Services which have obtained the required license/certificate to operate
pursuant to the MLC, Regulation 1.4.

Article 27: Social Security

27.1 The Company shall ensure that all seafarers, and to the extent provided by the laws of the
country of residence, their dependents, have access to social security protection in
accordance with national regulations ,provided by the Company or the Seafarers
Recruitment and Placement Services concerned.

29.1 The first 6 w

regarded as rgbatn d/or the Company shall be entitled to
terminate the ‘the exr e iod (as per Standard
A2.1 (5), ML( 2 % ' ,gepatnatlon shall be the responsibility of
the party who ves ‘_ _ '-'o ensatlo'f”' f'ai'@emature termination of

Article 30: Insurance Co erage

30.1 The Company shall co%d

];fa’p‘ig riate’ c‘%‘tg\c&Q itself fully against the liabiliti
set out in Articles 16.5, 17 aer}r9~t§$§ 3:“3%% mEBA/ve

Article 31: Law and Arbitration
31.1 This CBA has been drafted in accordance with the MLC provisions and shall be governed

by the laws of the LR. of Iran and any dispute arising out of or in connection with the
execution of this CBA shall be referred to the I.R. of Iran Judiciary system.

Article 32: Language of CBA

32.1 This CBA is written in English and Persian languages and in the event of any inconsistency or
conflict between the two aforementioned versions the English version shall prevail in
determining the spirit intent and meaning of this CBA.
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Article 33: Validity of the CBA

33.1 This CBA consists of 33 Articles and 4 appendices and is prepared in three copies, all of
which are considered as original, and was negotiated and signed on 31.12.2024 and shall

enter into force on 1¥January 2025 and shall remain valid until 31 *December2025.

Signed on behalf of the IMMS Signed on behalf of Company (NITC)
Captain Arman Jahan Biglari Captain. Masoud Bazoei
Chairman —Managing Director and member of board
Bls
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APPENDIX 1

Period of Employment in the service of ship

With respect to the provisions of Article 5 of this CBA, the period of employment in the service of
ship is as specified in the SEA. However, Seafarer can extend his/her SEA up to 10 months by

mutual agreement with the Company.

Normal Working Hours

With respect to the provisions of Article 6 of this CBA, normal working hours in the service of ship
shall not exceed eight hours per day. Saturday afternoon and Sunday are considered as weeke/nds
and not normal working days. However, with respect to the operational conditions of a ship and
national custom, decision on the days of the weekend is at the discretion of the Master of the ship.

Paid annual leave

A3y \5’5 4 'S 2

With respect to the provisions Q{,A?fcfe’m \._paid angual leave for seafarers is as
specified in the relevant SEA.-HoyveVer, the paid annual leavé~shall pe be less than 2.5 days for
each completed month of e@ : ‘pro rata for a shorter ﬁ“é’”&, .

Overtime -

are

a) Hou
b) The h¢ T
to ther

| e D /
a) Compensation for death’dnd ija\}il e i) actgrdance with the latest enforced ITF

list of designated risk ar€

b) The bonus for sailing into the warlike operation, high risk and extended risk areas
shall be calculated and paid based on daily onboard allowance as specified in SEA

and in accordance with the category of risk are as stipulated in the latest enforced
ITF list.

Personal effects' lost

Maximum compensation for loss of personal effects as provided for in Article 13 of this CBA shall
be 4000.00 USD, depending on the type and quantity of the personal effects declared.
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Indemnity against unemployment

With respect to Article 16.5 of this CBA, the indemnity against unemployment would be payable
for the remaining days of the period of employment during which the seafarer remains in fact
unemployed and is limited to two months onboard allowance of the seafarer concerned.

Indemnity against Death in Service
With respect to Article 22 of this CBA;

a) Death in service benefits shall be:
e To seafarer’s heir or to cadet’s heir 116,299.00USD

e To each dependent child (maximum 4 under the age of 18) 23,262.00USD

b) Burial expenses shall be 6000.00 USD.

.“‘3 G’S’JISL}Q'%

With respect to the provi§iop3”2ef Article 28 of this seafarers’ welfare fund is

6,000,000(six million thous R pér seafarer coyered by a"*‘%f_? cerpént; as specified in Appendix

Seafarers’ Welfare Fund

3 ‘ V

Holidays by N

The days regarded as holidays in 2 8 are as per the following list:
l) Christian New Years-Da & /)

2) Persian New Yearis-Day (215 M

3) Nature Day 2™ April-\ Q. ¥ £

4) International Workers=<Da (1N
5) Imam Mahdi's Birthday> av; O
6) Anniversary of Imam KHomgini's démis
7) Martyrdom of Imam Ali S
8) Eid-e-Fetr (End of Ramadar
9) Day of Seafarers (25™ June)
10) Eid-e-Ghorban

11) Ashura

12) Arbaeen
13) Demise of Prophet Mohammad (pbuh)

14) Birthday of Prophet Mohammad (pbuh)
15) Islamic revolution anniversary (22™ of Bahman)

~‘-\_" ......

It is noteworthy that conducting work on board ship on days designated as national holiday in Iranian
calendar is assumed as work done overtime for which adequate compensation is provided in Appendix4.
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APPENDIX 2
Indemnity against permanent disability

1. In the event a seafarer suffers permanent disability, the indemnity in accordance with the
provisions of Article 21 of this CBA for 100% disability is as follow:

a) Senior officers 193,828.00 USD
b) Junior officers and cadets 155,063.00 USD
¢) Ratings 116,299.00USD

Note 1: Only for the purpose of Article 21, senior officers mean Master, Chief Officer, Chief
Engineer and Second Engineer.

1. The degree (percentage) of permanent disability shall be computed as per bellow tables.

AxInjiries to Extrémitiés
: - 1-Hand,Arm, Shoulder
& (If a person is Ieft-handed his/her left hand is assessed as a right hand, and vice versa)
o / é" 1-1- jjngers & v
GAB R - Percentage (%) B
e Disabiiy l “Right
1 Loss of aII ﬂngers of one band 4 ":;’ " ’ . 55
2 | Loss of one thumbanc et'“a‘c‘:a pal bongs  ° 5 30
3 | Loss of one thum ”
4 | Loss of extremity af oné ! h@bg \ ] l
5 | Loss of half of extr @1 onet =
6 | Thumb with stiff extreme Jointd, SERNE
7 | Thumb with stiff metacarpophe langéa?’lgmt \Q A I
8 | Thumb with stiff extre " b‘r’bo‘ﬁhalangeal jOIntS LD 15
9 H Loss of forefinger (secon ngef), S ' % >l ES 10
10 | Loss of middle and extreme jbi 'tf%fjg?'efme 3 v ' | 10
|11 | Loss of extreme forefinger W g [ 5
12 For.eﬁnger with stiff metacarpophalangealjoin ' :
[ position
13 Forefinger with 90 degrees or more stretch deficiency in middle 5
| | joint i
14 | Loss of middle finger (third finger) 10
15 | Loss of middle and extreme joints of middle finger g
16 | Loss of extreme joint of middle finger 5
17 | Middle finger with stiff metacarpophalangeal joint in outstretched & :
L——j po=r T e . " 3
18 Middle finger with 90 degrees or more stretch deficiency in middle : |
joint
19 | Loss of ring finger (fourth finger) 8
20 | Loss of middle and extreme joints of ring finger B S
Loss of extreme joint of ring finger 3
29 Ring finger with stiff metacarpophalangeal joint in outstretched E
position L

Page200f29
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£3 joint

Ring finger with 90 degrees or more stretch deficiency in middle 5

Loss of little finger (fifth finger) B
Loss of middle and extreme joints of little finger

26 | Loss of extreme joint of little finger

Loss of thumb and forefinger (1st and 2nd ﬁngers)

‘ ¥
FR s B 12 isa Iity
a2 .."-';“‘, 'i-"h‘_ ,-z'.l‘ \‘.,ez !! (25

zs

- ] }_ b ” o 3.2 — ~ N "N .
i l .. Ay .,‘."‘.h 2 .s . - . 17.3 e N ‘ ;}‘ ( '

Loss of extreme joints of thumb and foreﬂ nger

a‘, ») o

Loss of thumb, foreﬁnger, middle finger
3rd and 4th fingers)

Loss of thumb, forefinger and i middle finger
Loss of extreme joints of thumb, forefinger and middle finger

e E=
B Loss of forefinger and middle finger (2nd and 3 middle finger (2nd and 3rd)

Loss of middle and extreme joints of = and extreme joints of forefinger and middle finger

nzer " _—‘

g finge

Loss of extreme joint of forefinger and mide
35 Loss of forefinger, middle finger apc ri
36 N
37
38
5 finger and little fingex
a0 | Lossof extremej finge
little finger W 4
41 | Loss of middle fing mn
47 Loss of middle and'e} iats o

little finger .\
43 | Loss of extreme join m
44 | Loss of ring finger and litti€-firger:
45 | Loss of middle and extre Wm .

Loss of extreme joints of midd]efifg .

98 finger and little finger ’}'

47 | Middle finger and ring finger with 0degreas, ‘q’}%ﬁ
deﬂciency in mlddle joint

".'""_"”w ’—,‘-'V*“" R TR T".‘ .—-:— P B BAE, "
%l > < ‘ ' *'_....r » 7 TRy
N AL AN PSS
vt ) . 7"_*;,. RS ~— =3
—.L..

Loss of one ha nd

[ A . .
y » T - e,
v .

d r|n g mger oro

49 | Stiffness in good working position

50 | Stiffness in poor working position

21 functional disturbances, possible friction

Fracture of radial bone healed with some dislocation and slight

Consequences of fracture of radial bone:
down to 2 cm from the palm of the hand

*& t'_"‘i"r‘vvf_‘ - -"—7 '—'"L "T\' "':\'."--.. ‘
‘, ‘.,__,.. -': . o ,‘.. - ~ _...

el T o
LMM M-A-u_.__.eﬁ.. = =

Forefinger to little finger

¢ v-- — > — :
™ - e r “w - r,—- 'W""'"l'— ' 7 - e e
X ' . h's v : r'~..' o A N % B -
l 1 ) e i TR S .
: ' . A Wéi™s S - o e N ' 2
- - .vr [ RS

M S < _a-_ga-u.n_.zn. LSS L..o NSy S VRN

65

Loss of one arm
Amputation of upper arm

60 65
E Amputation o forearm with good elbow movement 55 60
movement 60 65

Amputation of forearm with poor elbow
Unhealed rupture of biceps
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58 Auxiliary thrombosis

e : - v.A : ¢ b
R ’ - ’ v '. ‘o o I
2o b anile et Sl I rati K R ~a—-4. U‘&o— ...7-.»_‘ ==

A 59 Stlffness in outstretched posltion
60 | Stiffness in good working position

Stiffness in poor working position

Cessation of rotary function of forearm (“upright position”) 15

Elbow bending reduced to 90 degrees or less 12

Stretch deﬁci;\cy of up to 40 degrees

Stretch def’ ciency 40-90 degrees o

(*)]
[y

' WiN

e L il
| LGRS RE = S L

S x o~

a2
por ey
-
R

I.: sz-...;.-- o W . -

iahela wm-xi_mtsx-— S

~ 1-5-Shoul "e

Sace s U :
el S bl lome e s pa il E

Total loss of shoulder a

All mobility reckoned with “unset” shoulderblade. ‘é_t'ffggs T
shoulder (with arm alongside boc A3\ O %

68 | Elevation up to 90 degrees ”

69 | Friction and some reductigh ofmabili
70 | Habitual luxation 4

71
72 | Sever dislocation o mA’ l 3-5
73 Dislocation or sev 5-10

=
and internal fixati E i ;
¥

74 | Sever tear of sho | - :

Total pa ra ;
77 | Total paralysis of neryus
78 | Total paralysis of nervust
Total paralysis of nervusrr
injuries

For sensory injuries only

n-

ng

Sever or commmuted fractures of upper Ilmb bones (arm or
B2 forearm) without surgery 3-5
33 Sever or comminuted fractures of upper limb bones (arm or |2 cg o 1
forearm) require surgery and mternal f xatlon

il R o BN DO .“.3 ',‘- "‘9 RO "--"-wrcr
R - «» »f Sl 2.1. Foot Liils ¢ i
. oL NI 5 6 b VTN b e e S

. - vo'.
~,A____._A..., SN g ﬂﬁ.&.s_:&,

"__“ _;..-‘--

m ¥ of foot wnt good functlon of prosthesis
85 | Loss of foot with poor function of prosthesis 35
86 mputation of tarsus with stump capa ble of bearing T 15 1 1
87 | Loss of all toes on one foot 3 10 |
88 | Loss of 1st toe (big toe) and some of its metatarsal bone
89 | Loss of 1st toe (big toe) S =

91 | Big toe with stiffness in metatarsophal:;geal joint

8

b 5

90 | Loss of extreme joint of big toe 3
5
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E— _——

92 | Loss of one of the other toes 3

Ankle joint stiff at right angle or slight'ta_li;emquinus (upto 15

degrees)

Ankle joint stiff in pronounced talipesequinus position -E-
Ankle joint where rotary mobility has ceased
Fallen arches aggravated by pains

Traumatic fallen arches
Permanent seq uela from achilles tendon tear

7

b M~ L

Loss of one Ieg
Amputation at the knee or thigh with good function of prosthesis
Amputation at the knee or thigh with poor function of prosthesis
Loss of crus (shank) with good function of prosthesis

Loss of crus wittﬁoor function of prosthesis

Shortening by less than 3 cm
Shortening of at least 3¢cm

=
.
.4

; "‘;",‘J .\'\. -
a ‘1_ !"’L

~f et

e patella

-

exceeding 2 cm as  and red

mobillty

Sever tear of knee menisci (Me : WJ lﬂmia C

of knee ligaments (cruciate or collateral ) without surge
Sever tear of knee menisci (Med or lat ) with or without tear
of knee ligaments (cruciate or collateral ) requlre_su gery_

r.\ A w .,— > - TS I0E R TV
—~ 7 ‘ )’ ! *!,\ &“".-. . ‘1.4 \}_ ‘;f.; ‘.'A;...... hd {(H‘—u 3 d &
e » <~ . » - oo F v K Nrvy - a
- e .

m Sacrouluac Amputatlon

Shortenmg  of lower limb : Less than 2 cm
: More than 2 cm

m Hip with stiffness in favorable position

Hip with severe insufficiency of hip function
Well functioning totally artlf cial hlpjomt

R T B R
e, 4 R - % - ‘ o e r’
v , *»11’ S ; - fv 2 ‘ ._..'.. ‘ . . { »

———— . "

m‘ Total paralysis of nervousﬁbularis |
Total paralysis of nervousfemoralis
| 128 | Ischiadiscusparesis - with good mobility
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lschiadiscusparesis - with poor mobility
Scar due to burn or severe trauma In lower Iimb

129

.—.,~ P— —

I Rl
without surgery
)
Femur)require @ surgery a and lntemal ﬂxation

'_,,.f e b e T . B uis bt

Aphasia
Loss of teeth (1, 2, 3) each teeth
Loss of teeth (4, 5, 6,7 ) each teeth

Loss of outer ear

Scalping
One-sided paralysis of the facial nerve

Scar due to burn ors Ml’

- g e g LW 4

- S g o el S

.L—b;___—.h_..—__‘.”‘“— it e e it L \...--_4.0_...3..-.‘ o - ’ il l ol Xl

L - -M-" BT L e st
.l\ ‘ H- -

m, \1‘\: ;1' AW
149 Mlld-medlum ~@‘g;w ‘f{\ —c-».-..'“ IA

.
5.

e ——

m Loss of one eye

m Loss of both eyes =

m Loss of sight of one eye : 20

m Loss of sight of both eyes 100
Loss of sight of one eye with complications (e.g. glaucoma and/or contracted

eye) 252k
Loss of sight of one eye with possibility of improvement via operation

m (reserve eye) 18
Double vision 10

E Double vision in outermost position 3

7161 | Loss of binocular vision (e.g. aphakia with visual power of at least 6/60) 52 1S
Aphakia with good contact glass function 3

E Total one-sided ptosis 18 o

Page240129
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| 164 | Flood of tears

Reduction of visual power of one or both eyes is assessed in accordance with the following
decnmal table or fractnon table

WAE4 A :
| 6/12 'EYI la-‘m‘ﬂ | 18 20
6/18 35 50
6/24 60
6/36 75
6/60 12 85
2/60 15 100
0 20 100
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adjustedhearing aid. .
UCE s CELESE HH: 2 HH: 3 HH: 4 HH:5
Hearing g |
CH:0 - - - |
15 I 30 oo d 8
20 35 50 e
30 40 SS 65
e N 1
"HH= Heanng handicap CH Communication handicap 0 no handicap
1 slight handicap _
2 mild to medium handicap
3  considerable handicap
4 severe handicap
5 total handicap
Normally no compensation is paid solely in respect of use of a hearing aid
PR A e i e ~ C-NeckandBack i Rt

»‘,'::\a;—f..: 2 m' g l-Vertebral Column ;"*‘“ i SR

Fra&ureo HOC ofthevertebra without duscharge of medulla sg nallsor nerves),.‘ S
R R e s Sime s | Percentage (%)&,’

N T
SRR ":A.
» \o -

r

A Sk P
S Tt i

>4 e
M1%*:n A
\ WY - .
Rz T e R NS e e
s Y eV :
e e S Rt

~2a .

5 2 B 3'
S - -~
3"’5"&“'-' . r L2 =
R S S R H"S e e
'?* o s TR Bk Gy o et )
MU (s G LE s -
’ '. - 't‘ e ¥ S 4 - . /‘ =
A . A e SN -

,.'-', I
ey SR
~ Dis blllty i
~ Disa -
~ S ¢ . & ; A g ¥

171 | Medium severe fra

Very severe fractufe’'or-several mediumm sevete re
72 | of gibbus (hump) | 291\ U4V, 2 i
173 | Slight to some red : ' 15
20

174 | Very severe redu '.

v

Back pains wuthout reductlon of moblllty
181 | If a supportive device (corset) is used
182 | Back Eains with some reduction of mobility
183T Back pams wnth consuderable reductnon of moblllty

T

Total quadrlplegla

185 | Total Hemiplegia 4
186 Mild but lasting consequences - without bladder(possibly defecation) symptoms |

(objectively determinable neurological symptoms on a modest scale)
Mild but lasting consequences - with bladder (possibly defecation) symptoms

e (objectively determinable neurological symptoms on a modest scale) ! 25
188 | Other lasting consequences without bladder symptoms as defined above 30 ]

189 Other Iastmg oonsequences wnth bladder symptoms as defined above 35
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IMMS-NITC CBA 2025

Heart and Iung allments are assessed with regard to the Ilmrting of the functional
capacity caused by the ailment, applying the following division into function
groups: ) N

No limitation of physical activity

m Minor limitation of physical activity. Symptoms appear only during strenuous

activity
Considerable limitation of physical activity. Symptoms also appear during low n-
levels of activi
194 Any form of physical activity produces symptoms, which can also be present 20
during periods of rest

Steps are taken to support the division into functions by means of objective measurements for lung function, such
as the forced exhalation volume in the first second, FEV 1.0.

Assuming that the case is one of permanent reduction of FEV 1.0.
| FEV 1.0 of over 2 litres corresponds roughly to functi on.gr
FEV 1.0 of 1.5-2 litres corresponds roughly t ; y &
FEV 1.0 of about 1 litre corresponds roug ?f; and
FEV 1.0 of about 0.5 litre correspong @éh gfunction group 4

A f omnalCavra Pei , |
M_“. -5 | ._.:L R P i - e Sl i MR 20 52 Tean ,':}“ ,, SR

Permanent colosto : .:',f
Loss of spleen
Loss of one kidne ml V

198 | Loss of both kidn -»E l‘ v

m Minor mcontmen
200 Expulsrve incontm Y
201 ergiigy ¥ §

m Loss of both ovaries before men ith “
Loss of both ovaries before menopauSeithéat! 5
Urethra stricture, if a bougie must be used

208
m Impotence

203
eler se
7

Page2 7029

Scanned with CamScanner



IMMS-NITC CBA 2025

APPENDIX 3

Ship’s names and their minimum manning scale
(CBA Validity: 1* Jan 2025 to 31* Dec 2025)

it =
PARINERS >

Page280f29

///’

No | Ships name Imono Min No l Ships name Imo no Min
manning manning
scale scale
1 | AMBER 9357406 17 | 26 | FORTUNE { 9283746 | 19
2 | APAMA 9187631 17 | 27 HALTI 9212890 | 19 |
3 | ARGOI 9187667 19 28 | HAPPINESS | 9212905 19
4 ARK I 9187655 19 29 HASNA 9212917 | 19
5 ARNICA 9187643 17 30 HEDY 9212888 19
6 | ARTAVIL 9187629 17 31 HELM | 9357391 17
7 DAN 9357729 17 32 HENNA 9212929 19
8 DANIEL 9569683 7133 HERBY | 9362059 17
9 | DEEPSEA 9218492 195 1 34 ,._;HERO.! 9362073 17
10 | DERYA 9569700"\ 2% 35 DAIN. | 9357389 17
11 DEVON 4N 19 36 HAWK® 9362061 17 |
12 | DIAMOND II 19 | 37 | “HUG ¥ 9357183 17
13| DINOI 17 , SALINAN-S|” 9357377 17
14 | DIONA 17 ot |39 SEVING & | 29357353 2 ]
15 DORE 1140 SEACLFF. | 9569657 17
16 | DORENA b 7215), SEASTARII |i 9569205 17
17 | DOVER 19" ¥4 SERENA | ~"9569645 17
|18 [ DOWNY | 19%1943 | & SILVIAI B} 9172052 19
19 | DREAM I B17 \a2 |44 [%a SINOPA £ |=509172038 19
20 |  DUNE 17> Fl'45%] ASONIAIAL | 9357365 17
21 FAXON 1907 | 46.|5 STARLA™ {0y 9569621 ]E 17
22 | FOREST | \oz83760m o 19% 147 | "="SNOW//ct ™ 9569619 7o)
23 |  SANAN 9171462\ 1" ~19m..| 48| SEVDA 9172040 19
24 | STARKI 91714;% 0” | 49, |“IFEONAL 9615092 H 12
25 | STREAM 9569633 ¥, _\‘5’ g7 2

Y
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APPENDIX 4
Minimum Wages and Allowances applicable from 01/Jan/2025 to 31/Dec/2025 (USD)

rd) | *Min [ Daily | Monthly [ **Monthly | Monthly [ Monthly Total Wage

b <1 - | Monthly | Onboard | Onboard | Overtime Leave | LeaveSub |  And

e < S e ] f&*wagc}{ _Allowance | Allowanc | Allowance Pay Allowance | Allowance
1 * 69 144 5002
P : 553 144 | 3814
3 * : 144 2872
4 . *’Zaf 144 | 2553
S . » £ 466 144 4626
6 * Bss 144 3814
7_|3"/Eng * AV22 144 2872
8 |4"/Eng | ~1R ¥4 144 2553
9 Pr/Eng S 14 144 1550
10 | E/Off1 4 $1.7 40 144 3814
11 | E/Off2 wv30; |¢§ v £ 144 2872
12_| Gas/Eng NZNR228 [ 1660 £} T 498 £.177 144 2872
13 | Bsn * \-ZL\ 105 % | 3157 | 052381 [ 84in 144 1500
14 | PM * Vo \Q . 270 Gl T 204y L)V /72 144 1500
1S |AB . N e s 7 1 170 1 “6?') 144 1200
16 | OS . 75 =150 407 | 144 879
| 17 | Ftr » 80 144 1500
18 | OIr = 60 144 1200
19 | Wpr | 40 | 144 879
20 | Ch SUCK * 88 144 2059
21 | 1*/Ck . 7.5 225 170 60 | 144 1200
22 | 2*ICk e R L 195 147 52 144 1100
23 | MM * 5.5 165 124 44 144 1007
24 | UH * 4 120 90 32 144 500

* Min. Monthly Wages, is defined in article 10.5 of this CBA.
** Monthly overtime allowance is calculated as specified in appendix 1.
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