
IMMS-Atlantic CBI\ 2020

Collective Bargaining AgreemenLt (CBA)

1'tJanuary 2020 - 31'tDec2020

Article 1: Deltinitirlns

For the pLlrl)ose of th,is Agreernent:

1.1 C',8,1 r:; this Collective Bargaining Agreement setting out genelalterms and conditions ofthe
ernprlo,,,rnent, working and living conditions, and welfare of seafalrers.

:er Emplovment Agreement (liEA)refers
to this CB,z\ and who is employed, engaged or works in an;r capacity on boarcl a ship to
rvhi,ch this CllA applies.

1.3 9z4r nrearns a vessel on u,l.rich the Seafarer in accordance wittL his SEA is emplol'ed b1,16.
CrJrnp;:rn) .

1,4 Company tneans the owner of the ship or another organization or person, sttch as the
mal)il€.er. barebozrt charterer or seafarer recruitment and placement service. who has

asstunr:d the responsibility for the operation of the ship fiom the owner or recruiting
sealtrr,.:rs orr behalIof the ship owner, and is a signatory of this CRA.

1 5 ll,Ilv,ttS mean-q the lranian A,lerchant Muriners' Syrulicttte. w'hich is a signatory o:[tt.is CBA"

L6 Seularers'' Emplo.ynent A,qreement (SEA) mcans the in.dividual agreement signc:d by both
the Sjeafarer and t.he Company or representative of the company, authorized by company at

the tirne of the employment of the seafarer, rsetting out the terrns and corLditions of
emp[ovment.

I "l ,VLC means Maritime Lubctr Convention adopted bt, the General Conferen;e of the
intelnational Labc,r Organization (ILO.) on 23 Februar.v- 2006.

1 .8 IL() rmeans lhe International Labor Organization.

1,9 IMC,| nteans the International Maritime Organization"

1"10 1,5J,1 rneans lhe Inrcrnationul Sqfot1'llanugernenl code as adopted b,v Resolution A74i(18)
of llt"4o ,Assemblv. as amencled.

1.1 1 /S?,li rneans the Internationul Ship ontl Pnrt ltacilities [|et:uri1; Code as adoltted by the IMO
Assen::Lb1y. as amended.

1"12 ,\TC'W" means the lnternational. Convention on Standard.s of Training, Certillcati()n and
Wat,ch keeping for Seafarers. 2010. as arnenderd.

1.13 Pluce rl engugenTent means the city of'the Sleafarer's res;idenr:e or place of'employment as

specif.iecl in the SEA,

-/ 1 
-- 1,;



llvlMS Atlantic CB,q :ll2O

I 14 Emplo"ymenl means the engergement of'a seafirer for work on r;hip and its pe:riod is from the
time tre/she leaves place o1'engagement to join the ship until his/her retuin to the place of
engag(;rment. including while serving onboard.

1.15 In tl're rervit:e oJ the slrp means;the engagement of a sea.farer on ship, includitng slLore-leaves
u'ith tLre master's p,ermission. arrd in accordance w'ith prc,visions of this CBA.

1.16 Baslc woges means the atnount that as per the relevant SEA iis paid to the Seafarer for his
normal working hours.

Article 2: Application

2.1 "l'his CIIA sets ottt the standard ternrs and condition:; applic:able to the seafarers serving
on ar1),sliip owned or manned try the Compan;r.(Ref to lrppend.lx 3)

2.2 This CBA is deemed to be incorporated inlo and to contain the terms and conditions of
etnplo','ment of any scalarer to whom this CBA applics whether or not the Cornpanl, has
ettteter:l into an SEA uith the:;eafarer. If an iSEA conttins more favorable conditionls; for
the s,:etlaler than those set oLrt in this CBA, then those SEA conilition(s) shall preva.il.

2.3 'fhe Company acl:nowledges the right of sealarers to p,nlfigipate in slmdicate activitiesi and
l.o b,e protected against rrcts of anti-synclicare discrimination as per relevant ILO
Conveutions.

2.4

2.5

2.5

1'he Company acltnou'ledgcs the right of the seafarers to elect a iiaison representative from
amor)g thc crcr.l.

Jhg (lr.rmpany shall ensure that signed copies of this CBA are available onboard ir:s ships in
English i'nd in Farsi.

Nothirrg containe<j in this CBA shall restrir:t thc authc,rity of master for implementing
proviis:ions of the ISM and ISPS codes.

Article 3: Ern,plol ment conditions

3.1 Sealrarers shall hold oertiflcates of compcte-nc'y. proficienc;y anrl medical fitness ard porssess
the c;ornpetency required to undertake the tasks they are emLployed for arxl to serve the
CompaLny competently" Verifying the authenticity and validity, of the seafai:ers' oertifi(lates
and cotnpetency at the beginning and during ernployment is at t.he Company's discretion"

i.2 trf'The Cttmpan,v use tire Seafarer's Ilecruitment and Placement Service , it srhall ernsure that
the starrdards laid doutr in the MLC. Reguiation 1.4. are met including the requirernents
that no fccs or visa costs arc b()rn directly ,in whole or in part ,by the seafarers 1br linding
crnplo',r'ncnt, and thc right for seafbrers to inspect their SEA befbre engagerrent . and
preventing the Rec,ruitment and placement senrice from using nleans. mecha:niisms or lists to
prevc)nl seafarers fi'om gaining employn-rent for which thr:y are clualified (Black list).

3.i Each seafarer is entitled to have a copy of the SEA to wtLich he.has been a sig.natory.

t --.".),- -t-- ; ,,' t)ag.e2c 12.2 -*/
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3.4 Lrpon r:ompletion of service on board the ship. the Con1tan1, shall give seafarers a document
contairring a recorr] of theil: employment. l'he rjocument shall n,ct contain any statement as to
the quality oi the seafarer's wcrk or as to their wages. A sea.ftrers' discharp5e book may be

used trl fulfill this requirement.

Article 4: Non-Seafarers' Work

4.1 )'ieitht'rr ship's crews nor an)/one else on board whether in permanent[ or temporary
emplo'rment by the Company shall cary out rlargo handling arrd other work lraditionally or
historically done b,y dock uorkers without the prior agreement of the ITF Dockerr; Union or
ITF lJnions concerned and pro,,,ided that the individual seafarers volunteer to carry out such
duties. ibr which they should be adequately compensated. For the purpose of t.his clause
"cargro handling" rnay include but is not limited to: loading, unloading, stowing, un stowing,
pouring, trimming, classilyinp;. siz:ing, staching, unstacking as well as composing and
decomposing unit loads; anc[ also services in relation w'ith cargo or goods, s;uch zrs tallying,
weighring. measuring, cubing, checking. receiving, guardinig, delivering, san:pling and
sealirrl:.. lashing and unlashing.

4.2 Wherr.: a vessel is in a port where an official tradc disputc involving an ITF-affiliated dock
nr.rrkers'union is taking placc'. neithcr ship's cre\\'nor anyone else on board'rhether in
pernxanent or temporary emplc,yment by the Company shall trndertake cargo handling, and
other '',vork, traditionally and historically done by members of that union which wrruld afTect
the r,es;olution of such a disputer. Ttre Company will not take emy punitive rneasur:es against
any r;erefarer who respects such dock workers' trade disptrte arrd any such lawful act by the
Sealil',"'r shall not be treatcd as any breactr of the lseafarer's contract of enrployment.
provicled that this irct is lau'ful rvithin the country it is talierr.

4.3 For crr:wmembers compenszrtion lol such work perlbrmed during the normal worliing week,
as slpecified in Article 6, shall be by the payment of the overtime rate sp,ecified in
APPEI{DIX 1 for eac,h hour or parl hour that such w,crk is performed, in addit.ion to the
b65iqrpa!. Anv such work perf.ormed outside the normal working week will be compensated
at douhle the over-time rate,

Article 5: Period of Emplovrnent

5.1 fh,; period of err.rpioymcnt of scaf'arers is rns specified in .Appcndix 1^ The ernployment
shalll lre automatically terminated r-rpon the terms and condit;ions of this CI]A at the first
arrir,aI of the ship in port afler expiration of mentioned prslieal"

Article 6: Normal Working Hours and Annual Leaves

6.1 The riormal workirLg hours and annual ieaves shall be as specifie,d in Appendix.l.

Article 7: Cfl',ertime

7.1 A11 ::;eirf-alers are entitled to cornpensation for overtime perfornned onboard ship as specified
in Appendix 1.

\.- "-t'''..2"-. .,1
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7,2 OvertiLme slull be recordecl individually and i.n duplicate either by the Master or the head of
the clepartment. Such records shall be handed to the sealarer for approval el.ery nronth or at
shofl.er intervals. One copv shall be handecl over tcl the seafarer at the termination of
emprlo'r,ment.

7.3 An;r aCditional hours worked rluring an emergency directly a.lfecting the irnmediate safety
and ser;urity of ther ship. its passengers. crew or cargo, c,r work required to give assistance to
other r,;hips or persons in irnmediate peril, of which th,: Master shall be thr: sole, judge, or
durirrg safety. security and pollution prevention drills shall not be counted as oveftime.

Article 8: Natiional Holidays

8.1 Natiorral holidays, as per each vessel's flag registration, shall be treated as days off at sea
or in por1. If a national holiday is treated as a normirl worl,:ing day at the disrcretion of
Mastel. then the missed holiday shall be compensated in a suitalble manner.

Article 9: Iler,,t Periods

Eac.h scafarer shalI have a minimum of 10 hours rest in any 24 hours period but n,r less than
77 tnLrrs in an1 se'ven-day pc:riod.

I he minimum hours of rest may be divided into no more than two periodri, onc of q,hich
shall be at least 6 hours in length, and the interval between consecutive periods of rest shall
not exr.:eed l4 hours.

The Cr"rntpany shall post in an easill'accessible place on board a table detailing th,: schedule
of s,lrvice a1 sea and in port ancl the minimum hours of rest for each position on board in the
langLragc of the ship arrd in English.

Nothing in this Article shath be deemecl to impair the right of the Master of ar ship to require
a se,attirrer to perfbrm any hLours of work necessary tbr rrhe irnmediate safoty ot, the ship.
persc,nri on board or cargo. or lbr the purpose of giving al;sistance to other ships ,rr persons
in di:;tress at sea or for ovenidiing operational conditions. ln such situation. the IVlaster may-
susprend thc schedule of hoitrs clf work or hours of rest a.ncl require a seafarer to perrforrn any
httut':;,.,1'work necessary until the normal situation has t,een restored. As soon ai llracticable
alter the normal situation has treen restored, the Master shall e nsure that an.y sealarers who
have p,;rfbrmed the work in a scheduled rest period are provide:d with a1 afle:quate period of
rest.

Emerg;ency drills and ,Jrills prescribed by national laws and re5lulations and b'y inlernational
instlurnents shall be conducted in a manner that mininrises the disturbance of re:st periods
and cloes no1 induce fal.igue.

I'he allocation of trreriods oIresponsibility on IJMS Ships. where a continuous wat(]hkeeping
in the ,lngine room is rLot canie,C out, shall also be conducled irL a manner that minimises the
distunbance of rest periods a.nd does not induce fatigue and an adequate cornpensatory rest
pcrirrd shall be given if'the n<.,rmal period of rest is disturbe,d by call-outs.

9.t

9.2

L),3

9.4

9.5

9.6
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9,1 Records of seafarers daily hours ,cf rest and work shall be maintained on|01r,1 b'y the
Compinny and the seafarer shall receive a cop)'of the record pertaining to him whicfi shrall be
endors;ed by the master, or a person iiuthorized by the master, and by the seaftryer.

Article l0: 'S,ages

10.1 The wages of each seafarer shall not be less than the u,age scale as provided in,\llpendix4
and th; only deductions from such wages shall be statutory and other deductions as sper:ified
in thiis cBA and/or: other deductions as authorised by the seafarer.

10.2 Seaflar,er wages shall be cornputed and paid orr monthly basis in accordance 1.o the t€ri11rs and
conditions of thc SEA ancl Seafarer is entitled to cash advanr:e from his \ /ages on board.
Month[1 wagcs acrount shlll bc givr:n to each seafarer.

10.3 Company shall, titking inlo account current laws and regulations, provide a s'ystem. for
enablirrg seafarer. at the tirne of entering empJoyment or during it, to allot, i.[he so desiie, a
pofii,cn of his wages lbr remittance at reg;ular intervals to person or persons norinated by
the s,.'i.rthrcr.

10.4 Any clrarges for the service under above paragraph 10.3 shall be reasonable in arn,cunt and
shall b,: borne by seaf,arer.

10,5 Part o.l wages of Iranian Seafarer's on base of Iranian Itials Currency, which in this 0as0 ,

exchrlnge rate of Central Bar:k of Iran to be considered . in acldition amount to be remitted
to sealirrers bank account nrontlrly .

Article I I: lilrrorthand Allowancc

i I .1 Where the ship complement falls short of the Company .manning level. for wliratev,:r trearjons.
the bai;ic wages of the shortage category shall be paid to the members who have underlaken
the shclrtage seafbrer's duties Every effort shall be made try the Company to rnakr: goorl the
shofta1,le before the ship lea,ves the next porl of call. This provision shall not alTect. any
overtirne paid in accordance rvith ArticleT.

Article 12: \W'arlike Operations Area / High Risk Area

1:1"1 lMl\4::i shall notily and prtivide the comparrl with late:it enforced ITF list (s;recitied in
anne:x.ed documenl) of desigrrated risk areas. along with the,ir applicable benefits

IiL.2 At thLe ttme of the assignmer,t the Company shall inforr:rthe seafarers if the vessel is bound
to or rnay enter an)' u'arlik.e operationslhigh risk areas. If'this information tre,conres known
during the period of the scaflarer's employme,nt on the ship the Company s]rall advis,o the
seafhrers immediately.

lt\..3 If the, r,'essel is bound to a r,varlike operations areas, seafarers onboard shall haLv'e the righn not
l"o pro,;eed to such area \','ithout risking losing their r:nLployment or sufferring any other
detrim,;:ntal cflbcts. ln this cvent the seafhrers shall be repalriaterl at Company'si cost.

1r1.4 Seaflr,,:r's entitlements, if they agree to precede to warlike opr;rations/high rrisk areas, shall
be as slrecified in Appendix J..

--r,;,.{ P.age5c i22
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D..5 In case a seafarer becomes captive or otherw.ise prevented fro:m sailing as a resu.l of an act
of piracy or hijacking, irrespective of whether such act takes piace within or outside an ITF
designLated area referre:d to in this Article, the seafarer's employment status and entitlernents
under this agreement shall continue until the seafar€,r'rs release and thereaftet: untiil the
seafirr,:r is safely r:epatlriated to his/her place of engagement. T'he Company shall also make

e\/enr, r:flbrt to provide captured seafbrers with extra protection.

Article 13: ,Crewts Personal Effects

ll.l Whe'n any sealarer sul'fers total or partial loss of,. or damage to. their personal eflbr:ts whilst
serving on boarclthe ship as a result of wreck, loss, stranding or abandonment of thr: ship, or
as a result of fire. fllooding or collision, erKcluding irny lo$s or damage causiel by the

seatirr,,:r's own lault or tluough theft or misappropriation, the Company shall pay
compensation to the concern seafbrer, up to a tnaximum sF,ecifired in Appendixl.

\3.2 The Company shall take rneasures for safeguarding pe:rsonal effects left on board by sick,
injurerl or deceased seilfarers and for returning it to thenr or to their next of kin.

A.rticle 14: O,nboartl Complaint Procedure

14.1 the Company shall hal'e ii procedure for a fair, eflective and expediti<lus hardling of
seaflrr,,:r's complaints alleging breaches of the requirements of this CBA.

11.2 The onboard complaint proc'edure shall allow the seafaler to be accompanie,l or t'elpresented

durin6: the complai-rrts procedure. as well as safegr,rards against the possibility of
victimization of seafarers for filing complaints.

A.rticle 15: Termination of Emplovment

l5.l .A scar'arcr's employmcnt shi.rll be terminated:

a) L'pon the expiry of the period of employment as specified in his individual SEA:

b) When sigrring off owing to sickness or injur,r. after medical r:xamLnation in
accordance with A ticle 18. or pursuant to Arlicl,o 2!.0; or

c) As consequence of sinking or totai lossr of the ship,

15.2 l'he Clompany can terminate,the ernployment rlf a seafaler by giving 28 days' .notir:e:

a) If the seafarer has been found to be in serious defzLult of his employment obligations
in accordance ',r',ith r\.r1icle 17: or

b) When the ship has been lai,l up for a continuous period of at least one:monttL or upon
the sale of the ship

15"3 A sealarer can also terminatr: his employment by giving 213 days' notice:

(

t,age6ioi2)

.t t,./
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a) For cornpassionate reasons when. cluring the couLrse of a voyage, it is conlirmed that
the spouse, child or a parent has fallen ,langerously ill; or

b) If the ship is about tr., sail into a warlike operati,rns area, in a(rcordarrce with A:ticle
12.3,

15.4 It shall not be grounds for termination if, during the period ol empl,cyment of tle seafarer,
the rC,ompanl,transfbr:s the seafarer to another vesse[ belonging or relat,ed to the same

own(lr,/rranager. (Ref to appendix 3)on the same rank and walles arrrl all otherterms.'fhere
shall lle no loss of earnings or entitlements rluring the transfi:r and the Cc,mparry shall be

liabl,e tbr all costs and subsistence for and during the trarrslhr.

15.5 A seaLfarer employed on temporary basis shall be entitled to receive compensation as

specifiecl in Appendix l. on termination of hisr employmertt in accordance with Alicles 15.1

(c) or 15.2 (b) above, tis arr indemnitl'against,'lnemployment resulting fromsuchcases.

A.rticlc I 6: Repatriation

l6.l A se:rfarer shall be entiLleil to repatriation to the plar:e of engagernent at the (lompany's

expen:je on termination oI employment as prer Article: ll5 e>:cept rvhere such termination
arise,s under Ar1icle15.2 (a) or when the seafarer requests prenrature termina,tion rlf his SEA
not trased on conditions defined in Article 15.:].

16.2 l)uring repatriatiorl fir,r norrnal reasons, the Company shaLll be liable lbr the tollowing costs
untiltl-re seafbrer reaches the place of engagement.

a) Payment of basic wages between the time of dischLarge from the ship and the arrival
of the seafarer at his/her place of engag;ement;

b.t The cosr oIacconmrtrdation and lood:

c ) Reasonable travel costs: and

d) l ransporl of the seaf.rrer's personal eff'ects up to 30 Kg.
e) When vessel irL Iran and seafarer on a domestic tripr tlansport of the seafare::'s personal

eflech, up to 20 Kg.

Arrticle I 7: )tisconduct

17.1 The Company ma)'terminat.e the employment. of a seafitrer foltowing a serious default of the
seaflar,cr's cmplol,merrt obligations" If- requested by ttrc scatirrer, the CorrLpany- shall give
writte:n noticc to him/her specifying the serious default whi,;h has been the cttuse of the

dismissal.

17.2 In the event of the dismissa.l of a seafarer in accordance rarith tlds Article, the Conrpany shall
be erLtitled to recover frorn that seafarer's balance of wages the costt; invrlved with
repatriating the seafarer togrether with such costs incurred by the Clompany as are directly
attributable to the sealarer:; proven misconduct. Such costs do no[, however, include the
costs of pror,'iding a rerplacernent fbl'the dismissed seafarer.

i,
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A,rticle 18: Mledical Attention

113'1 A seafaler shall be er,Ltitled to imrnr:diate medical attention when required, inclu<[ing dental
treat;mrint of acute pairL and emergencies.

|il.2 A sealarer who is hosPitalised abroa.d owing to sickness or injury shall be ent.itlecl to medical
attentirtn (in<;luding hospitalisation) at the Company's expense for as long as such attention
is re<I-rired taking into accournt Article l9 and/or until the seafiuer is repatriated, pursuant to
Artic,le 16.

1tJ.3 For thr: purpose of'this Article the Company is not liable fcrr cornpensation if

(a) Injury incurred othcrrvise than in the service of ttre ship;
(b) Injury or sickness is due to the willfu.l misconduct oi t.h. sick, injur,:d or deceased

sealhrer: or
(c) Sickness ol infirmitf intentionally c:oncealed whe:n the engagement is enterr:d into.

Article 19: liick Pay

19.1 Whern a seafarer is landecl at any port because of sickness or injury occurred while in the
serr"ir;e of the ship, payment of his basic wages shrlll continue until h,olshe has been
repatriated at the C'ompany.'s expense.

ltt.Z Therr:arlter the seafbrer: shall be entitled to sir:k pay at thLe rate equivalent rto his/her basic
wages while heishe rerrrains :;ick.

19"3 Hower,'er, in the event of incapacit), due to an accident tire basic wages shall be paid untii the
injuredl seaf-arer has been cuted or until a med.ical deterrnination is nrade in accbrc.ance with
Article 20 conceming permanent disability.

l9l.r+ 'l'he nuximurn period of sick pay isr 16 weeks and is subject to submission of a valjd medical
ceftificate, without undue delay.

19r.5 For the pulpose ofthis Articl,:: the Companl, is not liable for conlpensation if:

(a.) Injury incurled othenvisc than in the service of the r;hip;
(b) lnjury' or sickness is due to the w,illful misconduct of the sick. injure:cl or deceased

seathrer: or
(c) Sickness or infirmity intentionally concealed whenthe engagemenr is t;ntere'd into"

Article 20: Permanent Disability

20.1 A sealhrer i.r,ho sullers permanent disability as a rersuLlt o] an accident whilst in the
cnrpiolt-tlent olthcr Compan,,. inclucling accid,:nts occulring while travelling 1.o or.from the
ship. slrall in addition to sicl< pa1,, be entitled. to disabLlity compensation according to the
provisions o1' this Artic le.

20.2 The Permanent disability suflbred by the seafarer shall tre determine,C by a doctor appointed
b1 the Company. If a doctor appo.inted by or on behall of the seafarer disagrees with the

ii
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assessrnent, the decisi,rn of specialist Forensio Medicine shall be final and bindirg on both
partie:;.

2r).3 T'hc Company shall provide permanent disabiJ.ity compe)nsatiorL to the seafarer in trcoordance
u,itl'r llppendix2.

2t).4 The {Jompany, in dis;charging his responsib:ilities to provide for safe and decerrt working
conditlons, should have el.fective arrangements for the pa.yrnent of cofirporsation for
persorLal injury. S/here the nature of tlie personal injur;z makes it difficult for the Company
to mali(e a fuIl pa)'me)nt ol the claim. consicleration i:; to be given to the palrrlent of an
interim amount so as to avoirl undue hardship.

2t).5 For thr: purpose ol'this Artic.te the Company is not liable for cornpensation if:

(a) injury incurred other,'vise than in the service of the ship;
(b) irrjuty or sickness is <Jue to the willful rnisconduct of the sick, injured or de,:eased

seafarer: or
(c) sickness or infirmit1, intentionally concealed when the engagement is ,;ntert:d into.

Article 21: .Loss of Life - Death in Service

21.1 Il'a scafarer dies tll'ough any causc other than those specified in 21.2:, whilst in the
empl.ovment of the Companl'or during sickness period specifie:d in Article 19, the Company
sha1l pa1, the sums specified in the Appendkl to his/her legal beneficiaries" Aclditionally,
the Ci:,mpany should transprlfi, at its own expense, the body to the seafarer's home where
practical and at the lamilie's' request and pay the cost of b,urial expenses as se1 out in
Appendix 1.

21.2 For thr: purpose of this Articte the Company is not liable fcrr cornpensation if death:

(a) Incurred otheruise tl-ran in the service of the shipl
(b) Was due to the willfuI misconduct of t]re deceased seafarer;
(c) Was due to sicl<ness ,.rr infirmitl- intentionally concealed when the engagerrent is

entcrcd into; or
(d) wa:; due to sickness or intirmity not related to thi: v,zorking onboard ship.

Article 22: F,ood, Accommodation. Bedding, Amenities etc.

2|i..1 Th,: Cornpany shall pror,ide. as a minimum. accrlnrmodation, recreal.ional facilities.
cnte:ttaiument amenitir;s, sLlrrh as vidcos, books, sporls and f-rtness facilities, ancr food and
catcring serr,iccs in accordance with the standards specihed in Title 3 of the ML(l and shall
gir e due consideration to the' relevant guidelines in that ,3c,nvertion.

2'.2.2 Seafarers should have acc,ess to free calls to compasrsionate circumstances irs per the
pror,'is.ions of Artiole 15.3(a).

'\.{
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Afticle 23: lPr,:rsonal Protective Equipment

23,1 The Cornpany shall p.rovide the necessary personal prote,ctive equipment fur the nature of
the,iot,in accordance with the ISM Code.

2:\.2 The Cornpany sha1l arJvise seafarers of the clangerous nattue and possible hazar.ds of any
work t,r be carried out and itmtruct them of any necessary precautions to be taken as well as
of the l)roper use of their personal protectir,.e equipment.

2:\.3 Seafttrers shall rrot be forced to conduct work if proper equipment, includin5; personal
protecl.ive equipment to conduct a safe operation is not available.

2:i.4 Seafarr:rs shall use an<l take care of the personal protective equipment at their dil;posal and
not mi:;use any means provicled for their own protection orthe protection of olheri. Personal
protecl.ive equipment rr:mains the property of the Company.

Article 2.1: \Waivers and Assignments

21i.1 lhe (lrltrlpsny unclerta;kes not to demand or request any seafarer to enter into any lgreement
wher,eby, by way of u,aiver or assignment or otherwise, the seafarer agrees or p:omises to
accept variations to the tenn:; of this CBA or return to ttre Corn-pany, their sen,antr or agents
an) \vagcs (including L,ack uagcs) orother emoluments duc r.rr ro become duo to the seafarer
under rrhis CBA and th.e Company agrees that any such document already in existence shall
be null and void aud ot'no legal effect.

Article 25: Ile,cruitment ancl Placernent

25 "1 Tempc,rary employmetrt of'seafarers shall onl1'take place 'rhrough SeafarersR.ecruitment and
Placement Services wtrich have obtained the required license/certificate to operat,l pursuant
to the l\,4LC, Regtrlation 1.4.

Arrticle 26: Siocial Security

26'.7 The rCompany shall ensure tirat all seafarers.and to the extent provided by the le.ws of the
countrl,' of residence. their dependents. have access, to social security protection in
accordauce with national regulations, provided by the Company or the Seafarers
Recruil.ment and Placernent Services concelnedl.

Article 27: Sieafarers Welfare Fund

2'7.1 1"he Compan), shal1 pali annuLally IMMS a seal'arers' w-elfare furrd, as specified in ,\ppendix
1. fbr each seafarcr complementing the minimum safe manning documen.t (MSir,{D} ot
ressels listed in AppenCix 3,

Ragei 0ct22

,/
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A.rticle 28: probationarl, Servicer

28.1 The first 6 weeks of serv:ice during the first term of ernployrnsnl with Compa.ry shall be

regarcled as probationary and both the seafirrer and/or the Company shalll be entitled to
terminate the employment prior to the expily of the contrac,t during this pericd. In such

event the cost of repratriation shall be the responsibility of tlhe party who giver; notice of
termination but the compensation for premature terrrLinalion of employment provided in
Artir;le 15.5 shatl not apply. In sr-rch and event compensial.ion for prematur,e terrnination of
emplcyment provided shall :not apply.

A.rticle 29: Insurance Coverage

29.1 The C'ompany shall conclude appropriate insurance to c:over it:;elf fully against th: liabilities
set c,ut in Articles 15.i;" l6 and 18 to 21 of thisr CBA,

Arrticle 30: L,an' and Arbitration

30,1 Thir;, CBA has been dlrafted in accordance with the M]-Cl provisions and shall bo governed

by tht,: laws of the I.R. ol' lran and any dispute arising out of or in comection with the

exeoul.ion of this CBA. shall be referred to the I.R. of Iran.ludiciary system.

.^rrticle 31: L,anguage of CBA

31.1 This; rlBA is ra,ritter, in both languages, English and t'ersiLan and in ttre evlnt of any
incon:i;istency or contilict. between th. t*o alorementioned versions. the Engl.sh version

shal.lprevail in deternLining the spirit, intent, amd meanitlg crf this CBA.

Article 32: \/alidify of the CBA

32.1 fhis CBA consists of 32 ,z\rticles and 4 appendices and is prepared in tluee copies, all of
whir:tr are considered as original, and was negotiated and si,gned and enter inm force on
1'tJan,uary2020 and shall rernain valid until 31'tDecembsr:}}z},

,Ar,rman Jahan Biiglari
President

l'l?dh Aflatouni

Member of Board & Treasure (ll\ilNnS)

z\lireza Seyfari
Nlanaging Director and Member

ragelloil"2

./ -)'/' )r"z:'
Signed on behalf ufComp
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APPENDIX 1

Preriod of Ermployment

['ithrespecl. 1o the provisions of r\rticle 5 of this CB.A, the periorl of r:mployment is as sllecified in
the SEA thtrLt maybe changed due 1o operational convenience ol'the ship. Uowever, Seafarer can
exlend hisr'hor contract up to 9 montlhs b,v mutual agreement with the C,rmpany.

Norma I \\'o rliing Hou rs

\['ith respect [o the provisions of'l\rticle 6 of this CBA, norrnal working hours s.hall not exceed
ei,ght hotrrs per da)'. Saturdal' aftertroon and Sundav are conside:red as weekends and not normal
working da1's. However, u'ith respect to the c,perational conditions o1'a ship and nationsl custom,
decision on .hr,r days of the we,ekend is at the discretion of the Masrter o1-the ship.

Paid annual leave

W'ith respcct to the provisions of Article 6 of this CBA, paid annual leave for seaf2irers is as
specified in the relevant SEA. Hou'ever, the paid annual leave: shall not be less than 2.:! days for
each completeJ month ol'service and pro rata for a shorter perio,J.

Overtime

\\ ith rcspect rrr the provisions of Article 7 of this CBA:

a) Hours worked in exce:ss of the normal working houls are counted as overtinre; and

b) The hourly oveftime rate shall be 1.25 times the not'mal working hours rate (basic
wages) ofthe seafarel concerned.

SaLiling into Vr,'arlike operatio,ns/hi$h risk Areas

With respect to the provision:; of Article 72 ctf this CBA, sealarer's entitlements. if the., agree to
prrilceed to a narlike operations/high risk area, shali be as follows:

a) Doutr,ler compensation fbr disability and death; and

b) A bonus eclual to 1009/o o1'the basic u'ages for the duratir:n o1''the ship's stil,v in a warlike
opertLtirrns/high risk arr:a. 'Ihe bonus fcrr sailing into the v,zarlike operations area s;hall be at
least fi.' e da-vs.

u., ,.,i t .,ol :)
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Personal ef[ects' lost

Nlaximum t:ompensation fbr loss o1'personal effects as provided for in Article 13 of'this r.lBA sharll
b,: 3300.00 lUlSD" depending on the Llpe and quanl.ity of the personal elfects has beerL declllred.

Indemnity a6r;ainst unemployment

V, ith respect to Article 15.5 ol-this CBA. the indemnity against unernployment woulcl l:re payatrle
for the remaining days of the period of employment that durirLg which the seafarer remains in fact
u;nemplol'ecl ernd is limiterl to two months 'basic \\,ages of the se,afarer concerned.

Indemnitr' :r$;ainst Death in Sen'ice

V/ith respect to Afiicle 21 of this CIIA;

ir l Death in scrr ice betrctlts shall be:
-'l'o thc nornjnatcd beneficiarl, 104,866.00 USD

- l'o each dependent child (maxirnum 4 under the rlge of 1 8) 20,947.00 USI)

b) []urial expenses shall tre 5000.00 USD.

Seafarers''r,v,slfare Fund

\l/ith respect l,r the pror,'isions ol'r\rticle 27 of this CE|A. the seafarers' welfbre fund is 1.740.000 IR
pr3r year per sr::afarer colered lby this agreement as specified in.z\,ppendix 3.

.\.
Pagel3o12l!
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APPENDIX 2

Indemnity against permanent disability

1 Ir:r [he event a s;ealaLrer sulfers permanent disability, the indemnity in accordanc,s with the
trrrovisiorts of ltrticle 20 of this CIBA for lO\yo disabi.lity is as follow:

a) iSc:nior officers
b) Jr,rnior officers
c) iRratings

174,7',75.00 LiStD

139,820.00 USl)
104,866.00IJSt)

Nr:te 1 : Senior oI.[rcers mean Master, Chief Of{icer, Chief Engineer and Second EngirLeer and ETO
2 The ,lcgree (percentagt:) o1'perrnanent disability shall be computed as per bellow tables.

A -Injuries to Extremities
l- Hand, Arm, Shoulder

is left-handed, hisiher left hand is assessed as a ri hand, rand vice ver

1-1- Fingers

f I fni. or .,lt fu*.rt of opc han<l

/ i r rrurrru rvrLr rlrrr rusLaL<rr pupllal4llgtriu Jullt I i 3
' 8 | Thrrnrb ,rith sriffexrie,nTa,,d ,,.,.racupophalargertJornts 

----f---TT;tl [-srs trl lbr.'linger lseccrnd lurgert I fOi"1
i u Lost ol ni.ldle and exn'eure jc,intr ui'lor.:fin i i I ()1\f

I I i aGt of ,*i*r,r. lilrf,rg* siI r rurLrrrrsll

i I^l i Forefinger rvith stilTrnetacarpophalangeal joint in oul.sffetched posiriorr
! I'l Fnrefinocl rrrith QO damoo. crrat^h .l^{'i^i^-^,, i- *:,lJl^ :^;^}
L l:L, Forefinger with 90 degrees or more stretch deficiency in middie joint 

--[--T=--l---=1i-;-tl .,"" ^+' =':r^; 
c-;;;.r-:.r ,,- t ----+-

lii I Loss ol rri.lclle ancl exGr. rc,i,rtr .f ,""Ldle I'lnger

;t6 Loss ot' 
,:x1'eme 

joint of niiddle frnser

l'7 Middlc iu.=r 
",rt, ttif ,,r,r.ra." pupfr,tlangcdl joinr ln ourstt.r.hed pos,,ioi

t tt - MiJJT.'-rin:.r * ith o0 de-erees or m"re strercr, oerrcierrcy irr middle:oirrt T--_l
-1.) Lurr .,tt, inu f ing,er if ourttt frnl I g-i

2(t i Loss of rni,ldle and extreme jc,ints of rinel fingert\t LU55 ul ruruure alu exlrerneJoutts or rmq Ilttger i | 5I ..----t r * J.-,-^*^:^:-- ^,.-J,-^ r:.^*-- 

-- 

| 
Ii T i Loss ofrlxlr'erne joint of rrng finger ----- ----l 

3 -:l
2i!. I Ring finger u,ith stiff meracarpophalangealjoint in outst,rr,rted pos,rio,

l_-__1.t_
2:i i Rinu fin,:er u'ith 90 dep.rees ol lrorc:,tretch cletliierrcl,in nri,t..ilio,rt/.:\ i llril!. lut:lct \\lrn./u oegrees ol lllorc:;trelcn deTtctency In nildclle.lolnt I I 5

2tl Loss of little trnger (lilih fungcr) -T--11
i *. +L ..:'.n r-...---.:, ^- - 

- 
-- 

i i "
2 j; I-t-rss of rniddie and extrente-ioints of iittl,: frnger iis
26 j Loss of t:xr.r'erne.joint ol'little linger 

---l--l3
/,s r LU)i ur (:^l.lcilrE.Julrrr ul llt"ue Llngef I i 3 i I

: 1-, ' Lo>s of'thunrb and foret'irrger ( lst and 2nd fingcrs) i ,

\.I 
t'agel4c,t22

p ,'
I)-i L.-
I

No Disability
Percentage (Yo)

Left Right

50 55
2 Loss oI one thumb and nie-tactrrpal boncs 25 30

Loss of on e thumb 2:;

4 LosS of r)xlremity of one thutrLb lt.
5 Loss of ha lf of extremity of one thum b 8

6 Thurnb ,,vit"h stiff extreme joint
5

5

8

5

5

5



No

2i3 Loss o1'ixl.rerte joints of'

29 Loss oll hrlmb, forefinger

30 Los5 o1',:r\trerne joints ol

3t
Loss of ,humb, forefinger
flngers)

lM M5-Atlantic CBr\, :l0l-9

Disability

thumb and iorefinger

and middle finger

humb, forefrnger and middle I-rnger

middle tinger and ring finger (1st, 2nd, 3rd and 4th

!1/ i 
Loss or ':xlreme Jornts oI lorennger. mlctdle tlnger and rlng, tlnger

llt Loss ol'br'.-tinger. rniaate furr;ert rrrl lrge, ana litrl. f,ng:, Ard.:"1 ath and 5rt'l

;; ] !Ci;l' niJdle and exrrerue k-,inrs olforefinger. rnidAte furgeruing finge, ard lirrle- | finger
/1t\ I T nss nf ,,r rreme inints nf fntr,l:inoer rniddlo fi.co. "i-,- C.-^" ".,-l f ;*f .' +-* 

-

of ()xtreme joints of rniddle finger and ring flnger or of ring filger ald little
finger_ ---o--

r-t Micldle IIn3er and ring f rnger w,th ,r0 deg*.t or nore sn€tch defrciencl in m,aAfe
' inin trornt

1-3- Arm
,5 
jl Luss ot-rxtt: artn

5ti Auxiliar'' lltrtryn[s5j5

t-{:Ilbgl'-
:tl Strttjrcs: ir' ...rutstretched ltttsition

Percentage (%l)

30

40

35

6:t

5ri

I

I

7Ai
65i
60i
6si

6:; EJbou b,:rr,.[ing reduced to 90 degrees or less

C). I Stlrtch tlel'lcicncr of up tt-,4() degrcc:.

O:i Srrcrch.lcticren.'r +G90 digrl:cs -- -

.t
Pdgcl 5o1 2!\

)

Left Right

l{t

45 50

20

5rl 55

Loss ol'lblelinger and middle finget (2nd and 3rd) 2:;

J:' Loss o1' nicldle and extrente joints olfbrefinger and middle finger 2(l

34 Loss of r:xtreme joint of ;[orefinger and middle finger 10

3:; Loss ol' lblefinger. middle finger and ring finger 3(l 35

3(i Loss of niddle and exffeme ]oints olforefinger. middle finger and ring finger 2:;

lit
3:5

30

lj;
41 Loss ol rn ddle finger, ring finger and little finger (3rd 4th and 5th)

1t)_ Loss of rn idle and extreme'oints r-rfn-riddle fineer, ring finger and little finger 2(l

43 Loss olr)xtreme joints of rniddle frng,er. ring finger and little finger t0
44 Loss of r"in,g finger and little finger (4th and 5th) 2(t

4:' Loss of milldle and extrenreioints of ring finger and lifile finger lii
46

8

l-2- Hand, Wrist
4ti [,oss of itnc hand 55 60

4\) Stiffness in good working position 10

50 Stifftess in poor working position li;

5l
Fracture of'radial bone healed with some dislocation and slight flrnctional
disturbauc ibie Iliction 5

5it
Consequences of fiacture of radial bone: Forefinger to little finger dovzn to 2 crn
fi'om the palm olthe hanrj

Iti

5rl Amputation of upper arn:L 60

5ii Amputatiorr o forearm with gc,od elbow rnovement

56 Amputat ion ol forearm u,ith poor elbow movement 60

5:r Unheale j rupture of biceps 5

5

I OO i Stiffiress i| sood working position

6 j St il'lness irr poor uorking posirion

40



Disabilitv

l-5- Shoulde,r

Total lcrss of shoulder

All rnobility reckoned shoulder blade
arm alongrside body)

Elevation up to 90 degrees

and some reduction of mobility

Percentiage (%o)

2- Foot, Leg, [Iip

lN4 MS-Atlantic CEiA, Z0l-9

in shoulder (with

1-6- Paralysis
Total ptlra lysis olplexusr brachialis

Total pi,u'alysis of nervusradialis on the upper arm
Tota I pilt'a lysis of nenusulnaris

Total prralysis of nervus;medianus, both sensory and rnotoric rnjuries
76 f'or senlor'1, injuries only

Scar dur: to burn or sevelt huma in upper limb

Loss of foot with good fi.rnclirrn of prosthesis

Loss olfoot with poor tuncttrt of prosther.is

Amputation of tarsus wiri sturnp capable of bearing

Loss of all toes oit one ioot

Loss of lsr toe (big toe) and sorne of its metatarsal bone

83 Loss of lst toe (big toe)

84 Loss of extreme joint of big toe

85 Big toe with stiflness in rnetararsophrllangeal joint
Loss of one ofthe other toes

87

9tl

Ankle joint stiffat right angle or slight talipesequinui (utio l5 deg.ee,
Ankle joint stiff in pronounced talipesequinus position

Ankle joirrr where rotary rnobitity hars ceased

Fallen arches aggravated by pains

9I TraLrma ic fallen arches

Leg
9|2 | Loss of rrne leg

93

c),1

Amputation at the knee or thilrh with good function of pros;thesis

Amputation at the knee or thigh with poor function of prosthesis

Loss of r;rus (shank) with good functj,on of prosthesis
qrj Loss of r:rLrs rvith poor functic,n of prrrsth.esis

9'7 Shurrterr n5. b} les> than .1 crr!--l_

i 102 ] Knee still 
ryod 

position

Pigcl 6ot 22

8l

8tB

, 8,)

t,l' .,,_ \ I

70 I Flabitu;l luxarion

71 Luraticac:r'ornio-clavicularis

gtt Shortenrnr:. of at least 3 cnr-- -:
e() Tlrigh sl .rinkage ol'ar lcasr I cnr rl:. not. irotreuei. added to the comperAirrn

shr-rneni ru trr reduction of trrobilitr )

ll)U Postthrornl.otic syndrom.- in cne leq

101 i Essential deterioration o1'varir:ose lelns or les sores

fcrr
8
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Disabilitv

Knee w'rittL stretch deficiencl, of up tcr 5 degrees

Knee w'iith bending capacity reduced to 90 degrees or less

Knee lr tith ltantpeling lo,cseness

Knee;i*istrong f iction dr.'rg mortements. with muscle wastage exceeding 2
cm as urea.sured 10 cm above the tella and reduction of rnobil
Knee with somewhat regular and harnpering incarcerations

HabituaI luxation of kleecap

t;;
t-1dt--

104

t- l r,st--

Loss ofkneecap

Well furrct ioning totally artificial kneecap

l-1 
-S 

*., f I r[ A nip ut ati on

1 l2 Sltortenin,l of lor,ver limtr : I-r:ss than, 2 r:m

; : More that 2 cm

Hip with stiffiress in favorable position

Hip with severe insufficiency of hip function

Well lilrctioning totally artifi,;ial hip joint

Total para lysis of nervou.sfi bu laris

I I 
- Total pt.ra lysis ol nervousfemoralis

--

I l8 lschiadi,;crrsparesis - with goc,d mobility
I I() lcnhio,4il^,,.'ror..i" .,,itl. ^^^",-^l-ilir.,

109l--
110

I

I

2-3- Hip

2-4- Para

1- The Face

123 Loss of Leeth (4. 5. 6,1 ) each teeth

----l-124 Loss of )uter ear

125 Scalpinl:,

ll8 , Loss ol'lensc of smell

129 one-sid,:d paralysis of vocal chords rvith considerauie speech airrrcuttles
F---i--

I Jo Parall:i. ()t'sensorv (trigerninal ) nerve I0 the face

2- The Brain!_.r_
l3 I Brlin rlt'ath

10i

'-' t'-'""'":-':'
lll I Head Tr',:unra rvithout surgery and sequel

l-1,1 Head Tr;aurna with surgeny' u,i[hout sequel

2-1- Dementia
134 Mild dernerntia

1-l-5 Mild-rncdrLun sctere deurentia

I i6 Vetlrunr 5L \ cre dcrnclt .r

117 Setcte cernens ib)lJi i SeverecernensF__+.-i38 l otal demt:ntia

"1-
't

'r r.'{ 7. t 21

100

Seal dur: tr: burn or seveu trauma in 1o*,er limb

B - The Head

Aphasia

t22 Loss ol [ecth (1. 2, 3) each tee:t1i

t26
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Reduction olvisr"ral porver of one or both c1,cs :is assessed in accordance with the lbllcwing decimal table or liaction
ta:lc:

Decimal table

Fraction table

6112

6118

6t24

6t36
= 6160---'.- t2

2t6A

70

85
100

60
754520

10

15

0.3

0.2

0.i

60

75

85

100

100

5i;

7o
80

9:;

100

65

75

80

B5

55

65

35

45
50

2t)

3rl

35

4t)

10

15

i'
i."
i,_.

,t

Prgel tloi2ll
7

No Disability
Percentage (7o)

Left Right

3- The

1:i9 Loss ofone eve 20

1rl0 Loss ofboth eyes 100

lrll Loss ofsiqht ofone eye 2A
lf Loss olsi.sht of both eyes 100

lrt-? Loss of si,r;ht of one eye u'ith cornplications (e.g. glaucoma and,'or contracted eye)
25

lrl4 I Loss of siqht of one eye with possibility of improvement via operation (reserve
,o.o, 

__ 18

r45 Double vir;ion 10

l.16 Double vision in outermost position -)

\ tl1 Loss of binocular vision (e.g. aphakia with visual power oliat least til60 15

1rl8 Aphakiri v'ith good contact glass flnction 8

tlg Total or:re-sided ptosis 18

150 Flood o Itr:ars J

ii;1 Hemianotrrsia 40

1:;2 Rightsiclerlheminaopsia irs a result of'breLin injury 50

._/,,/

S 0.6 0.5 0.4 0.3 0.2 0.1 0
0.6 0 0 5 l0 10 15 20
0.5 0 5 5 l0 10 15 20

0.4 5 5 10 15 15 20 30

10 l0 15 25 35 45 55

10 15 35 45
l5 60

0 20
,,20

30 55 70 85

S 6t6 6l12 6lt8 6124 6136 '6/60 216n0 0

6t6 0 0 5 8 t0 t2 1:; 2A

0 5 lr) 10 12 15 lti 20

5 r0 30 35 40 4:i 50
8 t0 45 50

:2
5

i8 4.5 55 70

0 20 20 5rl 60 75
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Disability

4- Ears

Total loi;s of hearing in one ear

Total loris of hearing in troth erars

adjustedhearilg aid
Degree of L,o:,s

Hearin
CII: 0
CH: 1

arilrg handicap Ctl : Communication
I
2

3

4

5

Normally no cclmpensation is paid solely in resllect of use of ahearing aid

40
50

no handicatrr

slil3ht handicap
mild to meriium handicap
considerable handicap
severe handic,ap
total handicap

C- Neck and Back

Percentage (o4)

Loss of hearing based on speech eudiometry: assessed or calculated binar,ral loris of hearing in dB with well

1-Vertebral Column

lNo

Fracture of Lrody r)f the verte,bra without disch{rge 0f medulla spinalis 0r

Disability

nerves) __
Percentage (o/o)

Left Right
155 Minor Frar;ture With minor reduction, of mobility 5

r56 Mediurn sr:vere fracture With,tut reducti,x of mobiliry 8

157 Medium severe fracture With reduction r:f mobility t2
Ver,v seruerre fracture or severa.l medilrm severe fractures, possibly with formation
tlf gibbus r'lrtrrnp)

l5B Slight to some reduction of mobility 15

159

160

Vcrr sevcl c leduction ol' tlobilitr
It ,uppurt u.'.t'.otla, ui trpprt.**r)-is Llsed

2A
.)

161 Pain - loceil or rransmitted to extrer.nit.ies 2

2- Cervical Column
Some redLrction of mobility arrd/or local pains

lf a suptrroltive device (neck c,rllar) is used

164 Radiating pains - r'oot in'itatinc

I65 Back paln,; without reduction of rnobilitl,

If a supprortive device (corset) is used

Back palmri, with some rer1uctir:n of mobiiity
Back palns with considerable reduction of mobility

3- Other Parts of the Vertebral Column

4- trnjuries to the Medulla Spinalis
l(r() I'otalrlua(lriplesia

I .- )t1- - .-'
'! ,/

Pagel 90122

lr0 fulai Hcmrpleu.ia

t62

l6_1

61

al

12

12 
1

25i

100

No
Left Right

1 5i3 10

1 5;4 7:;
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t'7 t
Mild br t last ing conse,qrrences - wi
(obj ective:1y deterrrinabJ.e neurolog

hout bladcler(possibly defecation) symptomLs
c:al symptoms on a modest scale) 20

112
Mild but lastirrg conse,{ur.'nces - wi
(objectiverly determinable neurolog

hr bladder (possibly de.lecation) slrnptoms
c'al sl,rnptoms on a modest scale) 25

113 Other last ng conseque,nces viithout bladder slrtptoms as ,Cefined aborle 30
114 Other leLsting conseque,nces vrith bladder slmptoms as defined above 35

D'Heart and Lungs

No Disability
Percentage (%,)

Left Right
Heart and lung ailmenls are assessed with regard to the linriting of the fi.urctional
capacitl.'caused by the aiimerrt, appl.y,ing the following division into function
gr()u ps:

l-,t 5 No lirnitat.ion of physic:al activity 3

1',t 6
Minor lirritation of ph'ysical activity. sjmptoms apLear on,ly du.lng strenuous
actir it1 20

1-,'J
Considera ble litritatiorr
levels o I aLctivity

,cf physical acti\,ity. Symptoms also appear during low
45

178
Any
duri

torm ot physical activity
'iods of rest

produces :ilmptoms, which r:an also be [)resent 10

Steps are taKen to support the division into tunctions by means of objective nLeasurements for lung fi.r:rction, :,uih as
th,-' lorced exialrrrion volume ir. rhe llrst scconcl. FEV t.0.

Assuming that the case is one of permanent reduction of FEV 1,0.
FE,V 1.0 of ove,r ll litres corresponds roughlyto function group l.
FIIV t.0 o1 1.5-2 litres corrcsponds roughly to l.unction group 2,
FE,V 1.0 of abcut I litre corresp,onds roughlv to function group 3, and
FE,V 1.0 of about 0.5 titre con'esponrJs ror"rghly to function goup 4

E - Abdominal Cavity and Pelvis

l','() Permanelnt colostomy and ileostomy 100
180 Loss of spLeen 5

l8i Loss of ,lne kidney 20
182 l,oss of l:oth kidneys 100

l8i Mmor xrc i)ntrnen ce (i. e. imperious ru.ination, possibly de fe cation) 25
184 Erpulsive incontinence 100

185 AbdominaLl hernia. inoperable 20
186 Loss of bc,th testicles u,ithout child 70
l8a Lo:r ul'bt'tlr testicles u'ith clrild 30
188 Impotencc before 50 year.s old 50
189 mpotence alier 50 years old 30

190 i Loss of both ovaries befcu'e menopause ruith child 10

191 Loss of bo.rh ovaries befcn'e menopause r.vithout child 50
\92 Urethra stricture, if a bougie r:nust be used 15

193 lmpotence 50

I
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lM MS-Atlantic CBli, I1019

APPENDI]( 3

Ship's names and their minimum manning ricale
(CEIA \/alidity: l't Jan 2020 to 3L't l)ec 20t.,0)

I

Page2lof2'.2
,r' ,\,

No. Ships'name IMO No.

Minimum
manning

scale

t POLARIS 1 9272694 L4

2 QUEEN 1 86L4467 t4
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