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IMMS-ATLAS KIAN QESHM CBA 2025

Collective Bargaining Agreement (CBA)

1* Jan 2025 ~ 31* Dec 2025

Article 1: Definitions

For the purpose of this Agreement:

1.1  CBA is this Collective Bargaining Agreement setting out general terms and conditions of the
employment, working and living conditions, and welfare of seafarers.

1.2  Seafarer means an employee whose individual Seafarer Employment Agreement
(SEA)refers to this CBA and who is employed, engaged or works in any capacity on board a
ship to which this CBA applies.

1.3  Ship means a vessel on whie §eafa’f§ ﬁf*'fc,gggg% with his/her SEA is employed by
the Company. \,\‘9 -

S o

1.4  Company means e%eggf the ship or anothér. rgamz{tl n or person, such as the

‘ : . (3 .
manager, barebgat.charterer” or seafarér Jre rultment‘and‘fﬁlacement service, who has
i f

assumed the re'spgﬁﬁljiﬁﬁ/for the ogefitiéﬂ of the ship from the owner or recruiting

seafarers on behalf’ the/Ship ((we gand is a signatory of this CBA.

v -'j
—( W4 | - - .
1.5  IMMS means the-Iranian Merchant Mariners”Syndicate, which is a'signatory of this CBA.
= Y 3 =

1.6  Seafarers’ Ezzf )Y, 'éhfll“{gggeemeskg,(ts?;&'d\gjgeanf the individual agreement for each period of
thé;\ghi'”'i?’slgned by both the Séafarer and the Company or representative of

I
service onbo g}: hip,. s1 B SStr on

- O ¢ B oo W S » | .
the company, authorized;by company.atithe time, of the e.mp¥3ym% of the seafarer, setting

\ A \ > - --;. G\ Y
out the terms and ¢6nditions o employ ;
‘\'PC : NS

1.7 MLC means MaritinfeLaboreConvention ~adopted=by~{
123 3011 23 February-2006 as’amended.

International Labor Or _‘mzat?é‘na(u
v 4 Y, é‘ S S\T \
1.8  ILO means the International La n(g}’ M%‘

1.9  IMO means the International Maritime Organization.

459? Géneral Conference of the

1.10 ISM means the International Safety Management code as adopted by Resolution A741(18)
of IMO Assembly, as amended.

1.11  ISPS means the International Ship and Port Facilities Security Code as adopted by the IMO
Assembly, as amended.

1.12 STCW means the International Convention on Standards of Training, Certification and
Watch keeping for Seafarers 1978, as amended 2010.

1.13  Place of engagement means the city of the Seafarer's residence or place/o,f-
specified in the SEA.
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1.14 Employment means the engagement of a seafarer for work on ship and its period is from the
time he/she leaves place of engagement to join the ship until his/her return to the place of

engagement (as per 1.13), including while serving onboard.

1.15 In the service of the ship means the engagement of a seafarer on ship in accordance with
provisions of this CBA including shore leaves with the master's permission and during
seafarer transferring as specified in 16.4.

1.16 Wage means the amount that is paid on monthly basis for the entire period of employment
agreement, including the duration that seafarer is in the service of the ship and annual

leaves.

1.17 Monthly onboard allowance means the basic amount of allowance that is paid to seafarer
monthly while he/she works in the service of the ship, based on SEA.
Daily onboard allowance is defined as the basic amount of allowance for one day in the
service of the ship, based on monthly-onboard-allowance as specified in SEA.
Asy? 5 =4 15'0%
1.18 Employment agreemenkmgg;i,SEAmﬁEa'in» 6-or.employment agreement according
to Iranian Labor I?'@pﬁh er is applicable.

A N

g & % ) S J;ﬂ .
rnational Transpori: Workers’ Federation;~headquartered in London,

1.19  The ITF is the¢'In

I's

7
United Kingdom: ‘1A w 4B
& B E}? ,}’5 = _';.:,-.;:'3 *‘;,rj
B e a
Article 2: Application- %\V’ﬂ P Sl '
2.1  This CBA se ﬁ; igigtﬁpdar \terms gdf:c'onditgons applicable to the seafarers serving on
any ship opergtgd‘, y th gg mpany..(Ret;to App/endi‘x 3) ¢
2.2  This CBA is deemed to;ebef‘i{}gorﬁératke__d inté',an’dﬁ?o contain,thesterms and conditions of

employment of\a'i'yfs}féfgvgér; oiwho 1, this ;Gﬁ"agg' lies \}vhé‘{h'eﬁibv not the Company has
entered into an Smw}th‘ihé?séﬁfaerhlf an SEA contains’) ore favorable condition(s) for
the seafarer than th‘c’y“se’g%\ou fithis CBA, then those:SEA c@_Ra" tion(s) shall prevail.

2.3  The Company acknowledges th’qf@ght,g{}%éi’ ,erﬁ,ﬂ)- artiCipate in syndicate activities and
to be protected against acts~of_ anti-sy %Mrhnination as per relevant ILO

Conventions.

2.4  The Company acknowledges the right of the seafarers to elect a liaison representative from
among the crew. He represents the ship's crew in matters of ship safety and health and the
said representative shall be protected against any disciplinary act for carrying out such
duties.

2.5  The Company shall ensure that signed copies of this CBA are available on board its ships in
English and in Farsi.

2.6  Nothing contained in this CBA shall restrict the authority of master for implementing
provisions of the ISM and ISPS codes.
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Article 3: Employment conditions

3.1  Seafarers shall hold certificates of competency, proficiency and medical fitness and possess
the competency required to undertake the tasks they are employed for and to serve the
Company competently. Verifying the authenticity and validity of the seafarers' certificates
and competency at the beginning and during employment is at the Company’s discretion.

3.2 The Company is entitled to require that every seafarer shall have a satisfactory pre-
employment medical fitness examination, at Company expense, by a Company-nominated
doctor and that the seafarers answer faithfully any questionnaire on their state of health,
which may be required. Failure to answer questionnaire faithfully would affect the seafarers’
entitlement to compensation set out in Articles 19, 20, 21 and/or 220f this CBA. Seafarers
shall be entitled to receive a copy of the medical fitness statement issued in respect of such
an examination.

3.3  If the Company uses the Seafarf‘r,s.Recruttment-fand Placement Service, it shall ensure that
the standards laid down in the” MLQ, Régulatlon 1,4, mcludmg the requirements that
no fees or visa costs aref{omﬁtrectly”o'r’ﬁaTr"&:tly,\t\“W GT r in part, by the seafarers for
finding employment *thecrlght for seafarers to mspect t\el; EA before engagement, and
preventing the Recru erif and Placement Service from using n means mechanisms or lists to

prevent seafarers/fr o/ g’aﬂé{g employrnent fo&whtch they are quaflﬁed(Black list).
¢ . P

3.4  Each seafarer j (s entltlid to haveéa a,.c0opy of the SEA to wh1ch he has been a signatory.

3.5 Upon comple‘ 16it’of\sery1cle on board the shlp, the. > Company shall glve ‘seafarers a document
containing a recor of. the‘ir employmenf ' he document shall not contain any statement as to
the quality fglle,seafarens work ¢ or. as\fo thetr wage and allowances’;"} seafarer's discharge
book may be Jed'fo" lﬁll( s requuement\ . .,’J - f ix

‘\-’,

Z\ R
3.6 Seafarers’ endorsemen‘fs ?eqﬁued byg tb:e‘F ag Statesha State shall be at Gf\ pany S expense.
\/" N *

Article 4: Non-Seafarers”‘Work 2;,: v o

— -~

4.1 Nenther ship’s crews nor yone nR oard"l,whether in permanent or temporary
employment by the Company §ha]ﬁea1;_rx ou ‘argo-handlmg and other work traditionally or
historically done by dock workers without the prior agreement of the IMMS concerned and
provided that the individual seafarers volunteer to carry out such duties, for which they
should be adequately compensated. For the purpose of this clause “cargo handling” may
include but is not limited to: loading, unloading, stowing, un stowing, pouring, trimming,
classifying, sizing, stacking, un stacking as well as composing and decomposing unit loads;
and also services in relation with cargo or goods, such as tallying, weighing, measuring,
cubing, checking, receiving, guarding, delivering, sampling and sealing, lashing and
unlashing,

4.2  Where a vessel is in a port where an official trade dispute involving an ITF-affiliated dock
workers’ union is taking place, neither ship’s crew nor anyone else on board whether in
permanent or temporary employment by the Company shall undertake cargo handling and
other work, traditionally and historically done by members of that union which would affect
the resolution of such a dispute. The Company will not take any punitive measures against

any seafarer who respects such dock workers’ trade dispute and any s .f 5 \ by the
N2

9 “". \)
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Seafarer shall not be treated as any breach of the SEA, provided that this act is lawful within
the country it is taken.

4.3 For crewmembers compensation for such work performed during the normal working week,
as specified in Article 6, shall be by the payment of the overtime rate specified in
APPENDIX 1 for each hour or part hour that such work is performed, in addition to the
daily onboard allowance. Any such work performed outside the normal working week will
be compensated at double the overtime rate.

Article 5: Period of Employment in the service of ship

5.1  The period of employment of seafarers in the service of ship is as specified in Appendix 1.
The employment shall be automatically terminated upon the terms and conditions of this
CBA at the first arrival of the ship in port after expiration of mentioned period.

Article 6: Normal Working Hours and Annual-Leav
A1? ‘5‘5‘.5\43412}
6.1 The normal working ho )ﬂ"t e-sérvice of shi ‘dg}a ion of annual leaves shall be as
specified in Appendixl. _ :
RNV

| iipe) D
tgnsatlon for overtime performe

Article 7: Overtime

7:1 All seafarers a
in Appendix 4

¥ TeCo individually ﬁg in duplicate elther by' the Master or the head of
the departmerlt. c@;i" réis shall be hanc ed to tﬁe seafarer for apptoyal every month or at
shorter intervals.”One cppy shall be handed‘ove' to the seafarer at the termination of
employment. v/ R s <4 3
7.3 Such record, endor gagy‘the Master oga person authonzed :
accessible to the Seafarer. Evexy’month the Seafarer shall be oﬁ’erecl_t_o eridorse the record. After the
record is endorsed, it is final. od. compleu n‘of thelr contractZor one ©co y/shall be provided to the
Seafarer, is such information is not»already con me {;mthn?{l; edfarer’s pay documents. A

Seafarer may request a printed copy of thenr.Me;’t'ane ecords™at any time during their contract term.

7.2 Overtime shall’t

7.4 Any additional hours worked during an emergency directly affecting the immediate safety of
the ship, its passengers, crew or cargo, of which the Master shall be the sole judge, or for safety
drills or work required to give assistance to other ships or persons in immediate peril shall not
count for overtime payment.

Article 8: National Holidays

8.1  For the purpose of this Agreement the days listed in Appendix 1 shall be considered as

holidays at sea or in port. If a national holiday is treated as a normal working day at
thediscretion of Master, then the following or the first appropriate and practicable working
day shall be observed as holiday.
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Article 9: Rest Periods

9.1  Each seafarer shall have a minimum of 10 hours rest in any 24 hours period but no less than
77 hours in any seven-day period.

9.2  The minimum hours of rest may be divided into no more than two periods, one of which
shall be at least 6 hours in length, and the interval between consecutive periods of rest shall

not exceed 14 hours.

9.3  The Company shall post in an easily accessible place on board a table detailing the schedule
of service at sea and in port and the minimum hours of rest for each position on board in the

language of the ship and in English.

9.4  Nothing in this Article shall be deemed to impair the right of the Master of a ship to require
a seafarer to perform any hours of work necessary for the immediate safety of the ship,
persons on board or cargo, or for the purpose of giving assistance to other ships or persons
in distress at sea or for overriding operational.conditions. In such situation, the Master may
suspend the schedule of hoy&q@g;&gg.hb}ﬁso rest-and require a seafarer to perform any
hours of work necessag,unt;l\tﬁe omal'siﬂxatiomh@bee}restored. As soon as practicable
after the normal situahon:ﬁwbeen restored, the Masteréﬁal! }mure that any seafarers who
have performed th g‘rk,i;{ a;SCheduled rest period ﬁg’ﬁ:%ﬁidé’d&vith an adequate period of
rest. 2/ p'} o AVED

9.5 Emergency dril s"é%' d:f_]“; prescribed b "'n'a}cin%l laws and regulations and by international

instruments shall bé ?‘génauctedlin’hmﬁhe} th‘q’t’ minimises tpe disturbance of rest periods

& 1o 2 & e BT
and does not ;n:é_lgoé fa?%yde $? \_,\(i) e
. B Tad o . e .
9.6 The allocatuonfgf{ periods of tesponsibility on S Ships, where a continuous watch

. . ' 8. , B « W e b FARSES, .
keeping In ttfs reng; e?r_éprgm 1S th,gaﬁ;gdi out, shall also be conducted in a manner that

SR BES : e XD £573 o Uy .
minimises the; disturbance; of rest periods: anc{;_jd;es not induce fatigue and an adequate

compensatory };e‘g.t‘ %‘i‘g‘dlsﬁ%l%be givervif the flormalperiod ‘of réstis disturbed by call-outs.
. % ‘?: R Y ilé:’ R i g ~

: i X T
9.7 Records of se arers aily-hours oftrest and=wor ,.d.o,s_hall"r e;\mamtamed to allow for
£ = ‘ A'\ oy ’::\,"” ,-;“. | & | R .;.y _ .y (Q

monitoring of compllanceQl@pﬂnsﬂar‘t_lcle,and?the vsggf’ales,s all.receive a copy of the record

pertaining to him w\h@fshall‘be"ézﬁgéféed"b};’?hé}hdster,, r,d person authorized by the

master, and by the seafaréf’??ZW\‘

Z4 R
9.8 A short break of 30 minutes or Tes&@ll %gfb‘é‘cqonsidered as a period of rest.

T e T I <

" __’

-

l

Article 10: Wage and Allowances
10.1 While seafarers work in the service of ship, onboard allowances are paid in addition to

wage. The total wage and allowances of each seafarer shall not be less than the amount
specified in the last column of Appendix4 and the only deductions from such wage and
allowances shall be statutory and other deductions as specified in this CBA and/or other
deductions as authorised by the seafarer Onboard allowances as specified in Appendix 4 are

not paid to seafarers on annual leaves.

10.2 Seafarer onboard allowances shall be computed and paid on monthly basis and if for any
logical reason company was unable to pay cash onboard then on demand of seafarer his
monthly salary must be remitted to his bank account in accordance to the terms and
conditions of the SEA, otherwise his salary will be paid in accordance with pgr,agr_gph_ 10.6.

2 S

’;3;( J‘“"b;“ TN
3 ’

. \\
&'\) ' ‘s\\
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Seafarer is entitled to cash advance from his/her onboard allowances. Onboard allowances
statement shall be given to each seafarer at termination of SEA.

10.3 Company shall, taking into account current laws and regulations, provide a system for
enabling seafarer, at the time of entering employment or during it, to allot, if he/she so
desire, a portion of his/her onboard allowances for remittance at regular intervals to person

or persons nominated by the seafarer.

10.4 Any charges for the service provided as in Article 10.3 above shall be reasonable and shall
be borne by the seafarer concerned.

10.5 With respect to the requirements of the Labor Law of the Islamic Republic of Iran, Wage of
the Iranian Permanently-Employed Seafarer is paid on basis of Iranian Rials, which will be
"S5 @ ' Onboard allowances must be
remitted to every mdmdua?afarer slaccm} montlx:l basis. Onboard a
paid on board monthly and ba51§o D b‘lgﬁ

32 o,
10.6 If crew on board a116w/an doesn’t get settled on board ; the‘édmpany will provide facilities
for the remamlng\df tﬁe‘/allowances L\be paid and settled,m the head office after

téé ssel
WA 7

disembarkation fto,m
=3

25
10.7 The company.ma)b at ﬂls OW‘{S-(;;IOH'V ocate and grant payments in the form of
productivity onuito the shlps aff in"Grder 10 ¢ compensate for thelr efficiency & loyalty.

WA (& ¢ |
Article 11: Shorthand;Allowance .;.,\& = 5 s
\Z\RWWVL & 1 < g

11.1 Where the comPle nt falls ‘short of the agreed mannmg, the da¢on -board allowance of
the shortage categon) s!ma]l be pand to S'the 0 the a ected‘members o@e concerned department
who have undertaken the shortage seafarers dutles,‘Prowdled-t at their work/rest hours
requirements not breacl}ed\‘Every effort shall. be madeto 5 mak good the shortage before
the ship leaves the next o:ft'of'tall, This Eroynsr kahall’ ot/ affect any overtime paid in

accordance with Article 7. ™S '0] RI NFRS S

112 Short hand allowance payment calculations for the vessels which are off hired due to failure
to comply with minimum manning requirement will be reviewed in detail and determined by
head office.

Article 12: Warlike Operations Area / High Risk Area / Extended Risk Zone

12.1 A warlike operations area / high risk area and extended risk zone will be designated by the
ITF as amended.

12.2 At the time of the assignment the Company shall inform the seafarers if the vessel is bound
to or may enter any warlike operations area/high risk area/extended risk area.
information becomes known during the period of the seafarers’ employment on &5
Company shall advise the seafarers immediately.
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12.3 seafarer’s entitlements — if he/she agrees to proceed to any risk areas — shall be according to
the latest enforced ITF list of designated risk areas.

12.4 Seafarer’s entitlements shall be ascertained based on supporting documents provided by
ship's Master, as to the exact date/time/position of entering and leaving any designated risk
areas together with ship’s track with reference to the latest enforced ITF list.

12.5 In case a seafarer becomes captive on or off the ship as a result of acts of piracy or armed
robbery against ships, irrespective of whether such act takes place within or outside an ITF
designated area referred to in this Article, the seafarer’s employment status and entitlements
under this agreement shall continue until the seafarer’s release and thereafter until the
seafarer is safely repatriated to his/her place of engagement (as per 1.13)or, where the
seafarer dies while in captivity, until the date of death. The Company shall also make every
effort to provide captured seafarers with extra protection. For the purpose of this paragraph,

the term: /"‘\
fie, United~Nations Convention on the Law of
%ULB%(_

(a) Piracy shall have the same mgapin@éﬁﬁ't

the Sea, 1982; A,\ ’ )

(b) Armed Robbery again’s}shgps means any illegal act Oﬁ\‘lible’ncg or detention or any act of
depredation, or thréat:thefeof; other than an act of "pira@}cg}rpmitted for private ends and
directed against d shfﬁfrf%’afnst personsf‘%?:fp[\operty on board such a ship, within a State’s
internal waters! ~a?c'h1(f;‘eié§ic waters @n% tefritorial sea,, or) any-act of inciting or of

intentionally ?ﬁ'cilit}@:‘g ’9;1 actdescribed above: pe
.V) - ’ i~ }A A
= W' 4 | 1
Article 13: Crew’s Pe£§0ngl. Eft;gcts , ‘(’Q‘; 3 E

13.1 When any seafarer suffers total or'?‘p,artiél loss of, or damage to, théifipersonal effects whilst
: AL A e : e o g ,
serving on board.the ship,as a resuy of ' wreck, loss,s_grandmg or abandonment of the ship, or
WL AN e gt ' e "
ﬁre;‘ﬂoodmg%or collision, excludugg' any /loss ormdamage caused by the

as a result of\fire 00dingho xclu
seafarer’s own faﬁ]i‘\o\gé,;thrdugh 'th,eﬁ\;or;h ‘misappropriation;, the Company shall pay
° : ™ . . 3 o . 4 I.-'/- “ » °
compensation to thfé"concem seafarer, up to a maximum spe ifiedin’Appendix1.
Ko N il ;V’?'wﬁk"‘- £ L/ 5%
NS N e

13.2 The Company shall t gzméé‘éures for safeguarding.pérsonal effects left on board by sick,
injured or deceased seafarers. arfc‘lthumipg’fﬁ th #ﬁl*gr;f{ their heirs.

ARINERS 5

Article 14: Onboard Complaint Procedure

14.1 The Company, in compliance with the regulations of the ministry of labor for handling
complaints on board ships, shall have a procedure for a fair, effective and expeditious handling
of seafarers’ complaints alleging breaches of the requirements of this CBA.

14.2 The onboard complaint procedure shall allow the seafarer to be accompanied or represented
during the complaints procedure, as well as safeguards against the possibility of
victimization of seafarers for filing complaints.

Article 15: Company Policies on Eliminating Shipboard Harassment and Bullying

15.1 Harassment includes any inappropriate and unwelcome conduct which, whether
intentionally or not, creates feelings of unease, humiliation, embarrassment or discomfort for

the recipient. e

Page80f29
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15.2 Bullying is a particular form of harassment that includes hostile or vindictive behavior,
which can cause the recipient to feel threatened or intimidated.

153  Harassment and bullying are examples of conduct that is unwanted and causes detrimental
effects, which may include stress, lack of motivation, reduced work performance, absence

from duties and resignations.

15.4 Each Seafarer shall be entitled to work, train and live in an environment free from
harassment and bullying whether sexually, racially or otherwise motivated. The Company
will regard breaches of this undertaking as a serious act of misconduct on the part of

Seafarers.

15.5 Company will treat all complaints of harassment and bullying seriously and in strict
confidence.

15.6 Complaints of bullying or hMMO staff relating to such complaints,
will be dealt with fairly CG_I\lﬁdénﬁ'all}’, sensitively~and expeditiously.
R,

o

is the use of mod‘em‘ydrpmiiﬁication technologies to harass, embarrass, humiliate, threaten,
. . . . " &‘ 3 V h e < \. . g : 4

or intimidate an mglyldqal n an attempt.to gain_power and control over them. The use of the

company’s communication equip‘rqgnt‘fqt_.suclriﬁurposes will be treated as a serious breach

of the compaxfy;:o e of cdnduct and result ih-dié’giilinary action against perpetrators’.
e L TR

15.7 The company comliégagx,cfmplmt of cyber bul’f?m?tc b&scnous issue. Cyber bullying

! R

15.8 IMMS shall hotity and’pr videithe company with the latest enforced ITF-ICS guidance on
eliminating shipboard harassment and bullying. ‘3 C g
The companyysh ﬂ}e ure the latest enforced’ITF<ICS guidance on eliminating shipboard

harassment and -bull iii’g—;.; is1 annexed {0 this”CBJA fand accessiﬁlg&to the seafarers while
% : . jr

: R A\ @ A = .
serving onbom&*%\lg% Ktj:;;;\\f?}*-, Q i / (‘i\’

A Rt e T P v .

15.9 Guidance on elirnina_t\iﬁg‘,shibpbard.hA‘ayrassﬁent‘and ;_bu/llyiﬁ‘g:@nexed to this CBA contains

examples of the types ‘of) behavior ‘that maybe clgsss’tﬁa's.«harassment and bullying for
seafarer’s reference. < J[A R I S S\ \

15.10 The complaint procedure, complaint form and contact information stipulated in company
MLC booklet will be used in the event of onboard harassment and bullying.

e 4

-

15.11 Should onboard harassment and bullying becomes evident, onboard disciplinary action
procedures stipulated in company procedures and regulation 86 of the Law of the Sea will be

applied.

15.12 For the entire period of seafarer’s employment under this Agreement the Company shall
have measures in place so that seafarers stay protected against discrimination and/or

harassment
on the basis of gender, religion, race, color, nationality, political opinion and social origin.
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Article 16: Termination of Employment
16.1 A seafarer’s employment shall be terminated:

a) Upon the expiry of the period of employment as specified in his/her individual SEA;

b) When signing off owing to sickness or injury, after medical examination in
accordance with Article 19, or pursuant to Article 21; or

¢) As consequence of sinking or total loss of the ship.

16.2 The Company can terminate the employment of a seafarer with a notice of 15 days:

a) If the seafarer has been found to be in serious default of his/her employment
obligations in accordance with Article 18; or

b) When the ship has been laid up for a continuous period of at least one month or upon
the sale of the ship.

16.3 A seafarer can also terminate-his(heremiploymeént with a'notice of 15 days:
a) For compwiowﬁgﬁ%*ﬁﬁ%@%ﬂr;\oia voyage, it is confirmed that
the spouse, child gg‘g,p”a/gént has fallen dang_gg?u;l il subject to the submission of
satisfactory medi’cﬁl;‘rep'orts‘?br N
b) If the shi m‘“ﬁbﬁﬁgf sail into a@signated risk area,fjn"accordance with the latest

enforced | .gs’t' f’d eSl gnate d risk ge§3 , \

3 g 3 \
16.4 Itshall notb gro.una;f’i gf term:if; durm the period of er_nployment of the seafarer,
the Compan gm{sg&fj e seafarer {5 another yessel belonging”or-related to the same
owner/manageg,.(ﬁe@;td a pendix 3) on the same rank, wage and allowances and all other

be no, loss Of_earnings or_entitlements duringgthe transfer and the

o

terms. There shal\p

Company sh Ee’l f)éé-fogi.all costs and subsistence_for and,durij_mg the transfer.
2\ Q0 il VN
16.5 A seafarer employed\on. temporary(basis. shall“be<entitled, gfo:receive compensation as
specified in Appé‘nﬁ“ift : On-ﬁ‘rr'ri‘ination__q'fw his/her ex;qp_ﬁl‘oy}he‘glun dccordance with Articles
16.1 (¢) or 16.2 (bf'ap:é\;%, "*ah'indergﬁitfi 'against*ﬁnemplqj.njen/tesulting from such cases.
b 4

V ' N
INERS

17.1 A seafarer shall be entitled to repatriation to the place of engagement (as per 1.13)at the
Company’s expense on termination of employment as per Article 16 except where such
termination arises under Article16.2 (a) or when the seafarer requests premature termination

of his/her SEA not based on conditions defined in Article 16.3.

Article 17: Repatriation

17.2 During repatriation for normal reasons, the Company shall be liable for the following costs
until the seafarer reaches the place of engagement (as per 1.13):

a) Payment of daily onboard allowance between the time of discharge from the ship
and the arrival of the seafarer at his/her place of engagement(as per 1.13);
b) The cost of accommodation and food;

¢) Reasonable travel costs; and
d) Transport of the seafarer’s personal effects up to 30Kg.
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Article 18: Misconduct

18.1 The Company may terminate the employment of a seafarer according to the examples
mentioned in Article 18.4 or following a serious default of the seafarer’s employment

obligations which gives rise to a lawful entitlement to dismissal, provided that master shall,
where possible, prior to dismissal, give written notice to him/her specifying the serious
default which has been the cause of the dismissal.

182 In the event of the dismissal of a seafarer in accordance with this Article, the Company shall
be entitled to recover from that seafarer’s balance of wage and allowances the costs involved
with repatriating the seafarer together with such costs incurred by the Company as are
directly attributable to the seafarer proven misconduct. Such costs do not, however, include
the costs of providing a replacement for the dismissed seafarer.

18.3  For the purpose of this Agreement, refusal by any seafarer to obey an order to sail the ship
shall not amount to a breach of the seafarer*s'employment obligations where:
)2 151 S

a) The ship is unseawOrthy: or.otherwise if ﬂ\‘é‘Shl""iséenlﬁed substandard in relation to

royisiorss the Safety of Life at Sea Convention (SOLAS) 1974, the

the applicable S it Sea,
mtemation?/gqx}yqpq,dn on Loadlines (LE) 1966, jhe. Standards of Training
Certification~and AWgtfch keeping @mz\ention (STCW- 78) as amended 2010, the

Internatigﬁa]@o’qi{éntion for the B;éﬁédﬁé}l of Pollution from Ships 1973, as modified
by the P {6k ié\o‘f }?78 IARPOL) anﬁ remains so for a pexfiod of 30 consecutive days.
: ",'P‘ \"‘. {‘;:\j > o : ‘ﬁ‘&z ™ B ~0'.","’_‘:' S ag e .
In any event; a ship H,,shall be regardedas substandard if it is'fot’ in possession of the
. "" ~ Y v " -’ f . & . ]
statutory ‘certificates required under international instruments.
—1 f”g = X Y ¥ —
%*‘3 A £ N Y

has<.a’ genuiﬁe grievancef agﬁinst the . Co’mpany in relation to the
: 2 % a
fu .l;,w1th the terms of the

- b) The sea.fq{e‘r 2 € g |
implemeﬁta‘tjgn‘ §£;tbj§‘gégree§nég} and has complied in

}- o 5> Pl % e‘,..‘ o Yua 2 &
Company’s glgvmgngEQgg_dur@ -4 ﬁ 7/
e D g R &‘ ‘.'9/' \

2, Y o i N e A .
c¢) The seafarer refuses to*sail.into a’ designated ‘risk,area, inaccordance with the latest

o
enforced ITF lisWW/

. A pINERS S
184  Acts of gross misconduct, examples of ‘which are-liSted below, may, if appropriate in the

circumstances and established to the satisfaction of master, lead to dismissal from the ship
either immediately or at the end of the voyage and to dismissal from employment. This is
separate from any other legal or disciplinary action which may be called for:

. Assault (including threatening behavior).
willful act or conduct endangering the ship, persons, any property or cargo on board,
and the marine environment.

. Theft (including attempted theft) or possession of stolen property.

Possession of offensive weapons.

. Persistent or willful failure to perform duty.

Collaboration with others at sea to impede the progress of the voyage or navigation of
the ship.

Disobedience of a lawful order in accordance with the Company’s procedures and line
of reporting.

DD

.O\M-’hu

o
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8. To be asleep on duty or fail to remain on duty, if such conduct would prejudice the
safety of the ship, persons or cargo on board, or the marine environment.

9. Breach of the Company’s rules and procedures relating to alcohol, drugs or smoking
policies.

10. Failure to report to work without satisfactory reason or absence from place of duty or
from the ship without leave.

11. Interference with the work of others endangering safety of life, ship, properties and
protection of marine environment.

12. Behavior which seriously detracts from the safe and/or efficient working of the ship.

13. Sexual abuse.

14. Behavior which seriously detracts from the social well-being of any other person on
board, including but not limited to bullying, harassment, intimidation and coercion.

15. Causing or permitting unauthorized cargo, possessions or persons to be on board the
ship or in parts of the ship where prohibited.

16. Smuggling of any nature or breach of Customs’ regulations, including but not limited
to contraband, stowaways o efugees;\

17. Demanding and/or re,ceiﬁé{any&b‘rﬂﬁ#i&iggg; y other favor or benefit from any
passenger, customef-Or. sﬁ’”f),piie : ¢:

18. Deliberate misué-p’f”a.har,bor pass or personal identity-card,

19. Any act by w{eéﬁre wlifzh is deemed illegal by the law of the port of call.

20. Any electr'c'al."‘é’/cygeff"activity wlﬁ?ﬁzendanger Eomag’ééi?“%d internet system of the

- Sl \

vessel or erf;ﬂack caused by seafdrer onboard. . o

.. ‘?.,
3 >
\
i

\ ; e

icle 19: Medical Afte t{\V/? a ¢ - PRRETD
Article 19: ical’ 7.‘}{1%%3,}% 7 B
19.1 A seafarer sha b’e;entitled;{o imme fatg‘h

edical attention when requiredand to dental treatment

1 2 e h | SR S J T

of acute pain and emergencies. | TR A & ,
'{' »\:b}“ \ R P R, & . 2 ‘:R‘g s .

19.2 A seafarer who is-hospitalized ‘@broad owing to Sickniess or injury_Shall be entitled to medical

attention (includiﬁg@sﬁiiﬁ\‘liiﬁﬁdﬁ\)-at‘ :ﬁjiggm\'p'é'n'??:e'xpegsépég a;?long as such attention is
required or until the ea@?r\isma'ﬁia't}d, pursuant to ;ﬁgticle’\;@y hever is earlier.
Vo

»

19.3 A seafarer repatriated unfi afc;sulti 11 be entitled to medical attention

(including hospitalization) at the

a) In the case of sickness, for up to 130 days after repatriation, subject to the submission of

satisfactory medical reports.
b) In the case of injury, for so long as medical attention is required or until a medical

determination is made in accordance with clause 21.2 concerning permanent disability.

¢) In those cases where, following repatriation, seafarers have to meet their own medical
care costs, in line with Article 19.3 (a), they may submit claims for reimbursement within 12
months, unless there are exceptional circumstances, in which case the period may be extended.

19.4 Proof of continued entitlement to medical attention shall be by submission of satisfactory medical
reports, endorsed where necessary, by a Company appointed doctor. If a doctor appointed by or

on behalf of the seafarer disagrees with the assessment, a third doctor may be nominated qmﬂy-\
between the Company and the IMMS and the decision of this doctor shall be final and éngm"bl o
. J . >

both parties. : ‘. }\\
7 “\W

P2 ol J/

19.5 For the purpose of this Article the Company is not liable for compensation if:
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a) Injury incurred otherwise than in the service of the ship;
b) Injury or sickness is due to the willful misconduct of the sick, injured or deceased

seafarer; or
¢) Sickness or infirmity intentionally concealed when the engagement is entered into.

Article 20: Sick Pay

20.1 When a seafarer is landed at any port because of sickness or injury, a pro rata payment of
their daily onboard allowance shall continue until he has been repatriated to the place of
engagement (as per 1.13) at the Company’s expense as specified in Article 17.

20.2 Thereafter, the seafarer shall be entitled to sick pay at the rate equivalent to their basic
wage while he/she remains sick up to a maximum of 130 days after repatriation . The
provision of sick pay following repatriation shall be subject to submission of a valid medical

certificate to respective authorities, without undue delay

20.3 In the event of incapacity /du I_g*@p,acc"idéﬁtg ’tﬁizgca\(grer‘shall be entitled to sick pay as per
the regulations of his/her respective insurance coVeragé?{lr‘!}?‘sick pay shall be paid until the

. . , R . . . . . .
injured seafarer has ,beenﬁ;rea;or until a medical dg,te.r\mmatlgﬁfls made in accordance with

o '

clause 21.2 conce g'z f nanent disability. \/‘ )
(r:ig/e ? 6\ . ¥ S
\4

20.4 Proof of contin \‘:‘Sztenétlémem to sick;pél){;\g\a‘ll be by s‘ﬁbmi'ssion;gf satisfactory medical

reports to resp,‘éctnve’ q&ﬂf&iﬁe_- J o
20.5 For the purpose;ot thfg‘ A{ticle the Comp’ény”i's notégliable for compensation if:

- ’f.x \{ {Q s\ | S o
; il I W, : . lﬁ; 1N E -
a) Injurylificurred otherwise than inithe service of the ship; .5

-t

b) Injury f}s”ic‘:kﬁess is: due tﬁ the Will'ful'j'fmis_éonduct of the sick, injured or deceased
- .'w b . .‘-)i

' ; \- A ’1-“ <
seafarer; or‘,\ \}\‘t _
« \__”!- :‘."‘0‘.. \~ . U e . '.:."'”
¢) Sickness'orinfirmity. intentionally concea

Article 21: Permanent Disability ST
I

Ae . e : e
21.1 A seafarer who suffers uy’incgnégd§35' ility,a553- result of an accident whilst in the
employment of the Company, includ

u{g _accidents-occurring while travelling to or from the
ship, shall in addition to sick pay, be entitled to disability compensation according to the
provisions of this Article.

212 The permanent disability suffered by the seafarer shall be determined by a doctor appointed
by the Company. If a doctor appointed by or on behalf of the seafarer disagrees with the
assessment, a third doctor may be nominated jointly between the Company and the IMMS

and the decision of this doctor shall be final and binding on both parties.

21.3 The Company shall provide permanent disability compensation to the seafarer in accordance
with Appendix2.

21.4 The Company, in discharging his/her responsibilities to provide for safe and decent working
conditions, should have effective arrangements for the of compensation for
personal injury. Where the nature of the personal inju?, %ﬁ;ﬂi@%\for the Company

| /.

AN
A\
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to make a full payment of the claim, consideration is to be given to the payment of an
interim amount so as to avoid undue hardship.

21.5 For the purpose of this Article the Company is not liable for compensation if:

a) Injury incurred otherwise than in the service of the ship;

b) Injury or sickness is due to the willful misconduct of the sick, injured or deceased
seafarer; or .

¢) Sickness or infirmity intentionally concealed when the engagement is entered into.

216 A Seafarer whose disability, in accordance with 21.2 above is assessed at 50% or more
under the attached Appendix 2 shall, for the purpose of this paragraph, be regarded as
permanently unfit for further sea service in any capacity and be entitled to 190%
compensation. Furthermore, for seafarers assessed with less than 50% disability but certified
as permanently unfit for further sea service in any capacity by a Company-nominated
doctor, may be assigned to a re'jolg‘that-m,at\ches with their rank, capacity, and
experience, subject to available. -ygqancx’ek%iﬁ'f‘r@;(qompiny. This assignment must occur
maximum within 6 monttﬁ‘aﬁ"f hedéclaration of-unfitness'for sea service by the company
nominated doctor. / ;}f/‘ N QA .

If the seafarer decllngs'}h gyﬁg’red shore position; he will re 9\@.;0 %o compensation as per
the guidelines ou(ligeaf}nﬂieféttached appendix 2. MR

The provision érfs’hé)fe,'j& ) vacancies does nét'\ggply to non-permanent employees who have

entered into short=t g@“?gqntra%ts&fgra'Lﬁnited\ eriod ,for these seafarers in cases of total

unfitness with~a fdisability * se?é%lt .bel,oi. 50%, the, seafarer will receive 50%

compensatio EU \t\ ( ":;’.,33
== v‘"\"i £ S Lo 4 |

| S th o S ) Aay ,
Article 22: Loss of Life~<Death in Service \ / 3’ }

D\t & @ G ATy /éb
22.1 If a seafarer dies(t?fr@ﬁ “any- Qauggﬁjpr,‘.tﬁag\ thie,séﬁf in 22.2, whilst in the
employment of the,"Company-or- dﬁﬁhg‘“§§Ckness::peri’c')d‘}a}/speciﬁed in Article 20,
the Company shah\ é’)ﬁlhe\sjjlls spé?iﬁ;d(in’D\Appendixl to his/her legal
beneficiaries. Additional y,\t\hw&{‘C? p;?ahy:éﬁo/u@‘{gnsﬁrt, at its . own expense, the
body to the seafarer’s home heré?p_rf_c_f_i_c_éa_liand’ﬁt the families’ request and pay the
cost of burial expenses as set out in Appendix 1.

-

22.2 For the purpose of this Article the Company is not liable for compensation if death:

a) Incurred otherwise than in the service of the ship;

b) Was due to the willful misconduct of the deceased seafarer;

c) Was due to sickness or infirmity intentionally concealed when the engagement is
entered into; or

d) Was due to sickness or infirmity not related to the working onboard ship.

Note: For the purpose of 22.2, the Company should transport, at its own € se"the bex

to the seafarer’s home where practical. \‘5 -t oy
SR\
Article 23: Food, Accommodation, Bedding, Amenities etc. ,"Z v\b Y
A
B ol /
"'d(y s 1Y °)\rj
\c : o ———
(/] V27
Page140129 A
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23.1 The Company shall provide, as a minimum, accommodation, recreational facilities,
amenities and services, social connectivity so far as practicable, as adapted to meet the
special needs of seafarers who must live and work on ships. The Company shall also provide
food and catering services in accordance with the standards specified in Title 3 of MLC and
shall give due consideration to the Guidelines in that Convention, including the provisions
of equipment for sports, exercise, table games, deck games and, where possible, facilities for
swimming. Where onboard drinking water falls below potable (safe-to-drink) standards,
other fresh water shall be provided at no cost to the crew in sufficient amounts.

23.2 Seafarers should have access to free calls in compassionate circumstances as per the
provisions of Article 16.3(a).

23.3 The Company should, so far as is reasonably practicable, provide seafarers on board their
ships with internet, without any charges.

*(\? e . - . .
23.4  Seafarers off duty shall-be:granted shore leave upori the vessel’s arrival in port, except only
© / .‘ﬁ_)’ v/v. v (] \, ‘z\ \ e,
when leaving the vess\e;)s “prohibited /restricted by relevant authorities of the port state or

g w0 LR % o
due to safety and/or oper@t{iggal reasons. e /éD
A "m - ¥ : - 4
; VN = A W
Article 24: Personal Protective Equipment =« | > e |
Pad 8 2N b : " T W, 1 p
oo, . ‘4\? £ .‘J “i | : '.‘-“k "; - 9
1 V. A e e R , R T
24.1 The Compan ;shall;prowde the necessary personal protective equipment for the nature of
. . gt ¥ ) $5 51 & 1. { E L B
the job in accordance with the ISM Code. d Feat
— Q& 2\ D &
- Q’" - i 4% e |

24.2 The Compan shall éc‘l\yj\sc{',‘sgafar'ers-qt the dangerous nature and possible hazards of any
work to be carri‘édfgfh\t‘,:e_ind“,;iné‘t_guct" t}l]gm,__of an}i;licgs’éary precautions to be taken as well as
of the proper use{é'fdt‘lgéi‘rlpwe'ffso'ggl\\prbiéctive equipment.< ;/// &»
243 Seafarers shall nOt(b‘é\' fog%i;tﬁi?qng%}.ﬁvggkf. if N_proplej;é"c{]hipment, including personal
protective equipment: .A;:?il:c’luct’asaf;e;;rOpera’tioii‘ is not %l,'able/
}' s (1 Qt‘. y . . .
24.4 Seafarers shall use and take 'ér’equﬁxe'gersogg protective equipment at their disposal and
: <AL [N 1.) :
not misuse any means prowded‘f’(?r‘thelr*own,.prote’c'fﬁn or the protection of others. Personal

protective equipment remains the property of the Company.

245 The Company will supply the crew with appropriate personal protective equipment for the
nature of the job, which will be sanitized, maintained or replaced in line with the manufacturers’

recommendations or company policy whichever is shorter.

Article 25: Waivers and Assignments

25.1 The Company undertakes not to demand or request any seafarer to enter into any agreement
whereby, by way of waiver or assignment or otherwise, the seafarer agrees or promises to
accept variations to the terms of this CBA or return to the Company, their servants or agents
any wage and allowances (including back wage and allowances) or other emoluments due or
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Article 26: Recruitment and Placement

26.1 Temporary employment of seafarers shall only take place through Seafarers Recruitment
and Placement Services which have obtained the required license/certificate to operate
pursuant to the MLC, Regulation 1.4.

Article 27: Social Security

27.1 The Company shall ensure that all seafarers, and to the extent provided by the laws of the
country of residence, their dependents, have access to social security protection in
accordance with national regulations ,provided by the Company or the Seafarers
Recruitment and Placement Services concerned.

Article 28: Seafarers Welfare Fund \,‘: = JG

/\9‘/”\0

28.1 The Company shall pay,lMMS on annual basis, a seafaxers um3lt“are fund, as specified in
Appendix 1, fox/éach eafarer complementing the. mmlm )safe manning document

(MSMD) of vessels,hst d“ﬁ \ppendix 40
Article 29: Probanonaé’ emc"% 4 ?" "
VEeS YO

29.1 The first 6 weekfogsemce during the ﬁrst ferm of employment with the Company shall be

regarded as robatnon and goth the seafarer "and/or the Company shall be entitled to
terminate the employment or to the explry of the SEA during thistperiod (as per Standard
A2.1 (5), MLC 2006) In %lch an- event the cost of repatnatlon shall be the responsibility of
the party who gwes noncg of termmatlon but the compensatnon oryremature termination of
employment proylded m Atticle 16. 5 s'hall not apg_lf:j ; 7,

\/('x Sl -
v!""f\’r’;r"""m = .
Article 30: Insurance Coverage RS / \ R \g‘

30.1 The Company shall concl d{glppro ria ms ancg ),ver itself fully against the liabilities

set out in Articles 16.5, 17 and 19 30&2 EB

Article 31: Law and Arbitration

. '/

31.1 This CBA has been drafted in accordance with the MLC provisions and shall be governed
by the laws of the LR. of Iran and any dispute arising out of or in connection with the
execution of this CBA shall be referred to the I.R. of Iran Judiciary system.

Article 32: Language of CBA

32.1 This CBA is written in English and Persian languages and in the event of any mconsnstency or
conflict between the two aforementioned versions the English,
determining the spirit intent and meaning of this CBA.

Page 160129
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Article 33: Validity of the CBA

33.1 This CBA consists of 33 Articles and 4 appendices and is prepared in three copies, all of
which are considered as original, and was negotiated and signed on 31.12.2024 and shall
enter into force on 1¥January 2025 and shall remain valid until 31¥December2025.

Signed on behalf of Company
(ATLAS KIAX QBSHM CO)

.~~0 J &
: !! -4‘ 19\
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APPENDIX 1

Period of Employment in the service of ship

With respect to the prowsnons of Article 5 of this CBA, the period of employment in the service of
ship is as specified in the SEA. However, Seafarer can extend his/her SEA up to 10 months by

mutual agreement with the Company.

Normal Working Hours

With respect to the provisions of Article 6 of this CBA, normal working hours in the service of ship
shall not exceed eight hours per day. Saturday afternoon and Sunday are considered as weekends
and not normal working days. However, with respect to the operational conditions of a ship and
national custom, decision on the days of the weekend is at the discretion of the Master of the ship.

a2 1515 s, ..
o ‘3_,\3.\ bQQQ
With respect to the provisi ns, o mcle 6 of this CBA Fpaldl%mual leave for seafarers is as

specified in the relevant k?} 3 ever the paid annual leave shau’,nof‘,be less than 2.5 days for
each completed month sel"z'{e a@qd pro rata foC a shorter period. ™ - 55

Paid annual leave

-~ .
Overtime 9 El"% ;. ,’/ 3
— k’/ : °"*:~: = .
With respect to the provisions of Artlcleﬂ of this CB/( T
Ei‘“ Y‘X\ ; & g’f‘ »; 4 ?.? ; : 3

a) Hoursxsgp_; ed«in 'é]{cess of'the normal workmg hours are counted as overtime; and
b) The ho movenmarate silall be 1 4 the basxc hourly rate calculated with reference
to the monthly o nboard\ allowance for the concemed seafarer;shown in appendix 4.

\tf Q\\ ij ¢ //4;

Sailing into the warlike operatlon, hlgh nsﬁdesngnated rlsk area's~

With respect to the prov1sxo\o c11e~12 of this CB seafarerg,ermt ements shall be as follows:

A
a) Compensation for deat %’&szﬁnl e.mﬂ% ance with the latest enforced ITF
list of designated risk areas.

b) The bonus for sailing into the warlike operation, high risk and extended risk areas
shall be calculated and paid based on daily onboard allowance as specified in SEA

and in accordance with the category of risk are as stipulated in the latest enforced
ITF list.

Personal effects’ lost

Maximum compensation for loss of personal effects as provided for in Article 13 of this CBA shall
be 4000.00 USD, depending on the type and quantity of the personal effects declared.
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Indemnity against unemployment

With respect to Article 16.5 of this CBA, the indemnity against unemployment would be payable
for the remaining days of the period of employment during which the seafarer remains in fact
unemployed and is limited to two months onboard allowance of the seafarer concerned.

Indemnity against Death in Service

With respect to Article 22 of this CBA;

a) Death in service benefits shall be:

e To seafarer’s heir or to cadet’s heir 116,299.00USD
e To each dependent child (maximum 4 under the age of 18) 23,262.00USD

b) Burial expenses shall be 6000.0 A P
,\"9 LS ‘ ~3 tl Q <
Seafarers’ Welfare Fund \o\%‘ QQ
R,

'O X
With respect to the pro 1§igf1 4 '2 “ Article 28_of this 'CB‘A.‘,-‘-- ,'hé//se;farers’ welfare fund is

6,000,000(six million th{uiqﬁdé £ €r seafarer ¢ ‘qy;ered by this "agreé;nént as specified in Appendix
Holidays L\ & ] 1
The days regarded iholi ta'ygin;_;c"‘,lccor' ance »vgtpf‘Anicle.g are as per the following list:
1) Christian New Yeaf‘s:Day_‘( lgagnuary)?m \*3 3 I
2) Persian New Ydear’s{‘Dé)\ &:ﬂi’M@rch) 3&:‘*\ 28, S £
n N2\ BN e T3
3) Nature !)ay (2 Apr{l')‘.,. , \.fﬁgzrié}@» \ 3 e
4) International Workers.\‘D_‘a (15:May) = Q"

5) Imam Mahdi's Birthday@
6) Anniversary of Imam Khofngini's<
7) Martyrdom of Imam Ali &
8) Eid-e-Fetr (End of Ramadan)
9) Day of Seafarers (25th June)
10) Eid-e-Ghorban

11) Ashura

12) Arbaeen

13) Demise of Prophet Mohammad (pbuh)

14) Birthday of Prophet Mohammad (pbuh)

15) Islamic revolution anniversary (22™ of Bahman)

It is noteworthy that conducting work on board ship on days designated as national holiday in Iranian
calendar is assumed as work done overtime for which adequate compensation is provided in Appendix4.
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APPENDIX 2
Indemnity against permanent disability

1. In the event a seafarer suffers permanent disability, the indemnity in accordance with the
provisions of Article 21 of this CBA for 100% disability is as follow:

a) Senior officers 193,828.00 USD
b) Junior officers and cadets 155,063.00 USD
c) Ratings 116,299.00USD

Note 1: Only for the purpose of Article 21, senior officers mean Master, Chief Officer, Chief
Engineer and Second Engineer.

1. The degree (percentage) of permanent dlsabthty shal be computed as per bellow tables.
312 5 - ,'b i

/ \A\Apln]urles to Extremltles\ (A\
b " R e B Hand Arm, Shoulder | : |
(If a person Is Ieft-handed hls/her left hand is assessed as a rlght hand and vlce versa)

e NN
-

/ ~.'/ 1-1-‘Fingers b ?L _" >
No |3 F-aata b s :‘71?"".}"3 :L .~ p"ab""" BORSE st Len aloaevens oo Right
1 Loss of all ﬁngers of qne 2 han nd £/ Q, "\._,," # 4.)*/ 50 {0 55
2 | Loss of one thumb andmetacarpal bonqg ;‘?7 ? 25 30
3 A 25
4 12
5 8
| 6 O , 5
{7 Thumb with h stiff metaca{‘pophalangeal joint “_‘:" | :} g.,y/ “ 3
g8 | Thumb with stiff extreme‘and ,‘metac%rpophalangeal ]ounts \b‘ TACH 15
ﬁ'IT.B?s? forefmger (second fnnger) V;,\ . 3 K ./-:.‘,- ~ 10
10¢Loss of middle and extreme joints of@rgﬂ’ngen;., AT C S 10
11 | Loss of extreme forefinger = ‘\‘T.*_:_'ET__‘_‘:,./ fo 5
] Zﬁ_ﬁareﬁnger with stiff metacarpophalangeal joint in outstretched <
position oA SR v |
Forefinger r with 90 degrees or more stretch deficiency in middle S
13 joint
14 | Loss of middle finger (third finger) 10 s
Loss of middle and extreme joints of middle finger 3
m Loss of extreme joint of middle finger 5
- Middle finger with stiff metacarpophalangeal joint in outstretched c
position |
n Middle finger with 90 degrees or more stretch deficiency in middle :
oint s b,
m {oss of ring finger (fourth finger) P Eos v 3
Loss of << of middle and extreme joints of ring finger # 5
E Loss of extreme joint of ring finger 3
22 | Ring finger with stiff metacarpo;mialangeﬁalﬁint in out?tretchedj_T__ 5
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position

Ring finger with 90 degrees or more stretch deficlency in middle
joint

Loss of little finger (fifth finger) _“

Loss of middle and extreme joints of little finger
Loss of extreme joint of little finger

27 | Loss of thumb and foreﬂnger (1st and 2nd ﬂngers) —

! d
‘ {f {f‘h &r * ‘6\" D'sab“ v"““( ¢ ‘-"--

i' Ay
= '% x J“W"ﬁ"ﬁ' ‘x. Q‘ - C»;, R4 ‘,Lz‘ "‘ ”ﬂ.a t‘ M ~vr' !

§.
3
3

.
*y
.
A 4
> ’
. -‘ '
-y = e
- -
- "l “"
-
s = %
.
kY
) o
-
I
v, ﬁ
:

%

q.k-.-*

\

Loss of extrerr\e ']olnts of thumb and foreﬁnger
Loss of thumb, forefinger and middle finger

Loss of extreme joints of thumb, forefinger and middle finger _

e ——————————

Loss of thumb, forefinger, middle finger and ring flnger (1st, 2nd,
3rd and 4th fingers)
32 | Loss of forefinger and middle finger (2nd and 3rd)

33 | Loss of middle and extreme joints of forefingeran nd middle finge

—
- 34 | Loss of extreme joint of forefinge and middle finger_—__ &8y
35 | Loss of foreﬂnger, middle fmgé? and rfhﬂnger

w

—
w
v

|

——

36 ring finger
37 | Loss of extreme |
28 Loss of forefinger, ing finger and lif ._ng | 2nd,
3rd, 4th and 5th) % A0 ._
e——————
Loss of middle and extren oint?of for efrngtr middl ?gg (‘nng
Ly, “‘ffg

39ﬂ finger and little finge?':’
40 Loss of extreme joints of\fo’éeﬂng'er mrddle ﬂnger*rrihé fingerand
little finger

41 | Loss of middle finger;Ti ing f gerrxaﬁd little finger. (3rcg¢4th and Sth)
Loss of middle and egrtrgm 161" of iddle flrrger, ring fmger and,

42 | Jittle finger Qat % SR ; &
43 | Loss of extreme joints of rplddle fméer i flnger-and lrftle fmge " '
24 | Loss of ring finger and little-finger(4th.an and;Sth T~ - - ?’

a5 | Loss of middle and extreme Jajints of. gjinge nd little ﬂbger d
Loss of extreme joints of middle inger‘%gﬁﬂngemrofﬂng'{\ ;

45 | finger and nd little finger ey | N FRS 2

Middle finger and ring finger inger with 90 degrees of more-stretch
(& deficiency in middle joint

R e R e 2 Hand, WESEE NSRS R TR
Loss of one hand 55
stiffness in good working position = i 10
Stiffness in poor working position 15
Fracture of radial bone healed with some dislocation and slight

1 | functional disturbances, possible friction >

| Szﬂ-c—onsequences of fracture of radial bone: Forefinger to little finger 18

down to 2 cm from the palm of the hand
e L L) et et s 13 A S R o

Loss of one arm

| 53 |
m Amputation of upper arm
E3
E3

Amputation o forearm with good elbow movement
Amputation of forearm with poor elbow movement

Page2 10129
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57 | Unhealed rupture of biceps P
58 | Auxiliary thrombosis

1-4- Elbow

59 | Stiffness in outstretched position “ 45 o]
60 | Stiffness in good working position 20 25
61 | Stiffness in poor working position 25 30
62 | Cessation of rotary function of forearm (“upright position”) 15 20

63 Elbow bendi ng reduced to 90 degrees or less 12
64 | Stretch deficiency of up to 40 degrees
65 | Stretch deﬂcuency 40-90 degrees

_— -M;(M s éw%umy ‘iz‘, - af-.; | Shgaiic |- ?ercentage (%)f i 5 .,,,3.. ra
No *7.-5'.7”'*.“3"-:.“.}:’;f’-“i‘-ff : 2;"f.‘_..:'f’“""t n?ﬁ i “abn ‘ .,r cassergn ol S| - N,
NEBIRPAR] W Y ATV b S b ' *» dominate

oo ~~',:;-‘ fﬂ“ '_.‘» et i ¥ % v
T e S R “f‘f"y'&&"*m 15 Shoulder ’w’"ﬁ |
66 | Total loss of shoulder - & e
67 All mobility reckoned with "unset"Shoulder blade..Stiffness i 35
shoulder (with arm alongslde,bod )" "
68 | Elevation up to 90 degrees ,) h i P 15
69 | Friction and some redug S5
70 | Habitual luxation 3 4 10
71 Luxat|oacrom|o-cla\t’cul,arl! ¥4 s 5 _ _—
72 | Sever dislocation of fractiire Sfafhe sho}?deﬂ?mt wlthoutﬁurgew 3-5
43 | Dislocation or sever fracture "o&}\e shoulder joint.rec mre surgery
and internal frxatronb !)\ o
74 | Sever tear of shouldef te nd”‘ns w thout surgery et ' Bt 3
75 Sever tear of shou derte \dons re duire surgef,, “@ ] T v s
P R B 1 6 ParalysISRD R
76 Tota para ysis of pleﬁug‘b‘r ichia E@‘a%& .‘ - A 65 i
77 | Total paralysis of nervisradi a;s,__é‘ﬁjhe upper ar}'?\"'"y ""—: ol i
| 78 | Total paralysis of nerviﬁl-;arl,s» Vi “ |30 |

i N
- Total paralysis of nervusmed an'ﬁsz bothsenso 7and motoric \13 35

injuries A
80 | For sensory injuries only & ﬁu NE R':) &

81 | Scar due to burn or severe trauma in upper llmb

e—————
- ;"i“' .~

At it BVt ¢ St R R 1572 FRACTURES IN UPPER LIMB‘,,,?g&:;‘;g S

A':d

Sever or commlnuted fractures of upper limb bones (arm or
82 forearm) without surgery
83 Sever or comminuted fractures of upper limb bones (arm or | 5.8
forearm) require surgery and Internal flxation

'rm 2, = M'-f ",

i . P . n
: -‘n(‘g' ? ‘..'n‘ Al o M) 4 . “A“v . "‘~")'- .n' oo ¥
:'v'." -:t’.’ “v:' e A e h J . J:' . -", . g " * ‘!#n ' . t Le& p -- ‘ . ! iy
- ‘a 7 (" . e xﬂ ) . e .‘ HAY. . N* .T 0 ‘ ' ' . t ‘ ’ ' ‘;n ‘ ' ' S .. u

1 \?\e

o n T e o SR e A a;.,?»w "~ 21-Foot fi?:if..;i SRS
84 Loss of foot with good functlon of prosthesis T TR 2 30
85 | Loss of foot with poor function of prosthesis e 35
86 Amputation of tarsus with stump capable of bearing 15
| 87 | Loss of all toes on one foot 10
88 | Loss of 1st toe (big toe) and some of its metatarsal bone 8
89 Loss of 1st toe (big toe) 5
m Loss of extremerTnt of big-toe 3
: il EE
J N

Scanned with CamScanner



IMMS-ATLAS KIAN QESHM CBA 2025

91 | Big toe with stiffness in metatarsophalangeal joint I 5

92 | Loss of one of the other toes 3 -

93 Ankmolntwﬁ at right angle or sligl? talipesequinus (up to 15 15 |
degrees)

Ankle joint stiff in pronounced talipesequinus position —_
Ankle joint where rotary mobility has ceased -_
Fallen arches aggravated by pains
7 | Traumatic fallen arches -ﬁ
i i . e

Permanent sequela from achilles tendon tear

—,.

Loss of one leg
e T |
Amputation at the knee or thigh with poor function of prosthesis -
Loss of crus (mth good function ofﬂp‘rosthe;l?

w

>
.
.
4
Ny -
.
.
.
.
i !
& 4
p
:
N
)
a :
L 4
L
e
e\
by A
.
:
4 '
.
»
- |
L
.
:
.
-
.-
. »
-ty
>
.0
.
- ¥
. P

Loss of crus with poor function of prosthesis N
Shortening by less than 3 cm | _ evihils :
Shortening of atleast3ecm o~ @™~ e

Thigh shrinkage of at least 26}1 (Li‘ﬁot:‘however, addedtothe & —
compensation for shortening or ge@_tc;ion of mobility) 20 s p.
by NS

o|le|s|o
RIBIS|R

[

—

o
t"' -“. ) .‘
% R

Postthrombotic syndrome lr_i‘grigfég”; _

107
108
109

111
112 | Knee with hampering looseness; é .,5 ;‘{.4 e

: R s o3 | ’ :‘" . ‘: ) —-:3‘:: — ‘% '.'" ':“-(\Q.
Knee with strong friction during. moveme nts, with muscle wastage -
‘ -

e 88 52 5 3 . RN, :
. sured 10.cm above the tella\aq reductlor of£
113 | exceeding 2 cm as measured 10.c : QURE 85 L

mobility Xﬁ,\\, h 5N

j'."_:-‘.
114 | Knee with somewhat regulap-and-hampering incarcerations = ey o

115 Habitual luxation of kneecab\'.{/l Tom, N P 4

116 Loss of kneecap \: 7415“ G%‘

{ ’
117 | Well functioning totally artificial kneecapm—— LN A
™| Sever tear of knee menisci (Med or lat ) with or without tear
118 | fknee ligaments (cruciate or collateral ) without surgery |
¥ Sever tear of knee menisci (Med or lat ) with or without tear 18
AL of knee ligaments (cruciate or collateral ) require surge
Sacroiliac Amputation B 20
Shortening of lower limb : Less than 2 cm R
: More than 2 cm 10
E Hip with stiffness in favorable positignL ey 120‘
Hip with severe insufficiency of hip function 50
10

m Well functioning totally artificial hip joint

es ronkg T DAL Ny

¥
g
G
:’{;
.
h |
-
A
&
LS
b4
o

..

)

<
t.n‘
o
o &

y
My
" ",
S
- .

.‘v

Total parélysis of nervousfibularis
Total paralysis of nervousfemoralis
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128 [ Ischiadiscusparesis - with good mobility
129 | Ischiadiscusparesis - with poor mobility

m Scar due to burn or severe trauma In lower limb -
. 25-FRACTURESINLOWERLMB

Sever or comminuted fractures of lower limb bones (Tibia or Femur)
without surgery

Sever or comminuted fractures of lower limb bones (Tibia or

Femur)require surgery and lnternal fixatlon

.......
44444
. - -

‘-~.

133 Aphasia
134 | Loss of teeth (1, 2, 3) each teeth
135 | Loss of teeth (4, 5, 6,7 ) each teeth
136 | Loss of outer ear
# 137 | Scalping

138 | One-sided paralysis of the facial ner
139 | Two-sided paralysis of the facial ry 3
140 | Loss of sense of smell jck |
141 One-sidea?aralysis of vocz
142 | Paralysis of sensorﬁ igel

DRA R,

The raln

r e '7;*-’ *L . 30 R
DAY sm o Vel R ,.-".‘i._' 3 el

148 Mlld dementia . N2
149 Mtld-medium severe demer , |
150 | Medium severe dementua '

Severe demens
m Total dementia

bl N
\'.

l o

- "\ AN
i "‘ﬁ l w ., ":.:-\.
GJL.:.;}._J:M"‘ ov=ra ~

Loss of one eye
Loss of both eyes

Loss of sight of one eye : R 5

Loss of sight of »f both eyes
Loss of sight of one eye with complications (e.g. glaucoma and/or contracted

to:s). of sight of one eye with possibility of improvement via operation
(reserve eye)

Double vision o e
Double vision in outermost position

Loss of binocular vision (e.g. aphakia with visual power of at least 6/60) 15 -
Aphakia with good contact glass function 8

157

Scanned with CamScanner



IMMS-ATLAS KIAN QESHM CBA 2025

[ 163 [ Total one-sided ptosis 18
Flood of tears

E Hemlanopgl? : . =

m Rightsidedhemlnaopsla as a result of brain injury

167 | Total loss of hearing in one ear 10
168 | Total loss of hearing in both ears 75

Reduction of visual power of one or both eyes is assessed in accordance with the following
decimal table or fraction table:

Decimal table

S m 02 0.1

0.6 0 0 10 15 20
0.5 0 5 5 10 10 15 20
0.4 5 | 5 20 30
0.3 10 | 45 55
0.2 10 60 70
0.1 15 23459 () e . 75 85
0 20 l ,:2'0 ;\,"'47/ 30, .. 85 Ao 70N, 85 100
| A Fractiontable
S | 6/6 6/ 12' / 6/36. |»v6/60 2/60 0
6/6 0 0/ 10 $12 15 20
6/12 o | S5 Bl 1 ' Wisss”) 18 _£0
__6/18 5 | A5 e 45 50
6/24 8 10 4 55 |- 60
6/36 10 !:: Nz AW 18 70 75
___6/60 12 2 (==} 1 15 s.\ r _ 80~ 8h
2/60 15 95 100
0 20 100 100
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Loss of hearing based on speech eudiometry: assessed or calculated binaural loss of hearing in dB with well
adjustedhearing aid.
Degree of Loss of HH: 0 HH: 2 HH: 3 HH: 4 HH:5
Hearing _
CH:0 0 - - - il =
CH:1 - 8 15 30 - -
CH: 2 - 12 20 35 50 | -
CH:3 _ - | - 30 40 55 }=- 65
| CH: 4 l - L - - 50 60 70
CH:5 J - - - 65 75
HH = Hearing handicap CH Communication handicap 0 no handicap
1 slight handicap
2  mild to medium handicap
3  considerable handicap
4  severe handicap
5 total handicap

Normally no compensation is paid solely in respect of use of a hearing aid

——

| C- Neck and Back
& ¥y 1-Vertebral Column
(Fracture of body of the vertebra without discharge of medulla splnalis or nerves) Gos
o TR et - - Percentage (%)
NO st PR il AR Disabrllty
168 | Minor Fracture Wlth mlnor reductlon of mobility__ \:‘ }
170 | Medium severe fracture Wrthout reduction of mobility \&

171 | Medium severe fracture Wrth reductron of mobility L _; -
Very severe fractureor several ‘medium ¢ severe fractures posslbly with formatlon o

s | of gibbus (hump)g = ,'L‘x\ v .ﬁ (;_L & €
173 | slight to some reduction of mobllrty ) 15
174 | Very severe reductlor’r_o_fTﬁobllrty&} LM ) k * €, 20
175 | If support (neck collar or'suppart corset) is used - sy | oo i 5
176 I Pain - local or transmlt‘j:edta?xtr—emur:e';, \\g 3- 5 g\:‘g"::fs:} Vo /s 2 ]
e TR A e SRy 37 Carvical Column A STt s s e e
177 Some reductlon of mobrlrty an(d/or‘lo\cal pains / \“wﬂ/\\f l 8 ‘
178 | If a supportive device (neck collar) Is used\ /... WY / 12
179 l Radiating pams root wntatmg 1\;’4' <§ ;.?,’\r(;n(\ -3 / 12 |
AT S _ 3- Other Parts of the Vertebral Column =~ =~ rl ' 4

180 | Back pams wnthout reductron of mobility
181 | Ifa supportuve device (corset) is used
182 | Back pain? with some reduction of mobility
' Back pains with considerable reduction of mobility
_ 4-Injuries to the Medulla Spinalis SRR

Total quadriplegia
Total Hemiplegia
Mild but lasting corEquences without bladder(possibly defecation) symptoms
(objectively determinable neurological symptoms on a modest scale)

Mild but lasting consequences - with bladder (possrbly defecation) symptoms
(objectively determinable neurological symptoms on a modest scale)

Other lasting consequences without bladder symptoms as defined above 1T 20 |
Other lasting consequences with bladder symptoms as defined above

186

187

188

et e

: D- Heart and Lungs 5 ~ / / v .JM A.;f. = g\,, \\
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3% Percentage (%)

3 Disabiity S ‘ “left | | Right

Heart and lung ailments are assessed with regard to the limiting of the functional
190 | capacity caused by the ailment, applying the following division into function
groups:
No limitation of physical activity
Minor limitation of physical activity. Symptoms appear only during strenuous

activity
Considerable limitation of physical activity. Symptoms s also appear during low

levels of activity
Any form of physical activity produces symptoms, which can also be present

194
during periods of rest
Steps are taken to support the division into functions by means of objective measurements for lung function, such

as the forced exhalation volume in the first second, FEV 1.0.

Assuming that the case is one of permanent reduction of FEV 1.0.
FEV 1.0 of over 2 litres corresponds roughly to functlon grou
FEV 1.0 of 1.5-2 litres corresponds roughly t function group. 2l
FEV 1.0 of about 1 litre corresponds ro tQMCt on group
FEV 1.0 of about 0.5 litre corresponds r 36\ tofunction group 4

’-) . o T

A RS

m Permanent colostom) and leostomy

196 | Loss of spleen iy
198 | Loss of both kidneys™ =} p 0.é7 , |
199 | Minor incontinence (i:€.limperious urination, poSsany defecat on)
200 | Expulsive incontinence. § \ "7 3 g,..\ b Pz
201 | Abdominal hernia, | 'oﬁefgbl“ej f; L Ty mﬁ. p N
202 | Loss of both testicles without child 4 ®,  y<i = e
Loss of both testicles (mtb cthd S \.\ T
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APPENDIX 3
Ship’s names and their minimum manning scale
(CBA Validity: 1* Jan 2025 to 31* Dec 2025)

Min manning scale

Ships name Imo no

MT FELICITY 9183934

2 MT HUMANITY 9180281 17

3 MT DESTINY 9177155 17
'v - - - .

91( 17

17

17
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